
Mount Carmel College, Autonomous 

Bengaluru - 52 

Teaching Plan for 2024-25 

Programme: BBA-Strategic Finance 

Course Name: Business Management 

Total Teaching Hours: 6 0 / Credits: 04 / Teacher: 
 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 4 Meaning – Need for Business– Objectives of 

Business- Characteristics of Business– Scope of 

Business (Commerce, Trade and Aids to Trade) 

Identify Business 

Opportunity and 

sources of Funds 

2 1 4 Forms of Business Ownership - Proprietary 

Concerns – Partnership Firms – Hindu Undivided 

Family Firms 

Draft Partnership Deed 

3 1 4 Companies – Government Undertakings - Non 

Profit Organizations – Trusts – Co-operative 

Society – Clubs and Associations 

Case Study 

4 1 4 NGO’s - Meaning, Nature, Merits and Limitations, 

Types of Companies U/S 25. 

Case Study 

5 2 4 Introduction - Meaning - Nature & Characteristics 

of Management 

Case Study 

6 2 4 Scope and Functional Areas of Management Case Study 

7 2 4 Management as a Science, Art or Profession - 

Management and Administration - Principles of 

Management. 

Case Study 

8 3 4 Nature, Importance and Purpose of Planning, 

Planning Process - Objectives - Types of Plans 

(Meaning only) 

Case Study 

9 3 4 Decision making – Importance and Steps- MBO-

MBE (Concepts Only). Conceptual Introduction to 

KRA and KPI. 

Design a KPI 

10 4 4 Nature - Purpose of Organization - Principles of 

organization- Types of Organization 

Design Organization 

Chart 

11 4 4 Departmentation - Committees -  Centralization Vs 

Decentralization of Authority and Responsibility -  

Span of Control. Staffing - Nature and Importance 

of Staffing  - Process of Recruitment and Selection.   

Case Study 

12 5 4 Meaning and Nature of Directing – 

Communication. - Meaning and Importance - 

Communication Process - Types of 

Communication 

Case Study 

13 5 4 Barriers to Effective Communication-Towards 

Effective Communication – Coordination:  

Meaning - Importance and Techniques of Co-

ordination 

Team Activity 

14 6 4 Meaning- Steps in Control Process, Essentials of a 

Sound Control System, Control Techniques (In 

Brief) 

Team Activity 

15 7 4 The Company and its Social Responsibilities, CSR 

Initiatives, Social Responsibility for Economic 

Growth and Social Audit. Discussion on Green 

Management Principles.   

Identify CSR initiative 

of any 5 companies 

**Due to the CIA week additional classes will be scheduled to make up for the teaching hours 
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Mount Carmel College, Autonomous 

Bengaluru - 52 

Teaching Plan for 2024-25 

Programme: BBA-Strategic Finance 

Course Name: Financial Planning and Performance 

Total Teaching Hours: 6 0  / Credits: 04 / Teacher: 
 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 4 Analysis of external and internal factors affecting 

strategy - Long-term mission and goals – Alignment of 

tactics with long-term strategic goals 

Presentation/Discussio

ns 

2 1 4 Strategic planning models and analytical techniques - 

Characteristics of a successful strategic planning 

process 

Presentation/Discussio

ns 

3 2 4 Operations and performance goals - Characteristics of 

a successful budget process – Resource allocation - 

Annual business plans (master budgets) 

Presentation/Discussio

ns 

4 2 4 Project budgeting - Activity-based budgeting  Zero-

based budgeting - Continuous (rolling) budgets - 

Flexible budgeting - Annual profit plan and supporting 

schedules - Operational budgets 

Presentation/Discussio

ns 

5 2 4 Financial budgets - Capital budgets - Pro forma income 

- Financial statement projections - Cash flow 

projections 

Practical Exercises 

6 3 4 Simple Regression Equation – Multiple Regression 

Equation and use in forecasting – Calculation of result 

of simple regression equation 

Practical Exercises 

7 3 4 Learning curve analysis – Cumulative average time 

learning model – Benefits and Shortcomings of 

Regression analysis and Learning Curve Analysis 

Presentation/Discussio

ns 

8 3 4 Expected Value of Random Variables – Benefits and 

Shortcomings of Expect value techniques – Probability 

values to estimate future cash flows 

Presentation/Discussio

ns 

9 4 4 Comparison of actual to planned results - Use of 

flexible budgets to analyze performance   
Presentation/Discussio

ns 

10 4 4 Comparison of actual to planned results - Use of 

flexible budgets to analyze performance   
Presentation/Discussio

ns 

11 4 4 Analysis of variation from standard cost expectations Practical Exercises 

12 5 4 Types of responsibility centers - Transfer pricing - 

Reporting of organizational segments 
Presentation/Discussio

ns 

13 5 4 Product profitability analysis - Business unit 

profitability analysis - 
Practical Exercises 

14 5 4 Customer profitability analysis - Return on investment Practical Exercises 

15 5 4 Residual income - Investment base issues – Key 

performance indicators (KPIs) - Balanced scorecard 
Presentation/Discussio

ns 

**Due to the CIA week additional classes will be scheduled to make up for the teaching hours 
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Mount Carmel College, Autonomous 

Bengaluru - 52 

Teaching Plan for 2024-25 

Programme: BBA-Strategic Finance 

Course Name: Business Mathematics 

Total Teaching Hours: 6 0  / Credits: 04 / Teacher: 
 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 4 Theory of Numbers – Natural Numbers, Even Numbers 

- Odd Numbers, Integers, Prime Numbers,  Rational, 

Irrational and Real Numbers - Factorisation, HCF, 

LCM. 

Use of number system 

and conversion system 

2 2 4 Linear Equations, Quadratic Equations – Solutions of 

Linear and Quadratic Equations 
Calculation of 

Unknown variable 

3 2 4 Solutions of Systems of Linear Equations (Two 

Variables without Proof) - Business Application needs 

of Equations.        

Solving real Business 

Problems 

4 3 4 Matrices - Types of Matrices- Problems on Addition, 

Subtraction, and Multiplication of Matrix 
Application Based 

questions 

5 3 4 Transpose of Matrix –Ad joint of Matrix- Inverse of 

Matrix Determinants – Solution of Simultaneous 

Equations (Cramer’s Rule) 

Application of Cramer 

Rule 

6 3 4 Problems on Business Application of Matrices. Solving real Business 

Problems 

7 4 4 Arithmetic Progression - Geometric Progression- 

Arithmetic Mean - Geometric Mean- 
 

8 4 4 Problems on Business Application of Progressions. Solving real Business 

Problems 

9 5 4 Ratio and Proportion, Stocks and Shares, Percentages, 

Interest Calculation (Simple and Compound Interest) 

and Annuities, 

Calculation of Stock 

and Shares 

10 5 4 Calculation of EMI, Bill Discounting – Concepts and 

Problems 
Project on EMI 

calculation 

11 6 4 Introduction, Problems on Permutations and 

Combinations 
Application based 

Questions 

12 6 4 Problems on Business Application of Permutations and 

Combinations 
Application based 

Questions 

13 7 4 Introduction, Structure and Assumptions of an LP LP in manufacturing 

and other sectors 

14 7 4 Linear Programming - Simplex method LP in manufacturing 

and other sectors 

15 7 4 Linear Programming - Simplex method LP in manufacturing 

and other sectors 

**Due to the CIA week additional classes will be scheduled to make up for the teaching hours 
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Mount Carmel College, Autonomous 

Bengaluru - 52 

Teaching Plan for 2024-25 

Programme: BBA-Strategic Finance 

Course Name: Information Technology for Managers 

Total Teaching Hours: 4 5  / Credits: 02 / Teacher: 
 

WEEK MODULE Hours TOPIC ACTIVITY 

1  3 Definition, Characteristics, Generations (Brief), Types 

of Computer, Application of Computer in Various 

Areas of Business. Computer Organization: Block 

Diagram, Input Devices, Processing, Output Devices, 

Computer Memory. Operating System (Meaning). 

Computer Network: Meaning, Components. Concept of 

Virus and Anti-Virus 

LAB 

2  3 Introduction to MS-Word: Components of Word 

Document and Short Cuts. 
LAB 

3  3 Formatting: Create a New Document, Cut, Copy And 

Paste, Format Words, Format Paragraphs, Use Bullets 

and Numbering, Adjust Page Settings, Check Spelling 

LAB 

4  3 Types of View Pages. Long Documents: Format Text 

with Styles, Find and Replace, Set Tabs, Insert Breaks, 

Employ Headers and Footers. 

LAB 

5  3 Special Features: Format Pages in Columns, Employ 

Drop Caps, Insert Pictures, Draw and Paint, Employ 

Tables. Advanced Word: Employ Mail Merge, Print 

Envelopes and Labels, Count Words, Insert a Table of 

Contents. 

LAB 

6  3 Introduction, Various tool bars, Creating New 

Presentation, Choosing Various Slides Layouts, 

Backgrounds, Design Templates, Adding Slides, 

Modifying Slides and Deleting Slides. 

LAB 

7  3 Various Types of Views – Normal, Slide Sorter, Slide 

Show and Slide Master.  Inserting Pictures, 

Organisation Charts, Movies, etc.  Adding Animation 

Effects, Sound Effects to Slides.   

LAB 

8  3 Working with Action Button, Master Slide, Setting up 

the Show and Rehearsal Timing. 
LAB 

9  3 Spreadsheets, Microsoft Office Button, Ribbon, Quick 

Access Toolbar, Mini- Toolbar, Trim Text, Repeat 

Text, Case Sensitive. Customize Excel: Popular, 

Formulas, Proofing, Save, Advanced, Customize 

LAB 

10  3 Working with a Workbook: Create a Workbook, Save 

a Workbook; Open a Workbook, Types of Entering 

Data. Manipulating Data: Select Data, Copy and Paste, 

Cut and Paste, Undo and Redo, Auto Fill, Modifying a 

Worksheet: Insert Cells, Rows and Columns, Delete 

Cells, Rows and Columns, Find and Replace, Go To 

Command, Spell Check. 

LAB 

11  3 Formatting a Worksheet: Convert Text to Columns, 

Modify Fonts, Format Cells Dialog Box, Add Borders 

and Colors to Cells, Change Column Width and Row 

Height, Hide or Unhide Rows and Columns, 

LAB 

12  3 Merge Cells, Align Cell Contents, Macros. LAB 

13  3 Customize Layout: Split a Worksheet, Freeze and 

Unfreeze Rows & Columns, Hide and Unhide 

Worksheets. Sort and Filter: Basic Sorts, Custom 

LAB 

http://inpics.net/tutorials/word2007/basics2.html
http://inpics.net/tutorials/word2007/basics12.html
http://inpics.net/tutorials/word2007/basics12.html
http://inpics.net/tutorials/word2007/basics22.html
http://inpics.net/tutorials/word2007/basics35.html
http://inpics.net/tutorials/word2007/basics53.html
http://inpics.net/tutorials/word2007/basics59.html
http://inpics.net/tutorials/word2007/basics63.html
http://inpics.net/tutorials/word2007/docs2.html
http://inpics.net/tutorials/word2007/docs2.html
http://inpics.net/tutorials/word2007/docs21.html
http://inpics.net/tutorials/word2007/docs26.html
http://inpics.net/tutorials/word2007/features2.html
http://inpics.net/tutorials/word2007/features5.html
http://inpics.net/tutorials/word2007/features5.html
http://inpics.net/tutorials/word2007/features8.html
http://inpics.net/tutorials/word2007/features30.html
http://inpics.net/tutorials/word2007/features30.html
http://inpics.net/tutorials/word2007/advance44.html
http://inpics.net/tutorials/word2007/advance44.html
http://www.fgcu.edu/support/office2007/excel/Workbook.asp


Sorts, Filter. Graphics: Adding a Picture, Adding 

Clip Art, Editing Pictures and Clip Art, Adding 

Shapes, Adding Smart Art. 

14  3 Charts: Create a Chart, Modify a Chart, Chart 

Tools, Copy a Chart to Word. Page Properties and 

Printing: Set Print Titles, Create a Header and a 

Footer, Set Page Margins, Change Page 

Orientation, Set Page Breaks, Print a Range. 

Performing Calculations, 

LAB 

15  3 Working with Database, Multiple Formulas with 

IF and OR Conditions, Using What-If Analysis, 

Working with Charts, Using Conditional 

Formatting, Creating Pivot Tables and Charts. 

Excel Formulas, Calculate with Functions, Linking 

Worksheets. Macros: Recording a Marco, Running 

a Macro 

LAB 

**Due to the CIA week additional classes will be scheduled to make up for the teaching hours 
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http://www.gcflearnfree.org/excel2007/15
http://www.fgcu.edu/support/office2007/excel/Macros.asp


Mount Carmel College, Autonomous 

Bengaluru - 52 

Teaching Plan for 2024-25 

Programme: BBA-Strategic Finance 

Course Name: Financial Reporting 

Total Teaching Hours: 6 0  / Credits: 04 / Teacher: 
 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 4 Balance sheet - Income statement – Statement of 

Comprehensive Income - Statement of changes in 

equity - Statement of cash flows 

Presentation/Discussio

ns 

2 1 4 Integrated Integrated Reporting (IR) – Purpose of IR – 

Six Capitals under IR – Value Creation Process – 

Reporting Format – Benefits and Challenges of 

Adopting IR   

Presentation/Discussio

ns 

3 1 4 Differences between US GAAP and IFRS - 5-Step 

approach to Revenue Recognition – Certain Customer’s 

Rights & Obligations - Specific Arrangements - 

Matching principle, Accruals & Deferrals, Adjusting 

Journal Entries 

Presentation/Discussio

ns 

4 2 4 Cash & Cash Equivalents - Accounts Receivable - 

Notes Receivable - Transfers & Servicing of Financial 

Assets - Accounts Payable - Employee-related 

Expenses Payable 

Practical 

Exercises/Case Study 

5 2 4 Determining Inventory & Cost of Goods Sold - 

Inventory Valuation - Inventory Estimation Methods 
Practical 

Exercises/Case Study 

6 3 4 Acquisition of Fixed Assets - Capitalization of Interest 

- Costs Incurred After Acquisition - Depreciation - 

Impairment - Asset Retirement Obligation -  

Practical 

Exercises/Case Study 

7 3 4 Disposal & Involuntary Conversions Knowledge-based 

intangibles (R&D, software) 
Presentation/Discussio

ns 

8 3 4 Legal rights-based intangibles (patent, copyright, 

trademark, franchise, license, leasehold improvements) 
Presentation/Discussio

ns 

9 3 4 Goodwill Practical 

Exercises/Case Study 

10 4 4 Inter-period tax allocation/deferred income taxes – 

deferred tax assets and deferred tax liabilities - 

temporary and permanent differences 

 

11 4 4 Operating and Finance Leases – Financial statement 

presentation of operating and finance leases 
Practical 

Exercises/Case Study 

12 4 4 Paid-in capital - Retained earnings - Accumulated other 

comprehensive income 
Practical 

Exercises/Case Study 

13 5 4 Stock dividends and stock splits Practical 

Exercises/Case Study 

14 5 4 Stock options Practical 

Exercises/Case Study 

15 5 4 Business Combinations & Consolidations Practical 

Exercises/Case Study 

**Due to the CIA week additional classes will be scheduled to make up for the teaching hours 
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Mount Carmel College, Autonomous 

Bengaluru - 52 

Teaching Plan for 2024-25 

Programme: BBA-Strategic Finance 

Course Name: Business Economics 

Total Teaching Hours: 6 0  / Credits: 04 / Teacher: 
 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 4 Nature and Scope of Business Economics- Concept of 

Micro and Macro Economics - Need, Objectives and 

Importance of Business Economics. 

Discussion/Presentatio

n 

2 1 4 Goals of Business – Economics Goals – Social Goals – 

Strategic Goals - Profit Maximization Vs Optimization 

of Profits, Value Maximization and Value 

Appropriation. 

Case Study 

3 2 4 The Law of Diminishing Marginal Utility – The Law of 

Equi-Marginal Utility 
Discussion/Presentatio

n 

4 2 4 Consumer Surplus – Meaning and Uses. The 

Indifference Curve Techniques – Properties of 

Indifference Curve 

Group Assignment 

5 2 4 Consumers Equilibrium- Concept of Price Effect-

Income Effect-Substitution Effect 
Discussion/Presentatio

n 

6 2 4 Business Cycles - Meaning – Features – Phases of a 

Trade Cycle –Adjusting Business Plans to Cyclical 

Situations 

Case Study 

7 3 4 Meaning of Demand – Determinants of Demand - 

Demand Schedule – The Demand Curve – The Law of 

Demand – Exceptions to the Law of Demand, Demand 

Distinction (types of demand) 

Discussion/Presentatio

n 

8 3 4 Elasticity of Demand – Price Elasticity – Types – 

Measurement of Price Elasticity – Factors Influencing 

Elasticity of Demand – Income Elasticity of Demand – 

Types – Cross Elasticity of Demand 

Discussion/Presentatio

n 

9 3 4 Demand Forecasting – Types – Techniques-Survey of 

Buyers intention, Collective Opinion, Consumers 

Interview Method, 

Discussion/Presentatio

n 

10 3 4 Statistical Methods -Free Hand Graphic Method, Semi 

Averages Method, Moving Averages Method and Least 

Squares Method. Barometric Method. Supply-Meaning 

- Law of Supply. 

Group Assignment 

11 4 4 Introduction – Production Function – Law of 

Diminishing Returns, Increasing Returns, Constant 

Returns, Law of Variable Proportions – Production 

Functions with Two Variable Inputs (ISO-quants and 

ISO-Costs). Equilibrium through ISO Quants and ISO 

Cost Curves 

Discussion/Presentatio

n 

12 4 4 Introduction – Cost Classification - Real Cost – 

Opportunity Cost – Money Cost – Explicit and Implicit 

Cost – Accounting and Economic Cost – Fixed and 

Variable Cost – Total Cost – Marginal Cost – Short Run 

Total Cost Schedule of a Firm – TFC, TVC and TC 

Curves 

Discussion/Presentatio

n 

13 5 4 The Behaviour of Short run Average Cost Curve – 

Marginal Cost Curve – The Long Run Average Cost 

Curve – Cost and Output Relations. (Simple problems)-

Revenue Concepts-Total Revenue, Average Revenue, 

Marginal Revenue. 

Case Study 



14 6 4 Kinds of Competitive Situations –Features of Perfect 

Competition, Monopoly, Duopoly, Oligopoly and 

Monopolistic Competition. Pricing under Different 

Market Situations 

Group Assignment 

15 7 4 Meaning, Methods and Difficulties of Measuring 

National Income, Uses of National Income. Meaning of 

GNP, GDP, NNP, PI, DPI, PCI, Inflation and 

Recession.              

Current Scenario 

discussion 

**Due to the CIA week additional classes will be scheduled to make up for the teaching hours 

 

 

 

Signature of the Faculty Member            Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Mount Carmel College, Autonomous 

Bengaluru - 52 

Teaching Plan for 2024-25 

Programme: BBA-Strategic Finance 

Course Name: Human Resource Management 

Total Teaching Hours: 6 0  / Credits: 04 / Teacher: 
 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 4 Meaning – Importance – Objectives - Process and 

Function of HRM - Systems and Techniques 

Assignment and 

Discussion 

2 1 4 Role, Duties and Responsibilities of HR Manager 

- Typical Organizational Setup of HR Department. 

Case Study 

3 2 4 HRP : Meaning – Importance - Benefits – Process.  

JOB ANALYSIS 

Group Presentation 

4 2 4 RECRUITMENT: Meaning, Sources and Process. Group Presentation 

5 2 4 SELECTION: Meaning – Process - Business 

Games, Tests and Interview.  PLACEMENT and 

INDUCTION   

Case Study 

6 3 4 Meaning – Objectives – Areas - Need for Training 

- Methods of Training, Para Training Method    

Group Presentation 

7 4 4 PERFORMANCE APPRAISAL: Meaning - 

Objectives – Techniques of Performance 

Appraisal.    

Case Study 

8 4 4 COMPENSATION: Components of Wage, 

Factors Affecting Wage, Wage Fixation - 

Principles and Types - Incentives Schemes 

(Briefly) Theories of Compensation.  Job 

Evaluation. 

Case Study 

9 5 4 PROMOTION: Purpose of Promotion, Basis of 

Promotion and Methods 

Assignment and 

Discussion 

10 5 4 TRANSFER: Reasons for Transfer and Types of 

Transfer, Lateral Movement, Career Progression 

Vs Career Transition, Right Sizing of Work Force 

– Need for Right Sizing 

Group Presentation 

11 6 4 Introduction – Fatigue - Implications of Fatigue - 

Causes and Symptoms – Monotony and Boredom 

– Stress Management – Industrial Accidents, 

Employee Safety, Noise Control 

Case Study 

12 6 4 Occupational Diseases, Alcoholism and Drug 

Abuse, Violence at Work Place, Sexual 

Harassment, Employee Morale – Grievance - 

Personnel Records - Employee Audit. 

Case Study 

13 6 4 Employee Attrition - Meaning – Causes – 

Consequences – Strategies for Retention, Dis-

Engagement. 

Assignment and 

Discussion 

14 7 4 Impact of Globalization on HRM – International 

HRM (Concepts)- Knowledge Resources– 

Knowledge Management, 

Case Study 

15 7 4 Competency Mapping, Talent Management, 

Inverted Talent Pyramid and Separation Policy.     

Assignment and 

Discussion 

**Due to the CIA week additional classes will be scheduled to make up for the teaching hours 
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