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Mount Carmel College, Autonomous Bengaluru – 52 

B.COM REGULAR COURSE 

         Teaching Plan for 2024-25 

          I SEMESTER 

              Course Name: FINANCIAL ACCOUNTING I - SEP 

           Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1  

 

 

 

4 

Introduction – Need for Conversion - 

Calculation of Purchase Consideration – 

Methods -Net Payment Method –Net Asset 

Method. Passing of Journal Entries and 

Preparation of Ledger Accounts in the Books 

of Vendor – Treatment of Certain Items – 

Dissolution Expenses 

 

 Discussion and 

explained the 

theoretical aspects   

2 1  

 

 

4 

Unrecorded Assets and Liabilities not taken 

over by the Purchasing Company – Passing of 

Incorporation entries – Treatment of Security 

Premium – Fresh issue of Shares and 

Debentures to meet Working Capital. 

 

   

 

   Problems  

3  

1 

 

 

2 

 

2 

 

 

 

2 

Preparation of Balance Sheet as per the 

Companies' Act. –Problems. 

 

HIRE PURCHASE SYSTEM 

Introduction – Meaning – Hire Purchase Act 1972 

– Important Definitions – Hire Purchase 

Agreement – Hire Purchase Price – Cash Price, 

Hire Purchase Charges, Net Hire Purchase Price – 

Net Cash Price – Net Hire Purchase  

   

 Problems  

 

 

 

  Discussion  

4  

 

2 

 

 

4 

 

Important Provisions – Right of the Hirer to 

Purchase with Rebate – Termination of the 

Agreement – Right of the Owner on Termination - 

Calculation of Interest when both the Cash Price 

and the Rate Of Interest are Given 

   

 Discussion &              

   Problems  

5  

2 

 

4 

 

  

Calculation of Interest when Cash Price is given 

but Rate Of Interest is not given  

 

 Problems  

6  

2 

 

4 

 Calculation of Interest when both the Cash Price 

and the Rate of Interest are not given – Calculation 

 

 Problems  



of Amount of Installment – Use of Annuity Value 

to find Cash Price. 

7  

 

2 

 

 

4 

Journal Entries and Ledger Accounts In The 

Books Of Hire Purchaser And Hire Vendor 

Under Outright Property Method – Differences 

Between Hire Purchase And Installment 

System - Repossession- Problems. 

 

 Problems  

8 3 4  ROYALTY ACCOUNTS 

Introduction – Meaning – Royalty – Landlord – 

Tenant – Minimum Rent – Short Workings – 

Recoupment of Short Working under Fixed 

Period – Recoupment within the Life of a 

Lease. 

 

   

  Discussion &              

   Problems 

9  

 

3 

 

 

4 

 Treatment of Strike and Stoppage of Work – 

Accounting Treatment – In the Books of 

Lessee and Lessor – When Royalty is Less than 

Minimum Rent – When Royalty is Equal to 

Minimum Rent – When the Right of 

Recoupment is Lost, When Minimum Rent 

Account Method is followed. 

 

    

 

   Discussion &              

   Problems 

10  

 

3 

 

 

4 

 Preparation Of Ledger Accounts – Royalty 

Account, Landlord Account – Short Workings 

Account – Minimum Rent Account When 

Minimum Rent Is Followed – Sub Lease-

Problems. 

 

     

 

   Problems  

11 4 4   CONSIGNMENT ACCOUNTS 

 Meaning – Account Sales – Accounting Treatment 

 Discussion and 

explained the 

theoretical aspects   

12 4 4 Commission: Ordinary, Del Credre    Discussion &              

   Problems 

13 4 4 Valuation of Stock with the Consignee Normal 

Loss – Abnormal Loss 

  Discussion &              

   Problems 

14 4 4 Invoicing Goods Higher than Cost - Problems. 

 

  Discussion &              

   Problems 

15  

 

5 

 

 

4 

 Introduction -Meaning and Need for Accounting 

Standards-Features -Advantages- List of IFRS 

and Ind-AS- IASB-IASC - CONVERGENCE OF 

IFRS INTO IND-AS, Opportunities and 

Challenges faced by India in Implementation of 

Ind-AS. 

 

   

  Discussion and      

explained the 

theoretical aspects   



**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member      Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024-25 

Course Name: MANAGEMENT AND BEHAVIOURAL PROCESS - SEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Introduction - Meaning, nature and characteristics of 

Management - Scope and functional areas of 

management 

Lecture & Discussion 

2 1 4 Management as a science art or profession - 

Management &Administration - Principles of 

management 

Lecture & Discussion, 

Case Study Analysis 

3 1 

 

2 

2 

 

2 

Social responsibility of management and Ethics. 

Meaning and concepts only. 

Nature, importance of planning 

Lecture & Discussion  

4 2 4 purpose of planning - Planning process, Benefits & 

Limitation of Planning 

Lecture & Discussion  

5 2 4 Objectives - Types of plans - Decision making – 

importance & steps. 

Lecture & Discussion  

6 3 4 Organization– Meaning, Nature and purpose of 

Organization, Principles of Organization 

Lecture & Discussion  

7 3 4 Types of organization - Departmentation, 

Committees  

Lecture & Discussion, 

Drafting different 

Organizational Charts 

8 3 4 Centralization Vs decentralization of authority and 

responsibility ,Span of Control - MBO and MBE 

(Meaning only)  Staffing – Meaning, Nature 

Lecture & Discussion  

9 3 

 

4 

2 

 

2 

Importance of staffing- Recruitment and selection 

(Meaning and definition only), Types of 

Recruitment. 

Directing -Meaning and nature of - Leadership 

styles  

Lecture & Discussion, 

Case study  

10 4 4 Motivation theories (Maslow’s, Herzberg, 

McGregor’s X & Y theory) Controlling: Meaning 

and steps in controlling   

Lecture & Discussion  

11 4 4 Essentials of a sound control system, Methods of 

establishing control ,Communication -meaning and 

importance, barriers to communication  

Presentation 

12 4 

 

4 

 

measures to overcome barriers types of 

communication Coordination - meaning and 

importance, principles, and process 

Discussion 

13 5 4 Organizational Behaviour-Meaning - Features – 

Key Element – Goals, Fundamental Concepts – Role 

- Process 

Lecture & Discussion  

14 6 

 

4 Perception-Meaning - Need - Perceptual Process – 

Factors influencing perception -Interpersonal 

perception. 

Attitudes Meaning - Characteristics of Attitudes – 

Lecture & Discussion  



Components of Attitude - Attitude and Behavior –

Attitude formation and Measurement of Attitudes. 

15 6 4 Group Dynamics Meaning - Types of Groups - 

Functions of small groups - Group Size Status – 

Managerial Implications- Group Behavior - Group 

Norms - Cohesiveness - Group Thinking/discussion 

Lecture & Discussion  

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member      Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024-25 

Course Name: Quantitative Analysis – 1 - SEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher:  

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Theory of Equations: 

Meaning, degree of an equation-Types of 

equations - first degree equations- Simple 

linear and Simultaneous equations(only two 

variables), elimination and substitution method 

only 

Discussion 

Solving problems 

2 1 4 Second degree equations –pure and adfected 

Quadratic Equations- Factorization and 

Formula Method - Simple and Commercial 

Applications problems. 

Solving problems 

3 1 

2 

2 

2 

 

Commercial Applications problems on 

equations. 

Progressions:Meaning and types, Arithmetic 

Progressions: Finding the nth term of an AP and 

the Sum to ‘n’ terms of an AP 

Solving problems 

4 2 4 Representation of terms in AP - Arithmetic 

Mean- meaning and inserting terms of a given 

AP – Application problems  

Solving problems 

5 2 4 Geometric Progression – Finding nth term of a 

GP 

Sum of n terms – Commercial Application 

problems 

Solving problems 

6 2 4 Representation of terms in GP - GM –meaning 

and Insertion of terms in a given GP. Simple 

and Commercial Applications problems. 

Solving problems 

7 2 

3 

1 

3 

Commercial Application problems in GP. 

Matrices and Determinants: 

Meaning – types of Matrices – order of a matrix - 

Operation of Addition, Subtraction, and 

Multiplication - Transpose of a Matrix 

Solving problems 

Discussion 

Solving problems 

8 3 4 Determinants – meaning, properties, Determinants 

of a square Matrix 2nd order and 3rd order 

determinants- Sarrus diagram- First row expansion 

method 

Discussion 

Solving problems 

9 3 4 Minor of an element - Co-factor of an element of a 

determinant. Ad joint of a square matrix – Inverse 

Solving problems 



of a square matrix – 

10 3 4 Solving systems of Linear Equations in two 

variable using Cramer's Rule and Matrix 

method- Simple and Commercial Applications 

problems. 

 

Solving problems 

11 4 4 

 
Commercial Arithmetic:                                                                                          

Interest - types - Simple Interest – Compound 

Interest including half-yearly and quarterly 

calculation.  

 

Discussion 

Solving problems 

12 4 4 Percentages – Theory and Problems Discussion 

Solving problems 

13 4 

 

4 Bills Discounting – Theory and problems Discussion 

Solving problems 

14 4 4 Ratios  and Proportions – Theory and problems Discussion 

Solving problems 

15 4 4 Stocks and Shares and Annuities - Theory and 

Applications problems 

Discussion 

Solving problems 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member                                         Signature of HOD 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024-25 

Course Name: Business Communication and Soft Skills - SEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher:  

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Introduction-Types of Listening Skills, 

Process of Listening, Importance of 

Listening, Principles and Barriers of 

Listening. 

Videos/Discussion  

2 1 4 Essential of Good Listening –

Communication skills- Tips, Speech 

Drills,  

Lecture/ Discussion  

3 1 2 Pronunciation and Accent, Stress and 

Intonation, Body Language During Skills. 

Discussion  

3 2 2 Meaning, Need, Importance of 

Commercial Correspondence – Essentials 

of effective Business Letters – Principles 

of Effective Correspondence 

Lecture 

4 2 4 Kinds of Business Letters – Letters of 

Enquiry and Reply – offers and 

quotations – Orders, their Execution and 

Cancellation – Claims, Complaints and 

Settlement of Accounts 

Discussion and letter 

template/Assignmen

t  

5 2 4 Circular and sales Promotion Letters – 

letters relating to Agency – Status 

Enquiries – Collection letters or Dunning 

Letters 

How to draft circular 

and letters 

6 2 4 Application for a Situation – Letters of 

Recommendation and Letters of Credit – 

Bank Correspondence – Correspondence 

with Government departments – E-Mails – 

styles, standards phrasing- business 

specific language phrases. 

 Drafting letters/ 

assignment. 

7 2 4 What is a report Purpose of a Report – 

Kinds of report – Objectives of a Report – 

Writing reports – Basic and Subsidiary 

Parts of reports– Abstract and Executive 

summary – Discussion of Findings and 

Analysis – Glossary – Appendix – Index 

Lecture/ analysis of 

reports. 



8 3 4 Introduction– What is a Presentation – 

Elements of a Presentation – Designing 

your Presentation-Handling Question  

Lecture/ Videos 

9 3 4 What is Negotiation - the Nature of 

Negotiation – Need to Negotiate 

Lecture 

10 3 4 Factors affecting Negotiation – Stages of 

the Negotiation Process – Negotiation 

Strategies 

Lecture  

11 4 4 What is Etiquette – Introduction – 

Business to Business Etiquette –Different 

cultural etiquette determining which 

etiquette style best suits particular 

cultures- Effective polite verbal 

communication, Professional phone, letter 

and email etiquette- Business Dining – 

Foreign Language – Business Manners of 

People of Different Countries 

Lecture/videos/ 

discussions. 

12 4 4 Personal interview skills- Researching the 

organisation and understanding the job 

requirements, Guidelines to prepare a 

good CV 

Lecture/ drafting a 

CV 

13 4 4 crafting impactful responses using the 

STAR technique (Situation, Task, Action, 

Result 

Lecture 

14 4 2 strategies for effective GD and 

overcoming common errors 

Lecture 

14 5 2 Introduction- Technology-based 

communication- 

Lecture 

15 5 4 Communication Tools-Video 

Conferencing, Web Conferencing- Cloud-

based collaboration tools- AI and chatbots. 

Discussion/Videos  

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

 

Signature of the Faculty Member                            Signature of HOD 

 

  

 

 



Teaching Plan for 2024-25 

III SEMESTER  

Course Name: CORPORATE ACCOUNTING AND AUDITING I - NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS                               TOPIC ACTIVITY 

1 1 4 Meaning of valuation of shares, Need for 

Valuation , Factors Affecting Valuation , 

Method of Valuation , Asset Backing or 

Intrinsic Value Method. 

DISCUSSION AND 

PROBLEMS 

2 1 4 Yield Valuation Method ,Dividend Yield , Fair 

Value Method of valuation of shares. 

DISCUSSION, 

PROBLEMS AND 

TEST 

3 1 

2 

2 

2 

Problems on Valuation of shares. 

Meaning and definition of Goodwill , Elements 

of Goodwill , Factors Affecting Goodwill 

PROBLEMS 

DISCUSSION 

4 2 4 Types of Goodwill ,Purchased Goodwill , Non- 

Purchased or Inherent Goodwill , Valuation of 

Non-Purchased Goodwill 

DISCUSSION,PROB

LEMS AND CLASS 

QUIZ 

5 2 4 Methods of Valuing Goodwill , Average Profit 

Method, Super Profit Method , Capitalization of 

Average Profit Method,  Capitalization of 

Super Profit Method 

DISCUSSION, 

PROBLEMS AND 

TEST 

6 2 

3 

2 

2 

Annuity Method of Goodwill valuation 

problems. 

Meaning of Redemption of Preference Shares 

and requirements 

PROBLEMS 

DISCUSSION 

7 3 4 Redemption of Preference Shares PROBLEMS 

8 3 4 Redemption of Debentures - Buyback of 

Shares-Advantages of Buyback of Shares. 

 

 

DISCUSSION 

9 3 

4 

2 

2 

Legal Provisions relating to Buy Back of Shares 

Knowledge on Requirements of Companies Act 

for Presentation of Profit and Loss Account and 

Balance Sheet of a Company 

 

DISCUSSION AND 

PRESENTATION  

10 4 4 Treatment of Special Items Relating to Company 

Final Accounts and preparation of Statement of 

Profit and Loss Account 

DISCUSSION AND 

PROBLEMS 

11 4 4 Adjustment of Depreciation, Interest on 

Debentures, Tax, Dividends – Interim - 

Proposed , Unclaimed in Company Final 

Accounts. 

 

DISCUSSION AND 

PROBLEMS 



12 4 4 Managerial Remuneration meaning, 

Commission after Charging items of 

adjustments, Preparation of Balance Sheet as Per 

the Requirements of Companies Act with 

Schedules. 

DISCUSSION AND 

PROBLEMS 

13 4 4 Problems on Final Accounts PROBLEMS, 

CHAPTER 

REVISION AND 

TEST 

14 5 

 

 

 

4 

 

 

 

Introduction to Auditing, Meaning and 

definition, Differences Between Accountancy 

and Auditing, Types of Audit - Advantages of 

Auditing 

 

DISCUSSION AND 

PRESENTATION 

15 5 4 Preparation Before Commencement of New 

Audit, Meaning of Internal Check,Internal 

Audit, Internal Control  

 

 

DISCUSSION AND 

PRESENTATION 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member      Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024-25 

Course Name: FINANCIAL MANAGEMENT - NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Finance Function – meaning, Aims of Finance 

Function – Financial Management: meaning, 

Scope, Objectives, Financial Decisions – 

factors affecting financial decisions. 

 

 

2 1 4 Financial Planning – Objectives and Principles 

of Sound Financial Planning, Factors 

affecting, steps – Long term and short-term 

Financial Plans 

 

 

Identify the role of 

finance manager in an 

organization 

3 2 4 Capital Structure: Meaning, Capitalization, 

Optimum Capital Structure – Factors 

influencing Capital Structure- 

Over and Under Capitalization concepts 

 

 

Discuss the role of 

finance manager in an 

organization for capital 

structure decision 

 

4 2 4 Calculation of EBIT, EBT, EPS 

 

Problems 

5 2 4 Leverage- Operating leverage, Financial 

Leverage, Combined Leverage, Point of 

Indifference 

 

 

Problems 

6 3 4 Cost of Capital- Meaning, Significance, 

Classification of Cost, Computation of Cost of 

Equity, Preference, Retained Earnings 

 

 

Problems 

7 3 4 Computation of Cost of Debenture, Weighted 

Average Cost of Capital 

 

 

Problems 

8 3 4 Valuation of bond, debentures, preference 

stock, equity stock, earnings model and 

dividend capitalization model 

 

Analyze the shares value 

in the Stock market 

9 3 

And 

4 

3 

 

1 

Adjusted book value approach, discounted 

cash flow method, the cash flow equity 

valuation 

 

Capital Budgeting: Meaning and Significance 

 

 

Problems. 

10 4 4 Process of Capital Budgeting, techniques of 

Capital Budgeting - Payback Period Method – 

Accounting Rate of Return Method 

 

 

Problems 



11 4 4 Net Present Value Method – Internal Rate of 

Return and Profitability Index 

 

 

Problems. 

12 4 

And 

5 

3 

 

1 

Comprehensive exercises on Capital 

Budgeting 

 

Dividend Decisions- Meaning of Dividend, 

Dividend policy 

 

 

Problems 

13 5 4 Determinants of Dividend Policy – Types of 

Dividend Policy – Forms of Dividend. 

 

Select a company and 

analyze the dividend 

policy and give 

recommendations  

14 6 4 Working Capital Management- Meaning, 

Concept, Components, Importance of 

Adequate Working Capital – Excess or 

Inadequate Working Capital – Determinants of 

Working Capital Requirement – Sources of 

Working Capital 

Management of Cash – Motives for Holding 

Cash, Managing Cash Flows 

 

 

 

Simple problems on estimation of Working 

Capital 

 

Case study: 

Understanding the 

techniques adapted by 

the start-up 

organizations in 

managing the working 

capital  

 

Problems  

15 6 4 Receivables Management – Meaning, Cost of 

managing 

Receivables, Factors influencing size of 

Receivables, Forming Credit Policy, Executing 

Credit Policy, Collection Policy 

 

Inventory Management: Meaning and Nature, 

Benefits, Costs, Objectives of Inventory 

Management, techniques of Inventory 

Management. 

 

 

Preparing a specimen 

credit policy, collection 

policy   

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member     Signature of HOD 

 

  

 

 

 



Teaching Plan for 2024-25 

Course Name: MARKETING MANAGEMENT - NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1   1     4 INTRODUCTION TO MARKETING 

MANAGEMENT 

Definition, Nature, Scope and Importance of 

marketing, Approaches to the study of marketing, 

Concepts of Marketing, 

LECTURE 

2 1 

 

           

         2 

   2 

 

   

   2 

Functions of Marketing, Recent trends in 

marketing. (Case Analysis) 

 

MARKETING MANAGEMENT  

Definition - Marketing Management Process  

Marketing Environment, Factors constituting the 

Micro and Macro environment. Marketing Mix – 

Elements of Marketing Mix (Brief Introduction 

to 4 Ps),  

 

 

LECTURE AND 

CASE STUDY 

ANALYSIS 

3          2     4 Consumer Behaviour – Meaning, Importance of 

Consumer Behaviour in Marketing 

Management, Factors influencing Consumer 

Behaviour Steps involved in Buying Process  

LECTURE and 

ACTIVITY 

 

4          2     4 Rural Marketing: Features and Challenges of 

Rural Marketing in India, Market 

Segmentation: Meaning and Definition, Need 

for segmentation. 

LECTURE and CASE 

STUDY 

 

5          2 

 

 

3 

    2 

 

 

2 

Bases for market segmentation, Requisites of 

Sound Market Segmentation. (Case Analysis) 

  

PRODUCT STRATEGY 

Meaning, Classification of products, Product 

mix decision – Product line 

LECTURE and 

ACTIVITY  

 

6          3      4 Product Addition & Deletion, Product 

Positioning, Product Life Cycle 

LECTURE and CASE 

STUDY 

 

7          3     4  Product Planning, New Product Development 

Process 

LECTURE and CASE 

STUDY 

 

8          3 

          

        4 

    2 

     

    2 

Product related Strategies – Branding – 

Packaging & Labelling. 

PRICING STRATEGY  

Pricing objectives, Importance of Pricing 

DISCUSSION  

 

LECTURE 

 



9         4 

         

    4 

     

Factors Influencing Pricing policy, Methods of 

Pricing, Pricing Policies and Strategies 

LECTURE/ 

PRESENTATION 

10         5     4 PROMOTION STRATEGY 

Nature and importance of promotion, Promotion 

Mix – Advertising – Objectives of Advertising, 

Types of Advertising, 

LECTURE/ASSIGNM

ENT  

11        5     4 Steps in Advertising, Advantages of Advertising, 

criticisms against advertising. 

 

 

LECTURE/ TEAM 

BUILDING 

ACTIVITY 

12         5 

         

   4 Sales Promotion – process, sales promotion 

tools, Personal Selling – Suitability of Personal 

Selling, 

 

LECTURE/ CASE 

STUDY 

13         5     4 Steps in Personal Selling, Public Relations. 

(Case Analysis) 

LECTURE AND 

CASE STUDY 

ANALYSIS 

14         

      6 

        

 

      

    4  

 

       

CHANNELS OF DISTRIBUTION AND 

LOGISTICS 

Definition – Need – Channel design decision – 

channel management decision – factors 

influencing channel choice 

LECTURE 

15        6      4 Factors influencing the selection of channel 

members, Logistics management. 

DISCUSSION/PRESE

NTATION  

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member     Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024-25 

Course Name: ARTIFICIAL INTELLIGENCE - NEP 

Total Teaching Hours: 30 /Credits: 2/ Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 2 Getting Started with AI & Principles of 

Responsible AI.  

Lecture 

2 1 2 AI in Azure, Azure Basics, Cognitive Services. Lecture 

3 2 2 

 
Introduction to Machine Learning  Lecture 

4 2 2 Automated Machine Learning in Azure ML.  

 

Lecture 

5 1 2 Create an Azure ML Workspace, Run 

Automated ML Job, Review the best model, 

deploy a predictive Service, Test the Deployed 

Service 

Lab 

6 1 2 Create an Azure ML Workspace, Run 

Automated ML Job, Review the best model, 

deploy a predictive Service, Test the Deployed 

Service 

Lab 

7 3 2 Explore Computer Vision Lecture 

 

8 3 2 Application of Computer Vision, Demo: 

Examples of Computer Vision 

Lab 

9 3 2 Lab - Creating computer vision solutions in 

Azure. 

Lab  

10 3 2 Image Analysis with CV service, Custom 

Vision, Face Service, Computer Vision Test, 

Form Recognizer 

Lecture 

11 4 2 Explore Natural Language Processing. Lecture 

12 4 2 Conversational AI, Azure Bot Service - NLP Lecture 

13 5 2 Explore Text Analytics Lecture 

14 5 2 Create a Cognitive Services Resource &  

Configure and Run a Client Application 

Lab 

15 5 2 Create a Cognitive Services Resource &  

Configure and Run a Client Application 

Lab 

**Due to CIA week additional classes will be scheduled to make up for the teaching hours 

Signature of the Faculty Member     Signature of HOD 



Teaching Plan for 2024-25 

IV SEMESTER 

Course Name: CORPORATE ACCOUNTING AND AUDITING-II - NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Unit 1: Liquidation 

Voluntary Liquidation – Preparation of 

Liquidator's Statement of Affairs – Order of 

Payment – Calculation of Commission on Assets 

Realized 

Lecture, discussion, 

and problem solving  

2 1 4 Unit 1: Liquidation 

Payment of Unsecured Creditors - Payment of 

Unsecured Creditors other than Preferential 

Creditors – Calculation of Pro- Rata 

Lecture, discussion, 

and problem solving 

3 1 

 

 

 

2 

2 

 

 

 

2 

Unit 1: Liquidation 

Treatment of Uncalled Capital – Liability of 

Contributories. 

 

Unit 2: Mergers (Amalgamation & External 

reconstruction) 

Definitions – Types of Amalgamation – 

Amalgamation Merger and Purchase Calculation 

of Purchase Consideration – Lump sum Method 

– Net Payment Method – Net Asset Method – 

Share exchange Method (Based on Intrinsic 

value)  

Lecture, discussion, 

and problem solving 

 

 

Lecture, discussion, 

and problem solving 

4 2 4 Unit 2: Mergers (Amalgamation & External 

reconstruction)  

Adopting Accounting Standards 14 and other 

Relevant Standards as Introduced from time to 

time – Treatment of Fractional Shares – Assets 

and Liabilities not taken over  

Lecture, discussion, 

and problem solving 

5 2 4 Unit 2: Mergers (Amalgamation & External 

reconstruction) 

Passing of Journal Entries – Ledger Accounts in 

the Books of Transferor Company  

Lecture, discussion, 

and problem solving 

6 2 4 Unit 2: Mergers (Amalgamation & External 

reconstruction)  

Accounting in the Books of Transferee 

Company – the Pooling of Interest and Purchase 

Method – Calculation of Goodwill or Capital 

Reserve Treatment of Security Premium 

Lecture, discussion, 

and problem solving 

7 2 4 Unit 2: Mergers (Amalgamation & External 

reconstruction)  

Treatment of Inter-company Debts – Treatment 

of Unrealized profits – Incorporation Expenses- 

Preparation of Balance Sheet after Merger. 

Lecture, discussion, 

and problem solving 



8 2 

 

 

 

 

3 

2 

 

 

 

 

2 

Unit 2: Mergers (Amalgamation & External 

reconstruction) 

Treatment of Inter-company Debts – Treatment 

of Unrealized profits – Incorporation Expenses- 

Preparation of Balance Sheet after Merger. 

Unit 3: Acquisitions (Absorption of 

Companies) 

Purchase Method Accounting Standards 14 and 

other Relevant Standards as Introduced from 

time to time 

Lecture, discussion, 

and problem solving 

 

 

 

 

Lecture, discussion, 

and problem solving 

9 3 4 Unit 3: Acquisitions (Absorption of 

Companies) 

Treatment of Fractional Shares – Assets and 

Liabilities not taken over – Passing of Journal 

Entries – Ledger Accounts in the Books of 

Transferor Company Accounting in the Books 

of Transferee Company – The Pooling of 

Interest and Purchase Method – 

Lecture, discussion, 

and problem solving 

10 3 4 Unit 3: Acquisitions (Absorption of 

Companies) 

Calculation of Goodwill or Capital Reserve – 

Treatment of Security Premium – Treatment of 

Inter-company Debts – Treatment of Unrealized 

profits – Incorporation Expenses - Preparation of 

Balance Sheet after Acquisition. 

Lecture, discussion, 

and problem solving 

11 4 4 Unit 4: Internal Reconstruction or Capital 

Reduction 

Meaning – Objective – Types of Internal 

Reconstruction – Procedure – Form of 

Reduction 

Lecture, discussion 

and problem solving 

12 4 4 Unit 4: Internal Reconstruction or Capital 

Reduction 

Accounting Arrangements – Passing of journal 

entries – Preparation of Balance Sheet after 

Reconstruction. 

Lecture, discussion 

and problem solving 

13 4 

 

 

 

 

5 

2 

 

 

 

 

2 

Unit 4: Internal Reconstruction or Capital 

Reduction 

Accounting Arrangements – Passing of journal 

entries – Preparation of Balance Sheet after 

Reconstruction. 

Unit 5: Company Audit 

Vouching - Meaning and Importance 

Lecture, discussion 

and problem solving 

 

 

 

Lecture, discussion 

14 5 4 Unit 5: Company Audit 

Verification and Valuation of Assets and 

Liabilities (only meaning) 

Lecture, discussion 

15 5 4 Unit 5: Company Audit 

Company Auditor-Appointment – Qualification 

– Disqualification – Duties. 

Lecture, discussion 

**Due to CIA week additional classes will be scheduled to make up for the teaching hours 

 



Teaching Plan for 2024-25 

Course Name: Cost Accounting –Elements and Methods - NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1   1     4 Introduction –Meaning of Cost and Cost 

Accounting-Objectives of Cost Accounting-

Application of Cost Accounting-Cost concepts 

and classification of costs-Cost Unit-Cost 

Centre. 

Introduction to Cost 

Concept 

2 1    4  Profit Centre-Cost control-,Cost Reduction, Cost 

Audit, Costing Methods and Techniques-

Elements Of Cost-Cost Sheet-Guidelines. 

 

Elucidation 

Preparation of cost 

sheet 

3 1 

2 

    2 

    2 
 Tenders and Quotations-Meaning and Features 

Material Cost-Meaning and Classification of 

Materials 

Material Cost control-Meaning and objectives. 

 

Preparation of a 

Tender. 

Elucidation 

4          2    4 Need for Material Control-Essentials of Material 

Cost Control-Documents of Material and Stores 

Control. 

Purchase Control-Purchase Department-

Centralised and Decentralised Purchasing-

Purchase Procedure .Stores Control-

Meaning,Classification and Codification-Stores 

Records-Techniques of Inventory control-Stock 

levels-EOQ. 

Elucidation 

Analytical Questions 

 

5          2 

 

 

3 

 

2 

 

2 

Methods of Pricing Material Issues-

FIFO,LIFO,Simple and Weighted Average 

Methods 

Labour Cost-Meaning-Types of Labour-

Componentsof Labour Cost-Control of labour 

Cost. 

Application of Pricing. 

 

 

Elucidation 

6          3 

 

 

 

 

 

4 

     3 

 

 

 

 

 

1 

Labour Turnover-Causes and Effects of Labour  

Turnover-Meaning of Time and Motion Study-

Merit Rating-Job Analysis-Job Evaluation-Time 

Keeping and Time Booking-Idle time and Over 

time-Causes and treatment-Essentials of Good 

wage system. 

OverHead  Costing-Definition-Classification of 

overheads. 

Elucidation 

 

 

 

 

 

 



Overview 

7         4     4 Procedure for Accounting and Control of 

Overheads-Allocation of overheads-

Apportionment of overhead-Repeated 

distribution method-Simultaneous Equation 

Method. 

Application oriented 

problems 

 

8          4     4    

Absorption of overheads-Methods of absorption 

of overheads-Methods of absorption of 

overheads-Machine Hour Rate-under and Over 

absorption of overheads. 

Application oriented 

cases 

 

9         4 

        5 

    1 

    3 

Over head Rates 

Methods of Costing-Job Costing Meaning and 

features-Industries using Job costing 

Calculation of rates 

 

Preparation of Job cost 

Sheet 

10         5     4 Batch Costing Meaning and Features- Industries 

usingJob Costing. 

Contract costing-maening and Features-

Concepts,treatment of Profit on Incomplete 

contract,Recording of Costs of Contract-

Preparation of Contract Account.  

Calculation of EBQ 

 

 

 

Calculation of 

Notional Profit for 

incomplete contracts. 

11         5     4 Guidelines for Preparation of balance sheet of 

construction company including Continuous and 

Multiple contracts . 

 

Service Costing-Meaning and 

Features,Classification of Costs-Cost Unit. 

Preparation of Position 

Statement for 

Incomplete contracts. 

OverView 

 

12         5 

         

    4  

      

Operating Cost statement-Operating Cost per 

KM/Passenger KM/Tonne Mile. 

Preparation of 

Operating Cost 

Statement. 

13         5      4 Process Costing-Meaning-Features.Distinction 

between Process Costing and job Costing. 

 

Overview 

14        5 

        

 

       6 

     3 

 

 

      1 

Preparation of Process Accounts-Treatment of 

Normal Loss-Abnormal loss-Abnormal Gain-

Joint Products-Apportionment of Joint costs-

(Reverse Cost Method). 

Meaning,Need for Reconciliation. 

 

Preparation of Process 

Accounts. 

15        6      4 .Reasons for difference in profit- Items not 

included in Cost accounts. 

 

Preparation of 

Reconciliation 

statement 

 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member     Signature of HOD 

 



Teaching Plan for 2024-25 

Course Name: Managerial Economics- NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1   1     4 Meaning and Definition of Managerial 

Economics –Scope –Objectives -

characteristics of Managerial Economics. 

Distinction between Economics and 

Managerial Economics, Principles of 

Managerial Economics, Role of Managerial 

Economist in Decision Making.     

DISCUSSION 

2 2    5 Consumer Sovereignty, Consumer Equilibrium, 

Consumer Surplus, Demand Curves, Demand 

Distinctions, Measurement of Elasticity of 

Demand (Problems on Total Outlay), Demand 

Forecasting - Importance, Criteria for Good 

Forecasting,  

DISCUSSION/ 

PROBLEMS 

3 2 

 

    3 

    2 

Methods - Survey Method, Statistical Methods 

(Problems on Least Square Method and 

Moving Averages) 

PROBLEMS 

 

4          3    5 Production Function, Choice of Optimum 

Input Combination, Expansion Path; 

Economics and Diseconomies Of Scale, 

Economies Of Scope 

DISCUSSION/ 

DIAGRAMS 

5          3     5 Cost Function - Short-Run and Long-Run 

Costs- Different Cost Concepts And Cost 

Curves, Problems On Cost. Revenue-Meaning 

and Revenue Concepts. Profit Analysis-

Meaning Importance. 

SCHEDULES/ 

DIAGRAMS 

DISCUSSIONS 

 

6          3      4 Profit Determination. Linear Programming-

Problems on Profit Maximization and Cost 

Minimization in Graphic Method with Two 

Variables Only 

PROBLEMS 

 

7         4     4  Different Market Structures; Short-Run and 

Long-Run Equilibrium under Perfect 

Competition, Equilibrium under Monopoly 

and Monopolistic Competition 

SCHEDULES/ 

DIAGRAMS 

DISCUSSIONS 

 

8          4     4  Price Discrimination, Duopoly – Meaning and 

Features; Oligopoly – Meaning and Features.  

CASE STUDY 

 

9         5 

         

    3  

    1 

Measurement Of National Income 

Circular Flow of National Income 

DIAGRAMS/ 

PROBLEMS 

10         5     4 Savings-Investment Identity; Consumption 

Function; Savings Function; 

DISCUSSION  

 



11         5     4 Simple Keynesian Model- Equilibriums and 

Stability, Investment Multiplier 

DISCUSSION  

 

12         5 

      

     1 

     3 

Concepts Of Economic Development and 

Sustainable Development.   

 

DISCUSSION 

13         6      4 Different Sources of Revenue, Direct and 

Indirect Taxes 

DISCUSSION 

14        6 

        

 

        

     3 

 

 

       

Public Debt; Public Expenditure, Budget 

Deficit. 

DISCUSSION 

 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member      Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024-25 

Course Name: FINANCIAL EDUCATION AND INVESTMENT AWARENESS- NEP 

Total Teaching Hours: 4 5 / Credits: 3 / Teacher:  

 

WEEK MODULE HOURS TOPIC ACTIVITY 

 

1 

 

1 

 

3 
Unit 1 – Financial Literacy 

Financial Literacy- Meaning and Importance. 

Budgeting and Financial Goals: Stabilising, 

Saving, Spending, and Investing. Banking and 

Transactions: Types of Bank Accounts, Digital 

Banking (NEFT, RTGS, IMPS, UPI), Credit & 

Debit Cards 

Discussion 

Ask the students to 

Prepare a Budget plan 

and 

 
2 

 

1 

 

3 
Unit 1 – Financial Literacy 

Time Value of Money and Inflation, Simple 

and Compound Interest Rate / Rule of 72, Rule 

of 70, Rule of 50-30-20, Rule of 10-5-3, 3X 

Emergency Rule, Planning and Debt 

Management: Interest Rate, Tenure, Penalty, 

Cs in Loan Sanction, Personal, Vehicle and 

Education Loan Rule of 40% EMI 

PROBLEMS 

 
3 

 

2 

 

2 
Unit 2 – Income Management 

Provident Fund Schemes EPF, PPF and NPS 

Discussion 

 

4 

 

2 

 

3 
Unit 2 – Income Management 

Pension, Retirement and Estate Planning: 

Present value of annuity,4% rule of Financial 

Freedom, Pension Schemes run by 

Government of India: NPS, Atal Pension 

Yojana 

Discussion 

 

5 

 

2 

 

3 
Unit 2 – Income Management 

Post Office Saving Schemes: Sukanya 

Samridhi Yojana, National Saving Certificate 

Discussion 

 

6 

 

2 

 

3 
Unit 2 – Income Management 

Life Insurance: Term, Endowment, Whole life, 

Unit Linked Insurance 

Rule of 20X 

Personal Accidental Cover, Motor, Health and 

Group Insurance 

 

Discussion 



 

7 

 

2 

 

3 
Unit 3: Investment Management 

Basic Insurance Schemes Run by Government 

of India 

PM Suraksha Bima Yojana, PM Jeevan Jyoti 

Yojana, Ayushman Bharat 

Ask the students to 

find out the rate of 

interest offered by 

various schemes 

 

8 

 

2 

 

3 
Unit 3: Investment Management 

Protection against Ponzi Scheme and Fraud, 

Grievance Redressal Agencies for Banking, 

Securities Market, Insurance and Pension 

Industry 

Make the students 

share their personal 

experience on Ponzi 

scheme  

 
9 

 

3 

 

3 
Unit 3: Investment Management 

Securities Market: Equity Shares and Debt 

Securities, SEBI, Stock Exchange (concepts 

only)Pre-requisites for Investing in Securities 

Market- Bank Account, Trading Account and 

Demat Account, KYC Process 

Demonstrate creating a 

DEMAT account 

 
10 

 

3 

 

3 
Unit 3: Investment Management 

Investment through IPO, Trading through 

Online/Mobile App, Registered Stock Broker 

First Time Investor – 

Opening an Account 

 

11 

 

3 

 

3 
Unit 3: Investment Management 

Risk Evaluation: Macro-economic, Industrial 

Discussion 

 

12 

 

3 

 

 

1 

 

2 

Unit 3: Investment Management 

Technical Analysis.  

Mutual Funds: Meaning and Types 

Show the students the 

Money market website 

to analyze the trends 

 

13 

 

3 

 

 

1 

 

2 

 

Unit 3: Investment Management 

Purchase of Funds (SIP & Lumpsum), Risk-o-

Meter 

Exchange Traded Funds, Commodity Market, 

Discussion 

 

14 

 

3 

 

1 

 

 

 

 

 

1 

 

1 

Unit 3: Investment Management 

Digital Currency and NTF 

Unit 4: Tax Benefit for Savings and 

Investments                                                                              

Income Tax Slab 

Form 16 

Discussion 



 

 
15 

 

 

4 

 

 

 

1 

2 

Unit 4: Tax Benefit for Savings and 

Investments                                                                              

Filing of ITR 

Deductions from GTI U/S 80C,80CCC, 

Discussion 

Demo on filing of ITR 

16 4        

 

 

1 

       

Unit 4: Tax Benefit for Savings and 

Investments                                                                              

80CCD 

Discussion 

 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

 

Signature of the Faculty Member      Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024 – 25 

V semester 

Course Name: CORPORATE LAW- NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 History- Meaning – Definition – Features of a 

Company – Lifting of Corporate Veil- Kinds of 

Companies – Limited and Unlimited – Private and 

Public, OPC- Small Company- Holding and 

Subsidiary Company- Government Companies– 

Foreign Companies, Dormant Companies 

Case Study 

2 1 4 Limited Liability Partnership- Difference between 

LLP and a Company- Conversion of a Public 

Company to Private Company and Private Company 

to Public Company- Conversion of OPC to Private or 

Public Company. 

Steps in Company Formation – Promotion – Who is a 

Promoter? – Pre- incorporation contracts 

Case Study 

3 1 

 

4 Rights and duties of a Promoter- Incorporation – 

Steps in Incorporation. 

Memorandum of Association – Definition, clauses, 

provisions, and procedures for alteration- 

Case Study 

4 1 4 Doctrine of Ultravires - Doctrine of Constructive 

Notice- Doctrine of Indoor Management- Exceptions. 

Articles of Association – Definition, contents, 

provision 

Case Study 

5 1 4 Procedures for alteration, distinction between 

Memorandum and Articles of Association. 

Prospectus – Meaning- Types- Contents – Statement 

in Lieu of Prospectus 

Case Study 

6 1 

 

 

2 

2 

 

 

2 

Misstatement and Liabilities for Mis-statement- Book 

building- Meaning. 

 

Definition – Members vs. Shareholders, who can 

become a member – How to become a member –  

Case Study 

7 2 

 

 

3 

2 

 

 

2 

Termination of membership – Rights and Liabilities 

of members – register of members. 

 

Directors- Meaning- Deemed Director- Executive and 

Non-Executive 

 

Case Study 

8 3 4 Women Director- Resident Director- Small 

Shareholder Director- Alternate Director- Additional 

Case Study 



Director. Nominee- Minimum and Maximum number 

of Directors-  

9 3 4 

 

DIN- Legal position of a Director- Appointment- 

Powers- Removal- Liabilities of Director Managing 

Director- Who is a Managing Director? – 

Appointment. Company Secretary  

Case Study 

10 3 2 Qualifications – Responsibilities and Liabilities – 

Duties of Company Secretary – Statutory and General 

Case Study 

 4 2 Definition – Requisites of a Valid Meeting – Types of 

meetings 

Case Study 

11 4 4 Annual General Meeting, Extra-ordinary General 

Meeting – Board Meetings Motions – Essentials of a 

Valid Motion – Types of Motions – Resolutions – 

Types of Resolutions 

Case Study 

12 4 4 Differences between Motions and Resolutions – 

Specimens of Resolution – Minutes – Preparation and 

Circulation of Minutes. 

 

Case Study 

13 5 

 

 

 

4 

 

 

 

Meaning – Modes of Winding Up – winding up by 

the Court – Voluntary Winding Up – Winding Under 

the Supervision of Court 

Case Study 

14 5 

 

6 

2 

 

2 

Liquidator – Contributory 

 

Introduction – Objectives, Principles of Corporate 

Governance,  

Case Study 

15 6 4 Elements of Good Corporate Governance, Companies 

Act and CG, Insider Trading, Whistle Blowing 

Mechanism –Non-Disclosure Clause- Due Diligence. 

 

Case Study 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member      Signature of HOD 

 

 

 

 

 

 

 



Teaching Plan for 2024 – 25 

          Course Name: Banking Theory and Practice-NEP 

          Total Teaching Hours: 60 /Credits: 4/ Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 INTRODUCTION TO BANKING -Meaning – 

Definition –Structure of Indian Banking System–

Functions of Commercial Bank, Banker and 

Customer Relationship – General and Special 

Relationship 

Lecture &Discussion 

2 1 

 

 

 

 

4 

 

 

 

 

INTRODUCTION TO BANKING -Banker and 

Customer Relationship – General and Special 

Relationship 

Lecture& Discussion 

3 1 4 INTRODUCTION TO BANKING Types of 

Customers and services, KYC Norms, Special 

Services to Customers- Remittance of Funds by 

Demand Drafts, Locker Facility – Standing 

Instructions, Foreign Remittances-Outward and 

Inward- 

Lecture 

4 1 

 

 

 

2 

 

 

 

2 

 

 

INTRODUCTION TO BANKING SWIFT-

Nostro Account-Vostro Account, Escrow 

Account, DEMAT Services- HNI Account- The 

Banking Regulations (Amendment Act 2020) 

BANKING INNOVATIONS AND 

TECHNOLOGY -New Technology in Banking, 

Cardless ATMs, Open Banking, Digital Signature 

in Banking,MICR Facility for ‘paper-based’ 

clearing, Cheque Truncation, Cheque Deposit 

Machines, Cash Deposit Machines, Digital 

Token-based EPS, Risk in EPS, Cash Less 

Payments-Meaning- Benefits of Cashless 

Payment 

Lecture, Discussion& 

Quiz 

 

 

 

Lecture, Discussion& 

Quiz 

5 2 4 BANKING INNOVATIONS AND 

TECHNOLOGY -Methods of Cashless payments 

-E-Wallet – Meaning, Types of E-Wallets. 

Institute for Development & Research in Banking 

& Technology (IDRBT). Host to Host 

Technologies, Banking Frauds, Neo Bank, 

Fintech. 

Lecture & Discussion 

6 3 4 RESERVE BANK OF INDIA- Origin – 

Constitution – Objectives –Role and Functions 

 

 

 

Lecture 

7 3 4 RESERVE BANK OF INDIA -Monetary Policy 

of Reserve Bank of India. Demonetization, 

Existing Currency denominations, Digital 

Currency 

Lecture, Discussion& 

Quiz 



8 4 4 NEGOTIABLE INSTRUMENTS Introduction, 

Meaning, Definition of Negotiable Instruments - 

Characteristics – Types of Negotiable 

Instruments: Bills of Exchange, Promissory Notes 

Lecture 

9 4 

 

 

 

4 

 

 

 

NEGOTIABLE INSTRUMENTS Cheques -

Types of Cheques – Crossing – Endorsement – 

Holder – Holder in due course. 

Lecture 

10 5 

 

 

4 

 

 

PAYING BANKER AND COLLECTING 

BANKER Paying Banker - Meaning, Functions – 

Statutory Protection to the Paying Banker – 

Precautions - Dishonor of Cheques – 

Circumstances – 

Lecture, Discussion& 

Case Studies 

11 5 

 

 

 

4 

 

 

 

PAYING BANKER AND COLLECTING 

BANKER Causes of Dishonor – Consequences of 

wrongful dishonor – Payment in due course.  

 

Lecture & 

Discussion& Case 

Studies 

12 5 

 

 

 

4 

 

 

 

PAYING BANKER AND COLLECTING 

BANKER Collecting Banker – Meaning-

Capacities of a Collecting Banker - Collection 

Procedure – Statutory Protection 

Lecture 

13 5 

 

 

6 

 

 

 

2 

 

 

2 

 

 

 

PAYING BANKER AND COLLECTING 

BANKER Rights, Liabilities, and Precautions as a 

holder for value – As an Agent for his customer. 

PRINCIPLES OF BANK LENDING Principles – 

Types of Advances – Cash Credit – Overdraft – 

Discounting of Bills – Loans-Types-Process – 

Lecture 

 

 

Lecture & Discussion 

14 6 

 

 

 

4 

 

 

 

PRINCIPLES OF BANK LENDING Letters of 

Credit -types – Methods of Creating a Charge on 

the securities – Lien – Pledge – Hypothecation – 

Mortgage – Types– Assignment- 

Lecture 

15 6 

 

4 

 

PRINCIPLES OF BANK LENDING  NPA – 

Factors contributing to NPA, Early warning 

signals, Management of NPA, Impact of NPA – 

Basel Norms.      

Lecture & Discussion 

 

**Due to CIA week additional classes will be scheduled to make up for the teaching hours 
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Teaching Plan for 2024 – 25 

Course Name: FINANCIAL MARKETS AND SERVICES - NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Indian Financial System – Functions of Financial 

System – Financial Concepts-Classification of 

Financial System 

Lecture & 

Discussion 

2 1 4 Financial Markets -Primary Market - Meaning – 

Functions, Players in Primary Market – instruments in 

Primary Market (Names) – Procedure For issuing 

Equity and Debentures - Methods of Floating New 

issues- Book Building – IPO – FPO (Relevant SEBI 

Guidelines) 

Lecture & 

Discussion, 

Case Study 

Analysis 

3 1 4 Secondary Market – Meaning – Structure – Functions 

– Trading and Settlement System of Stock 

Exchange Transactions-Players in the Stock Market – 

BSE, NSE – NEAT, BOLT System of Trading 

Lecture & 

Discussion 

4 1 

 

 

 

2 

3 

 

 

 

1 

Important National and international Stock indices – 

ALGO Trading and Mobile Trading – SEBI Guidelines 

for investor Protection 

 

Money Market – Features – Objectives – Importance   

Lecture & 

Discussion 

5 2 4 Components of Money Market – Call Money Market – 

Acceptance Market- Commercial Bills Market – 

Treasury Bills Markets 

Lecture & 

Discussion 

6 2 4 Money Market instruments – Commercial Paper – 

Certificate of Deposit- inter Bank Participation 

Certificate-Repo Instrument  

Lecture & 

Discussion 

Preparation of a 

Comparative Chart 

for Money Market 

instruments 

 

7 2 

 

 

3 

3 

 

 

1 

Differences between Money Market and Capital 

Market, Recent Developments in Indian Money 

Market- DFHI (Structure and Functions) 

 

Financial Services – Features of Financial Services 

Lecture & 

Discussion, 

 

8 3 4 Classification of Financial Services– Fund and Non-

Fund Based Services-New Financial Products and 

Services – innovative financial instruments 

Lecture & 

Discussion 

9 3 

 

4 Challenges in Financial Service Sector- Importance of 

Financial Services-Credit Rating Agencies-Meaning, 

Functions and Benefits 

Lecture & 

Discussion, 

 

10 3 

 

 

4 

3 

 

 

1 

Credit Rating Agencies in India and international 

Credit Rating Agencies 

 

Merchant Banking – Meaning- Definition- Services 

offered by Merchant Bankers- Merchant Banker as 

Lecture & 

Discussion 



Lead Manager 

11 4 4 Role and Importance of Merchant Banking in the 

Development of Indian Capital Market 

 

Lecture & 

Discussion 

12 4 

 

5 

1 

 

3 

Merchant Banking in India-Scope for Merchant 

Banking. 

Mutual Funds - Definition- Fund UNIT Vs Share, 

Types of Mutual Funds 

Lecture & 

Discussion 

13 5 4 Different Schemes of Mutual Fund-organization of 

Mutual Fund- Operation of the Fund- Advantages and 

Limitations of Mutual Fund 

Lecture & 

Discussion, 

Case Study of 

Mutual Fund 

Companies 

14 5 

 

 

6 

3 

 

 

1 

Net Asset Value (Meaning and Calculation) – SIP - 

Growth and Prospects of Mutual Fund in India-Risks 

Associated with Mutual Funds 

 

Leasing – Meaning – Types of Leasing 

Lecture & 

Discussion 

15 6 4 Advantages and Disadvantages of Leasing - Factoring 

Services – Types of Factoring -Functions of Factoring-

Advantages – Disadvantages 

Lecture & 

Discussion 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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Teaching Plan for 2024 – 25 

Course Name: Business Ethics and Corporate Social Responsibility-NEP 

Total Teaching Hours:  60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Introduction to Ethics - Definition of Ethics - Origin of Ethics - 

Ethics and Morals: Meaning and differences - Ethics as a 

Discipline – Business Ethics and its Definition – Nature and 

Scope of Business Ethics  

 Discussion   

2 1 4 Objectives of Business Ethics - Areas of Business Ethics – 

Importance of Business Ethics – Principles of a Highly Ethical 

and Integrated Organization. 

   

 

   Case Study 

3 1 

 

2 

2 

 

2 

Significance of Ethics in Business -Ethical Issues in a Business 

Organisation  

Meaning and Need, Difficulties in Decision Making – 

Dilemmas 

  Discussion  

4  

 

2 

 

 

4 

Power and Politics in Organisations – Suggestions for 

Ethical Decision Making, Codes of Ethics: Need  

   

 Discussion &  

suggestions         

5  

2 

 

4 

 

Importance ,Ethics Committees, Ethics Hotlines,  

 Case studies 

6  

2 

 

3 

 

2 

 

2 

 

Ethics Training Programmes, Laws Enforcing Ethical 

Conduct. 

Ethical Norms and Values in Marketing – Challenges in 

Compliance of Ethics in Marketing 

 

 Discussions  

7  

3 

 

 

 

4 

Understanding Ethical Marketing Behaviour – Social 

Responsibility In Marketing - Ethical Issues In 

Marketing – Process Related Issues - Issues Related To 

Marketing Strategy 

 

 Discussions  

8  

3 

 

 

 

4 

Fair Competition – Fair Dealing – Accepting & Bestowing 

Gifts & Other Benefits - Product Related Issues – Deceptive 

Marketing Practices - Offensive Materials 

   

  Discussion           

9  

 

3 

 

 

4 

 Ethical Product & Distribution Practices - Over Focus 

on Materialism – Ethical Issues in Marketing to 

Children – Competition Related Ethics – Ethics in 

Advertising - Ethical Issues Regarding Portrayal Of 

Women In Marketing Efforts 

    

 

   Discussion             

  

10  

4 

 

 

4 

 

Cash and Incentives Plans, Performance Appraisal, Race 

and Disability, Employment Issues, Privacy Issues, 

Restructuring and Layoffs,  

     

 

   Discussions  

11 4 4 Wages Empowerment of the Weak and Unique - Sexual 

harassment – ethics in management, Ethics in Finance and 

Accounting 

 Discussions   



12 4 4 Investment Decisions, Disclosure Norms, Insider Trading 

Norms – Disclosures in Financial Statements. 

  Discussion &              

   Case study 

13 5 4 Meaning of Corporate Social Responsibility – Evolution of CSR 

– Models of CSR – Drivers of CSR -Dimensions of CSR – Forms 

of CSR 

  Discussion &              

   Case study 

14 5 4 Theories of CSR – Benefits of CSR - Guidelines CSR 

Performance and Implications Under section 135 of Companies 

Act,2013 

  Discussion &              

   Examples  

15 5 

 

        4 Common Indicators for measuring CSR – Corporate Governance 

– Meaning and Benefits. (Case Studies). 

   

  Discussion 

and       Case 

Study    

**Due to CIA week additional classes will be scheduled to make up for the teaching hours 
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Teaching Plan for 2024 – 25 



Course Name: TECHNIQUES OF COST CONTROL- NEP 

Total Teaching Hours: 45 /Credits: 3/Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 Introduction – meaning of marginal cost and 

marginal costing, features of marginal costing – 

managerial application of marginal costing and 

Problems  

Lecture, discussion 

and problem solving 

2 1 

 

 

 

 

 

 

 

3 

 

 

 

 

 

Cost volume profit analysis – contribution – 

profit volume ratio – break-even point – margin 

of safety – break even chart (graphical method)- 

Problems  

Problemsincludingdecisionmaking–

fixationofsellingprice-keyorlimitingfactor-

makeorbuydecisions 

 

Lecture, discussion 

and problem solving 

3 1 3 Selection of a suitable product mix- effect of 

change in price – maintaining a desired level of 

profit 

Lecture, discussion 

and problem solving 

4 1 3 Alternative methods of production – cost 

indifferent point – diversification of products 

Lecture, discussion 

and problem solving 

5 1 3 Closing down or suspending activities – 

alternative course of action. 

 

Lecture, discussion 

and problem solving 

6 2 3 Introduction – meaning of budget and budgetary 

control – objectives of budgetary control, 

Essentials of good budgetary control system – 

zero based budgeting. 

 

Lecture and discussion 

7 2 3 Classification of budget, Problems on cash 

budget. 

Lecture and Problem 

solving 

8 
 

 

 

 

 

2 

 

 

 

3 

 

 

 

Problems on Cash budget and Flexible Budget Problem solving 

 

9 2 

 

3 

1 

 

2 

Problems on Flexible Budget. 

 

Introduction – meaning of standard cost and 

standard costing 

Problem solving 

 

 

Lecture and  

discussion 

10 3 3 Steps involved in standard costing – analysis of 

variances and problems 

Lecture, discussion 

and problem solving 

11 3 3 Material variances (problems), labor variances 

(problems) and overhead variances  

Lecture, Discussion 

and Problem solving 



12 3 

 

4 

2 

 

1 

Variance analysis – Problems 

 

Meaning - features – differential cost and 

marginal cost 

Problem solving 

 

Lecture and discussion 

13 4 3 Relevant cost, irrelevant cost – sunk cost – 

opportunity cost, out of pocket cost 

Lecture and discussion 

14 4 3 Application of differential costing in decision 

making. 

Problems on Differential Costing 

Lecture, discussion 

and problem solving 

15 4 3 Problems on Differential costing Problem solving 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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Teaching Plan for 2024 – 25 

    Course Name: Advanced Financial Management-NEP 



     Total Teaching Hours: 45 /Credits: 3/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 Valuation concepts and models: Introduction, 

Meaning and definition of Time Value of 

Money, Future Value ( Single Flow- Uneven 

Flow and Annuity), Present Value (Single Flow, 

Uneven Flow and Annuity), Doubling Period- 

Concept of Valuation- Valuation of Bond or 

Debenture, Preferred stock, Equity stock –

Earnings Model 

Lecture and Problem 

 

2 1 

 

 

 

2 

2 

 

 

 

1 

Dividend Capitalization model- Adjusted book 

value approach- Discounted cash flow method- 

free cash flow to Equity valuation. 

 

Investment decisions and risk analysis: 

Investment Decisions – Cash Flow Concepts – 

Risk Analysis in Capital Budgeting 

Lecture and Problem 

 

 

Analysis, Problem 

Solving and Decision 

Making 

 

3 2 3 Kinds of risks- systematic and unsystematic 

risk, Nature of Risk – Measure of Risk – 

Evaluation of Risky Projects 

Analysis, Problem 

Solving and Decision 

Making 

 

4 2 

 

3 

 

 

Problems on Evaluating the Risks of different 

projects, Risk Adjusted Discount Rate, 

Certainly Equivalent Co Efficient- Problems. 

Analysis, Problem 

Solving and Decision 

Making 

 

5 2 3 Sensitivity Analysis – Standard Deviation and 

co-efficient of variance and CV Decision Tree 

Analysis (simple problems) 

Analysis, Problem 

Solving and Decision 

Making 

 

6 3 3 Dividend Policy- Meaning and Definition, 

importance, forms and kinds of dividends. 

Factors influencing dividend. Problems on MM 

approach. 

Lectures 

7 3 3 Walters – Gorden – MM Hypothesis- Problems Lectures 

8 4 3 Working Capital Management – Ascertainment 

of Working Capital Requirements- Factors 

influencing Working Capital, disadvantages of 

reluctant and excessive Working Capital- 

Problems on Operating Cycle and Net Working 

Capital 

 

Lectures 

9 4 

 

 

 

 

3 

 

 

Problems on Working capital, Cash 

Management, Motives of Holding Cash, 

Problems on Cash Management 

Lectures 

 

 

 

 



10 4 

 

 

3 

 

 

Receivables Management- Methods of 

Accelerating inflows and slow down outflows, 

Problems on Receivable Management 

Lectures and Problems 

11 4 

 

 

5 

1 

 

 

2 

Problems on Inventory Management 

 

 

Mergers & Acquisitions – hostile takeovers- 

Corporate Restructuring 

Lectures 

 

 

Lectures 

12 5 

 

 

 

3 

 

 

 

Corporate restructuring – benefits – meaning of 

mergers and acquisitions, types of Mergers, 

process of mergers benefits of mergers, methods 

of financing mergers 

Lectures 

13 5 

 

 

 

3 

 

 

 

Valuation under mergers & acquisitions - 

leveraged buyouts. Identification and valuation 

of the target, acquisition through negotiation, 

due diligence 

Lectures 

 

14 5 

 

 

 

3 

 

 

 

post-merger integration. Legal and regulatory 

requirements, merger and acquisition 

agreement, reserve merger, potential adverse 

competitive effects of mergers. 

Corporate tax turnovers: motivations, co-

insurance effect, cross border takeover, forms of 

takeovers, takeover defenses. 

Going private and other private transactions: 

leveraged buyout (LBOs) 

Lectures 

 

15 5 

 

3 

 

Management buyout (MBOs), spinoffs and asset 

divestitures. corporate restructuring: refinancing 

and rescue financing, reorganization of debtors 

and creditors, sale of asset, targeted stock 

offerings, downsizing and layoff programs, 

negotiated wage give backs, back employee 

buyouts. 

Lectures and Problem 

solving 

 

 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

 

Signature of the Faculty Member     Signature of HOD 

 

 

 

 

 

Teaching Plan for 2024 – 25 

Course Name: HUMAN RESOURCE DEVELOPMENT-NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 



 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 Introduction, Meaning, Definition, Features, 

Essentials, Need for and Importance of Human 

Resource Development,  

Opening Case, 

Lecture And 

Discussion 

2 1 2 Scope of Human Resource development, 

Techniques of HRD. 

Lecture And 

Discussion 

3 1 

 

1 Functions of HRD managers, Recent pratices of 

HRD managers. 

Lecture And 

Discussion, Closing 

Case 

 

4 2 4 HRD process, Assessing need for HRD, 

Instruments or Mechanisms of HRD, 

Implementation of HRD. 

 

Opening Case, 

Lecture And 

Discussion 

5 2 4 Orientation- meaning, definition, objectives, 

content, procedures.  

Lecture 

6 2 2 Training - meaning, definition, objectives, need, 

benefits, process, principles, Methods- 

Sensitivity Training programme, Role play, 

Business games, In- Basket exercise, Designing 

Training programs. 

Lecture 

7 2 2 Evaluation of Training program, management 

development-  

Lecture, 

Debate And Closing 

Case 

 

8 3 2 Meaning, nature and technique of MD. Opening Case With 

Experiential Learning 

And Lecture 

 

9 3 2 Organisational Development- meaning, 

definition, Characteristics and Benefits  

 

Lecture 

 

10 3 2 Organisational Change - Meaning, Types or 

Change 

 

Lecture 

 

 

12 3 1 Career Development- Introduction, Meaning, 

career development cycle. 

 

Lecture 

And Closing Case 

Study 

13 4 4 

 

 Succession planning - Meaning and Elements, 

Doppleganger phenomenon 

 

Opening Case With 

Relecture And 

Discussion 



14 4 2 counselling- meaning, characteristics, need, 

objectives,  

 

Lecture And 

Discussion 

15 4 

 

 

 

2 

 

 

 

Counselling - types, process. Lecture And 

Discussion With 

Recent Issues 

16 5 4 Alternative work arrangement, TQM programs, 

IT and HR (tools), Quality Circles- meaning, 

characteristics, Organisation of QC’s, Benefits, 

misconceptions. 

Recent Trends With 

Opening Case And 

Lecture 

17 5 4 Employee attitude survey- why attitude surveys, 

dimensions, supplements, creating self- directed 

teams- extending participative, decision making, 

HR and business process, Re-engineering. 

Lecture And Case 

Study 

18 6 3 Personality Quotation, Major Personality Traits 

Emotional Intelligence- Major Personality 

Components of Emotional Intelligence, 

Knowledge Management- Process, Benefits, 

Employee Leasing, Moonlighting, Learning 

Organisations (meaning only) , virtual 

organisations 

Recent Trends With 

Opening Case And 

Lecture 

19 6 3 HR research- meaning, definitions, objectives, 

techniques HR Audit - meaning, definition, 

objectives, process HR accounting - meaning, 

definition, objectives 

Discussion And Role 

Assigned 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member      Signature of HOD 

 

 

 

 

 

 

 

Teaching Plan for 2024 – 25 

Course Name: SERVICES MARKETING MANAGEMENT- NEP 



Total Teaching Hours: 45 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 The Concept - Services, Growth of Services 

Sectors- Global and Indian Scenarios, 

Reasons for Growth of Services Sectors. 

Lecture And 

Discussion 

2 1 3 Characteristics of Services, Types of 

Services. 

Lecture And 

Discussion 

3 1 

 

3 

 

Difference between Product Marketing and 

Service Marketing, Importance of Services 

Marketing, Service Marketing Mix- 

Introduction. 

Lecture And 

Discussion 

4 1 3 Elements of Service Marketing Mix: Service 

Product, Price, Place, Promotion, People, 

Process and Physical Evidence. 

Lecture, Discussion 

And Case Analysis 

5 2 3 Introduction – Variations in Demand- 

Forecasting Demand – Understanding 

Demand Patterns Managing Capacity 

Constraints. 

Lecture And 

Discussion 

6 2 3 Capacity Planning, Strategies for Managing 

Capacity to Match Demand – Strategies for 

Managing Demand to Match Capacity. 

Lecture And 

Discussion 

7 2 

 

 

3 

 

 

Strategies When Demand and Capacity 

Cannot be Matched, Waiting Lines, 

Reservations, Queuing, Triage, Delaying 

Service Delivery. 

Lecture And 

Discussion 

8 2 

 

3 

1 

 

2 

 

Yield Management. 

 

Introduction, Service Design Elements, 

Considerations in the Designing of Service 

Delivery System. 

Lecture, Discussion 

And Case Analysis 

9 3 3 General Approaches to Services System 

Design, Place in Time-of-Service Delivery, 

Promoting and Delivering Services in 

Cyberspace. Importance of Productivity - 

Reasons for Low Productivity in Service 

Industries - Improving Service Productivity. 

Lecture And 

Discussion 

10 3 

 

 

3 

 

 

 

Customer Participation in Productivity – 

Technology and Service Productivity – 

Application of Technology to Service 

Activities – Role of Technology and Physical 

Aids in Service Process- Introducing New 

Technology. 

Lecture And 

Discussion 

11 4 3 Introduction – Types of Marketing in Service 

Firms – External Marketing: Needs of 

External Marketing. 

Lecture And 

Discussion 

12 4 3 Internal Marketing: Role of Internal 

Marketing, Components of Internal 

Marketing Programme, and Steps in 

Lecture And 

Discussion 



Implementing Internal Marketing. 

13 4 

 

5 

2 

 

1 

Interactive Marketing: Moments of Truth, 

Management of Moments of Truth. 

Introduction – Dimensions in Service Quality 

Lecture, Discussion 

And Case Analysis 

14 5 3 Expected Service Quality – Perceived Service 

Quality – Gap Analysis- Benefits of Service 

Quality Initiative. 

Lecture And 

Discussion 

15 5 3 Service Quality Management – Problems in 

Service Quality Control – Managing Quality 

Improvement. 

Lecture, Discussion 

And Case Analysis 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

 

Signature of the Faculty Member     Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Teaching Plan for 2024 – 25 

Course Name: TAXATION -1-NEP 



Total Teaching Hours: 45 Hours /Credits: 3/Teacher: 

WEEK MODULE HOURS                               TOPIC ACTIVITY 

1 1 3 INTRODUCTION 

Brief history of Income Tax, Legal framework, 

Cannons of Taxation, Tax Authorities-

Introductions - Central 

Board of Direct Taxes – structure of CBDT. 

Definitions – Direct Taxes and Indirect Taxes 

Assessee, Person, Assessment Year, Previous 

Year, Income. 

Gross Total Income, Total Income, Agricultural 

Income. 

 

 

 

Lecture And 

Discussion 

 

2 1 3 Exempted Incomes U/S 10 - Fully exempted and 

partly exempted incomes. 

Lecture And 

Discussion 

 

3 2 3 BASIS OF CHARGE 

Charge of Income – Residential Status of 

Individuals .Scope of Total Income – Incidence 

of Tax 

 

Lecture And 

Discussion 

4 2 

 

 

3 

2 

 

 

1 

Computation of Total Income on the basis of 

Residential Status. 

HEADS OF INCOME 

Introduction to Heads of Income – Salary, House 

Property, Business, Profession, Capital Gains, 

Income from Other sources (Meaning only) 

Problem Solving 

 

 

 

Lecture And 

Discussion 

5  

3 

 

3 

Assessment Procedure: PAN - Income tax returns 

– Types of Assessment - Self assessment – 

Provisional assessment –Regular assessment - 

best judgement assessment – Re-assessment - 

Incomes Escaping Assessment. Tax rates 

applicable to Individual Assessees. 

 

Lecture And 

Discussion 

6 4 3 INCOME FROM SALARY 

Introduction – Definitions – Characteristics 

 

Lecture And 

Discussion 

7 4 3 Computation of Salary Income– Basic Salary 

Allowances  Deductions from Gross Salary U/S 

16 

Lecture ,Discussion 

And Problem Solving 

8 4 3 Computation of Salary Income -Perquisites Lecture ,Discussion 

And Problem Solving 

9 4 3 Computation of Salary Income -Perquisites Lecture ,Discussion 

And Problem Solving 



 

** Due to CIA Week additional classes will be scheduled to make up for the teaching hours 

 

 

Signature of the faculty member                                                                       Signature of HOD  

 

 

 

 

 

 

 

 

 

 

 

 

 

10 4 3 Problems on Leave Encashment Lecture ,Discussion 

And Problem Solving 

11 4 3 Problems on Gratuity  Lecture ,Discussion 

And Problem Solving 

12 4 

5 

2 

 

1 

Problems on Pension  

 

INCOME FROM HOUSE PROPERTY 

 

Meaning – Definitions - Determination of Annual 

Value under different situations 

Lecture ,Discussion 

And Problem Solving 

 

 

Lecture ,Discussion 

And Problem Solving 

13 5 3 Deductions from Income from 

House Property (let out and self-occupied) 

Lecture ,Discussion 

And Problem Solving 

14 5 3 Problems on income from house property (let out 

and self-occupied  

 

Problem Solving 

 

 

15 5 3 Problems on income from house property (let out 

and self-occupied. 

House Property Incomes exempt from Tax  

 

Lecture ,Discussion 

And Problem Solving 

 

 



 

Teaching Plan for 2024 – 25 

            Course Name: ADVANCED EXCEL- NEP 

                            Total Teaching Hours: 45 /Credits: 3/Teacher: 

 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 3 Tour of Excel window- Explore the ribbon 
and toolbars - Create and Upload Files to 
Excel web-based application - Using select 
options and status bar and getting familiar 
with the backstage view of Excel - 
Selecting cells and entering data, Naming 
conventions in Excel. Formatting cells- 
Using the Ribbon to Format Numbers - 
Using the Format Cells Dialog Box - Add 
a Border, background Color - Change the 
Font, Font Size, Font Color - Formatting 
input data 

 

 

Practical 
application on MS 
Excel  

2 1 

 

 

 

 

 

 

 

3 

 

 

 

 

 

Understanding Dates and Times - Format 

Percentages, Fractions, In Scientific 

Notations - Format as Text Bold, Underline, 

or Italicize - Formatting worksheet- Align 

Data, Rotate Data, Wrap Text, Merge and 

Center - Apply a Style, Using Format 

Painter, Clear Formats - Structuring the 

workbook - Cut, Copy, and Paste Cells - 

Using Live Preview with Paste, Paste from 

the Office Clipboard, Insert or Delete 

 

 

Practical 
application on MS 
Excel 

3 1 3 

 

Find and Replace Information - Change 
the Name of a Worksheet, Change Column 
Widths or Row Heights, Hide Columns or 
Rows, Hide a Worksheet - Move or Copy 
a Worksheet - Freeze Worksheet Titles - 
Hide Gridlines, Headings, or the Formula 
Bar. – Protecting Data Workbook/Sheets. 

 

 

Practical 
application on MS 
Excel 

4 2 3 Understanding formulas - Calculate with 
an Operator - Calculate Using a Function 
and Cell Addresses - Create an Array 
Formula using the Sum, Average, Count, 
Min, and Max Functions - Managing 
formulas in Excel- Create a Formula that 
Refers to Another Worksheet 

 

Practical 
application on MS 
Excel 

5 2 3 Understanding Relative and Absolute Cell 
Addresses - Edit Formulas, Name Cells 

 



 

 

 

 

 

and Ranges - Define and Display 
Constants - Create Formulas That Include 
Names - Check Formulas for Errors, Trace 
Precedents and Dependents - Introduction 
to functions in Excel 

Practical 
application on MS 
Excel 

6 2 3 

 

Understanding the Function Wizard - 
Round a Number - Create a Conditional 
Formula - Calculate a Conditional Sum - 
Calculate a Conditional Count - Find the 
Square Root- Calculate an Average - 
Calculate a Conditional Average - 
Calculate the Median or the Mode - 
Calculate Rank. 

 

Practical 
application on MS 
Excel 

7 3 3 Using VLOOKUP and index- Retrieve 
Column or Row Numbers - Using 
VLOOKUP - Determine the Location of a 
Value Using INDEX - Perform Date and 
Time Calculations Using inbuilt financial 
functions in Excel 

 

Practical 
application on MS 
Excel 

8 

 

 

 

 

 

3 

 

 

 

3 

 

 

 

Calculate Future Value, Present Value - 

Calculate Loan Payments, Principal or 

Interest, Interest Rate - Calculate the 

Internal Rate of Return - Calculate 

Straight-Line Depreciation 

 

Practical 
application on MS 
Excel 

9 3 

 

3 

3 

 

 

Calculate Declining Balance Depreciation 

- Calculate Sum-of-the-Years-Digits 

Depreciation - Exploring inbuilt statistical 

functions and tools- Financial Modelling 

(one or two data sets). 

 

Practical 
application on MS 
Excel 

10 4 3 Formatting data in table- Create and 

format table, use sort and filter - 

Introducing Pivot Tables - Create a Pivot 

Table - Modify a Pivot Table Layout - 

Summarize Pivot Table Values 

 

Practical 
application on MS 
Excel 

11 4 3 Working with Pivot Tables - Create a Pivot 

Table Calculated Field - Group the Rows 

or Columns in a Pivot Table - Apply styles 

to Pivot Table - Filter a Pivot Table - Sort 

a Pivot Table - Retrieve Values from a 

Pivot Table 

Practical 
application on MS 
Excel 



12 4 

 

 

2 

 

 

1 

Using Slicer - Charting data - Create and 

add chart details - Create a Combination 

Chart - Change the Chart Type. Add or 

Remove Chart Data - Add Sparklines - 

Working with types of Charts, Trend line, 

Histograms, Bar and Pie Charts - Creating 

Pivot chart – Basic Macros. 

 

Practical application of business scenarios 

across various industries 

Practical 
application on MS 
Excel 

13 5 3 Introduction – Context of data 

visualization – Definition, Methodology, 

Visualization design objectives. 

Practical 
application on MS 
Excel 

14 5 3 Key Factors – Purpose, visualization 

function, and tone, visualization design 

options, Data representation, Data 

Presentation, 

Practical 
application on MS 
Excel 

15 5 3 Seven stages of data visualization, 
widgets, data visualization tools (Tableau, 
Power BI and MS Excel). 

Practical 
application on MS 
Excel 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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Teaching Plan for 2024-25 

VI SEMESTER 

Course Name: BUSINESS LEGISLATIONS - NEP 

Total Teaching Hours: 60/Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Meaning, Scope of Business Law, Definition – Types of 

Contract 

Discussion 

2 1 4 – Essentials of a Valid Contract, Offer- Essentials- 

Types, Acceptance- Essentials, Communication of Offer 

and Acceptance – Revocation, 

Discussion/Case 

Laws 

3 1 

 

4 

 

Consideration – Essentials - Stranger to Consideration 

and Contract - Exceptions to ‘No Consideration No 

Contract’, 

Discussion/Case 

Laws 

4 1 4 Capacity of Parties – Minor - Rules regarding Minor- 

Persons of Unsound Mind- Persons disqualified by any 

other Law, Free Consent - Coercion, Undue Influence – 

Misrepresentation – Fraud - Mistake (Meaning and 

Differences only) 

Discussion/Case 

Laws 

5 1 4 – Legality of Object and Consideration including 

Wagering and Contingent Agreements – Performance of 

Contract -  

Discussion/Case 

Laws 

6 1 4 Various Modes of Discharge of a Contract – Remedies 

for Breach of Contract  

Discussion/Case 

Laws 

7 1 

2 

1 

3 

Assignment-discussion through presentation 

Meaning – Essentials of a Contract of Sale – Distinction 

between Sale and Agreement to Sell  

Discussion 

8 2 4 Distinction between a Condition and a Warranty – 

Rights of an Unpaid Seller – Sale by Non-Owners – 

Exceptions, Meaning of Goods 

Discussion/Case 

Laws 

9 2 

3 

1 

3 

Types of Goods – Caveat Emptor (Meaning only). 

Meaning and Scope of Intellectual Properties – Patent 

Act of 1970 and amendment as per WTO Agreements: 

Background - WTO rules as to patents (in brief) – 

Objects – Definition – Inventions – Patentee – True and 

First Inventor  

Discussion/Case 

Laws 

10 3 

 

4 

3 

 

1 

Procedure for Grant of Process and Product Patents- 

Rights to Patentee – Infringement – Remedies.  

Background Of Environment Protection Act 

Discussion/Case 

Laws 

11 4 4 – Definition of 1) Environment 2) Environment Pollutant 

3) Environment Pollution 4) Hazardous Substances, and 

5) Occupier, Power of Central Government in relation to 

Protection of Environment and Prevention of 

Environment Pollution. 

 

 

Discussion 

12 5 

 

4 

 

Background – Definition of 1) Consumer 2) Consumer 

Dispute 3) Complaint 4) Deficiency 5) Service – 

Discussion 



Consumer Protection Council – Consumer Redressal 

Agencies – District Forum, State Commission 

13 5 

6 

1 

3 

National Commission 

Objectives of the Act, Definitions – Authorized Person , 

Capital Account Transaction , Currency , Currency 

notes, Current Account Transactions, Export , Foreign 

Currency , Foreign Exchange , Foreign Security, Import 

,Indian Currency, Person , Person Resident in India , 

Person Resident outside India, Regulation and 

Management of Foreign Exchange (Section 3 -7), 

Realization and Repatriation of Foreign 

Exchange(Section 8) 

Discussion 

14 6 

 

 

7 

3 

 

 

1 

Scope and Salient Features – Offences under the Act, 

Contravention and Penalties. 

Objectives of the Act, Definition – Affixing Digital 

Signature, Computer, Computer System, Cyber Security, 

Data, Digital Signature, Key Pair, Private Key, 

Originator, Secure System 

Discussion 

15 7 4 Electronic Governance (Sec 4-10) –Regulation of 

Certifying authorities – Digital Signature Certificates 

(Section 35) - Salient Features – Provisions pertaining to 

Piracy and related Offences and Penalties (Section 43-

47). 

Discussion 

 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

 

 

Signature of the Faculty Member       Signature of HOD 

 

 

 

 

 

 

 

 

 

 

 



Teaching Plan for 2024-25 

Course Name: BUSINESS ANALYTICS- NEP 

Total Teaching Hours: 60 /Credits: 4/Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 Meaning. Evolution of Business Analytics. 

Types of Analytics – Descriptive, Predictive, 

Diagnostic, Prescriptive, Cognitive analytics. 

Role of Business Analyst. Business Analysis. 

Process. Data-Driven Decision Making (DDDM) 

– Concept, Elements & Benefits. 

 

 

Lecture, Case Study 

&practical industry 

examples 

2 1 

 

 

 

 

 

 

 

4 

 

 

 

 

 

Data Source –Internal & External. Analytical 

Cycle – Assessment, Planning, Collection, 

Analysis & 

Visualization. Hierarchy of Information User – 

Data Engineering, Business Analytics, Data 

Science & Machine Learning. Data Analytics 

tools Overview. 

 

 

Lecture, Case Study & 

practical industry 

examples 

3 2 4 Concept of Operations Analytics. Applications of 

operations Analytics – Agile development, 

Customer support, personalized offers, predictive 

maintenance, risk modelling, and cross-selling & 

up-selling, churn reduction. 

 

 

Lecture &Practical 

application on MS 

Excel 

4 2 4 Statistics for Managers. Decision Tree. 

Simulation between Supply &Demand. Business 

Model for deploying operational analytics – 

Decide on measuring goals, start with single use-

case 

Practical application on 

MS Excel 

5 3 4 Concept of Marketing Analytics. Usage & 

Applications of marketing Analytics. STP 

Marketing. Customer Value using Monet Carlo 

Simulation Model. Retail Analytics 

Lecture & Practical 

application on MS 

Excel 

6 3 4 Market Baset Analysis (MBA), Identifying sales 

to Marketing effort relationship. Advertising 

Analytics – Measuring the effectiveness of 

advertising, Search Engine Optimization (SEO), 

Elements (On-page & Off-page) 

Practical application on 

MS Excel 

7 3 4 Maps – Google My Business (GMB) & Apple 

Maps. Meaning of Content Marketing Analysis, 

Web Analytics, and user Analytics & Social 

Media Analytics. 

 

Practical application on 

MS Excel 

8 

 

 

 

 

4 

 

 

 

4 Concept of HR Analytics. Usage & Applications 

of HR Analytics. Types of HR Metrics – Staffing, 

Training & Development, Performance 

Appraisal, Talent Management 

 

Lecture &Practical 

application on MS 

Excel 



 

9 4 

 

 

4 

 

Attrition Analytics –Learning & Development 

Analytics, Employee Satisfaction Analysis 

Practical application on 

MS Excel 

10 4 4 Measuring HR Contribution for decision-making 

using HR Charts & Dashboard 

 

 

Practical application on 

MS Excel 

11 5 4 Concept of Financial Analytics. Application 

areas in Finance – Calculating Cash Budget 

using. What-If Analysis, Goal Seek to compute 

BEP. 

 

 

Lecture &Practical 

application on MS 

Excel 

12 4 

 

 

4 Calculating Time Value of Money – Present 

Value, Future value of annuity, NPV, IRR, 

depreciation using simple financial modelling. 

Practical application on 

MS Excel 

13 5 4 Bond yield measures valuation and Portfolio 

Construction using Capital Asset Pricing Model. 

Financial Statement Analysis (Ratio & Trend 

Analysis). 

 

 

Practical application on 

MS Excel 

14 5 4 Real Life cases of Business applied in terms of 

building Financial Modelling 

Practical application on 

MS Excel 

15 5 4 Real Life cases of Business applied in terms of 

building Financial Modelling 

 

Practical application on 

MS Excel 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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Teaching Plan for 2024-25 

Course Name: E BUSINESS AND RETAIL MANAGEMENT -NEP 

Total Teaching Hours: 60 /Credits: 4/Teacher: 

 

WEEK MODULE Hours TOPIC ACTIVITY 

1 1 4 Introduction, E-Business or Electronic Business- An 

Overview, Electronic Business – Cutting Edge, Electronic 

Business Framework, Advantages and Disadvantage of E-

Business, Roadmap of E-Business in India 

Lecture And 

Discussion 

2 1 4 Network Infrastructure: Introduction, Network 

Infrastructure- An Overview, the Internet 

Hierarchy, Basic Blocks of E-Business, Networks 

Layers &TCP/IP Protocols, the Advantages of 

Internet, World Wide Web. (Case Analysis) 

 

Lecture, 

Discussion And 

Case  Studies 

 

3 2 

 

4 

 

 

 

 

Introduction,E-Enterprise,ManagingtheE-Enterprise,E-

BusinessEnterprise,ComparisonBetweenConventionalDes

ignandE-Organisation, Organisation of Business In an E-

Enterprise 

Lecture , 

Discussion And 

Examples 

 

 

4 2 4  

E-Business Process Models: Introduction, Business 

Models, E-Business Models Based on the Relationship of 

Transaction Parties.  

 

Lecture And   

Suggestions 

5 2 4 

 
 

E-Commerce Sales Life Cycle (ESLC) Model An 

Overview of Risks Associated with Internet Transactions, 

Electronic Payment Systems:  

 

Lecture 

Discussion &  

Suggestions 

 

6 2 4  

Electronic Payment Systems Electronic Cash,  

Smartcards sand Electronic  Payment Systems, Credit 

Card Based Electronic Payment Systems.(Case 

Analysis) 

 

 

 

Lecture, 

Discussions And 

Case Studies 

7 3 

 

4 Meaning of Retail Management, Characteristics of 

Retail Management, Functions of a Retailer, Types of 

Retailers 

 

 

 

Lecture 

8 3 4 Retail Formats, Impact of Consumerism on Retailing, 

Online Retailing, and Retail in India. (Case Analysis) 

Lecture , 

Discussion  And 

Case Studies 

9 4 4 Retail Strategy; Retail Organization Structure; Retail 

Location – Factors Influencing Retail Location 

Decision, Types of RetailLocation; Retail Store 

 

Lecture And 

Discussion 



Layout – Types of Layout  

10 4 4 Principles of Store Layout, Elements of Store Design – 

Interiors and Exteriors, Objectives of a Good Store 

Design; Visual Merchandising – Importance, 

Techniques and Errors. (Case Analysis) 

 

 

 

Lecture , 

Discussion And 

Case     Studies 

11 5 4 Introduction; Responsibilities of A Store Manager; Key 

Components of Retail Operations; Managing Human 

Resources At retail Store; 

Lecture 

 And Suggestions 

12 5 4 Expenses Management; Operations Management; 

Cash Management; CRM; Mall Management (Case 

Analysis) 

 

Lecture, 

Discussion And 

Case Studies 

13 6 4 Meaning; Factors Affecting the Buying Function; 

Merchandiser – Role and Responsibilities; Process of 

Merchandise Planning; 

Lecture And 

Discussion 

14 6 4 Methods of Merchandise Procurement; Category 

Management. Logistics – Meaning, Logistical Value 

Proposition, Work of Logistics, 

Lecture , 

Discussion And 

Examples 

15 6 4 Procurement and Manufacturing, Transportation 

Infrastructure and Operations, Supply Chain 

Management (Case Analysis) 

 

 

Lecture 

,Discussion And  

Case Studies 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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 Teaching Plan for 2024-25 

Course Name: ACCOUNTING FOR MANAGERS - NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 INTRODUCTION TO MANAGEMENT 

ACCOUNTING 

Meaning and Definition of Management 

Accounting, Characteristics, Nature and Scope, 

Objectives, Functions, Relationship Between 

Financial Accounting, Cost Accounting and 

Management Accounting -  

Lectures 

2 1 

 

 

 

4 

 

 

 

Management Accounting Process, Tools, and 

Techniques of Management Accounting Need for 

Management Accounting – Management Accountant 

- Functions and Duties. 

Lectures  

3 2 4 FINANCIAL STATEMENTSANDANALYSIS      

Financial Statements: Meaning and Concept, 

Objectives, and Importance. 

Financial Analysis: Parties Interested in Financial 

Analysis, Types of Financial Analysis, External, 

Internal and Horizontal Analysis. Procedure and 

Methods of Financial Analysis. 

Lectures and 

Problems 

4 2 4 Comparative Statement Analysis, Common Size 

Statement Analysis and Trend Analysis 

Lectures and 

Problems 

5 2 

 

 

4 Comparative Statement Analysis, Common Size 

Statement Analysis and Trend Analysis 

Lectures and 

Problems 

6 3 4 Ratio Analysis: Meaning, Nature, Interpretation, 

Classification of Ratios – Uses of Ratio Analysis, 

Analysis of Short-Term Financial Position. 

Liquidity Ratios - Current Ratio, Acid Test Ratio, 

Absolute Liquid Ratio, Working Capital Ratio 

Lectures and 

Problems 

7 3 4 Activity Ratios - Inventory Turn Over Ratio, 

Debtors Turn Over Ratio, Creditors Turn Over 

Ratio, Working Capital Turn Over Ratio. 

 

Lectures and 

Problems 

8 3 4 Long Term Solvency Ratios - Debt Equity Ratio, 

Funded Debt to Total Capitalization Ratio, 

Proprietary Ratio, Solvency Ratio, Fixed Assets to 

Net Worth Ratio, Fixed Assets to Total Long-Term 

Lectures and 

Problems  



Funds, Ratio of Current Assets to Proprietors Funds, 

Debt Service Ratio. 

 

 

9 3 4 

 

Profitability Ratios - Gross Profit Ratio, Operating 

Profit Ratio, Net Profit Ratio and Expenses Ratios 

Lectures and 

Problems 

 

10 3 4 Overall Profitability Ratios: ROI, REC, EPS, 

RCE, ROA, CTR 

Market Test Ratios: DYR, DPO, PE – Du Pont 

Control Chart 

Lectures and 

Problems 

11 4 

 

4 

 

CASHFLOW ANALYSIS    Meaning and 

Definition of Cash Flow Statement- Concept of 

Cash and Cash Equivalents-Uses of Cash Flow 

Statements – Limitations - Provisions for IND AS-

7(Old AS 3 

Lectures and 

Problems 

12 4 4 Preparation of Cash Flow Statement- Cash Flows 

from Operating Activities-Investing Activities and 

Financing Activities - Preparation of Cash Flow 

Statement According to IND AS 7(Old AS 3) 

Lecture/ 

Assignment 

13 4 4 Preparation of Cash Flow Statement- Cash Flows 

from Operating Activities-Investing Activities and 

Financing Activities - Preparation of Cash Flow 

Statement According to IND AS 7(Old AS 3) 

 

Lecture/ 

Assignment 

14 4 

 

4 Preparation of Cash Flow Statement- Cash Flows 

from Operating Activities-Investing Activities and 

Financing Activities - Preparation of Cash Flow 

Statement According to IND AS 7(Old AS 3) 

Lecture/ 

Assignment 

15 5 4 MANAGEMENTREPORTING 
Meaning, Definition, Purpose of Reports, 

Management Reporting, Method of Reporting, 

Requisites of a Good Report, Kinds of Reports, 

General Principles of a Good Reporting System, 

Process of Report Writing. 

Lecture/ 

Assignment 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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Teaching Plan for 2024-25 

Course Name: AUDIT AND ASSURANCE - NEP 

Total Teaching Hours: 45 /Credits:3/ Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 Introduction – Origin of Auditing - Meaning-

Definition-Difference between Accountancy and 

Auditing-Objects of Auditing, Basic Principles 

Governing Auditing. 

Lecture  

& Discussion 

2 1 3 Types of Audits (Only Meaning). Preparation before 

Commence of New Audit, Audit Note book, Audit 

Working Papers, Audit Program (Meaning only) 

Lecture & 

Discussion, 

Case Study Analysis 

3 1 

 

 

 

 

2 

2 

 

 

 

 

1 

Cost Audit-Meaning, Definition, Objectives, 

Advantages, Procedure of Cost Audit. Management 

Audit-Meaning, Definition, Objectives, Difference 

between Cost Audit and Management Audit. 

 

Internal Control: Meaning-Definition, Purpose, 

Elements 

Lecture  

& Discussion 

4 2 3 Purpose, Elements, Internal Check Meaning–

Definition Principles of Good System of Internal 

Check 

Lecture  

& Discussion 

5 2 3 Advantages and Disadvantages, Internal Check 

Regarding Wages, Cash Sales.  

Internal Audit: Meaning-Definition- 

Lecture 

& Discussion 

6 2 

 

 

3 

1 

 

 

2 

Objectives Differences between Internal Check and 

Internal Audit. 

 

Vouching- Meaning - Definition - Objectives Routine 

Checking (Meaning Only) Vouchers-Meaning and 

Types, Points to be noted while vouching 

Lecture  

& Discussion 

 

7 3 3 
Vouching of Receipts – Points to be noted by 

Auditor while Vouching Receipts Side – Vouching 

of Cash Sales, Receipts from Debtors and Bills 

Receivables. 

Vouching of Payments–Points to be noted by Auditor 

while Vouching Payment Side 

Lecture & 

Discussion, 

 

8 3 3 Vouching of Cash Purchases, Receipts from Creditor, 

Bills Payables, Plant and Machinery, Land and 

Building, Meaning of Deferred Revenue Expenditure, 

Preliminary Expenses, Underwriting Commission and 

Contingent Liability 

 

 

Lecture  

 

& Discussion 

9 3 3 Verification – Meaning – Definition - Difference 

between Vouching, Verification and Valuation. 

Lecture & 

Discussion, 



Methods of Valuation. Verification of Goodwill, 

Patent, Land and Building, 

 

10 3 

 

 

4 

 

1 

 

 

2 

 

Plant and Machinery, Stock in Trade, Capital, 

Debentures, Bills Payable, Sundry Creditors 

 

Who is a Company Auditor? Appointment, Removal, 

Restriction on Number of Auditor ship, Remuneration, 

Qualification, Rights 

Lecture 

 

 & Discussion 

11 4 3 Duties and Liabilities of a Company Auditor. Concept 

of Non-Compliance with loss and Regulations which 

deals with Professional Ethics. 

Lecture 

 & Discussion 

12 5 3 Introduction to Statements on Standard Auditing 

Practices (SAP) renamed as Auditing and Assurance 

Standards, overview of International Auditing 

Standards. 

Lecture  

& Discussion 

13 5 3 Professional Ethics of an Auditors- Meaning - 

Definition, IFAC Principles, CA in Practice, Entry of 

Names in the Register, Disabilities Professional 

Misconduct–Meaning 

Lecture & 

Discussion, 

 

14 5 

 

6 

2 

 

1 

Instance of Professional Misconduct–Clauses, 

Procedure for Enquiry of Professional Misconduct. 

Meaning – Definition - Difference between Report and 

Certificate 

Lecture  

 

& Discussion 

15 6 3 Basic Elements of an Audit Report, Kinds of Reports, 

Specimen of Clean Report and Qualified Report. 

Lecture & 

Discussion. 

**Due to CIA week additional classes will be scheduled to make up for the teaching hours 
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Teaching Plan for 2024-25 

Course Name: SECURITY ANALYSIS AND PORTFOLIO MANAGEMENT -NEP 

Total Teaching Hours: 60 /Credits: 4/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 4 investment – definition-meaning, financial and economic 

meaning- investment vs. speculation- reasons for 

investment – elements of investment-objectives of 

investment- investment management- profile of Indian 

investors- factors influencing investment decision-

features of a good investment program- quality of for 

successful investment- contrary thinking, patience, 

composure, flexibility and openness and decisiveness 

 

 

 

Lecture 

2 1 

 

 

 

2 

2 

 

 

 

2 

Risk concept- risk and return- risk return trade off –risk 

and uncertainty- causes for risk- systematic and 

unsystematic risk. 

Non marketable financial assets - bank deposits, 

company deposits, post office deposit scheme, employee 

provident funds 

 

 

 

Lecture And Case 

Study Analysis 

3 2 4 Money market investments- treasury bills, certificate of 

deposits, commercial papers, and commercial bills. bonds 

or fixed income securities- govt. securities, RBI relief 

bonds, private sector debentures, public undertaking 

bonds, preference share, equity shares, mutual fund 

schemes, life insurance schemes, real estate, NPS, PPF, 

SCSS, RBI taxable bonds, gold and gold ETF 

Lecture And 

Activity 

 

4 2 

 

 

 

3 

1 

 

 

 

3 

Indexed funds - the distinctive features and advantages 

of each scheme in detail. 

 

Fundamental analysis- meaning- need - components: 

economic analysis-meaning-objectives-key economic 

factors- techniques of economic forecasting 

 

Lecture And Case 

Study 

 

 

 
 

5 
 

 

 

 

3 

 

 

 

4 

Industry analysis-meaning-need- classification of 

industries (briefly) – industry factors - industry lifecycle 

analysis - swot analysis - company analysis- meaning-

need- company factors- study and analysis of financial 

statements using ratio analysis 

Lecture And 

Activity 

 

6 3 4 Common size statements, comparative statements 

technical analysis- meaning- assumptions-technical v/s 

fundamental analysis- charts used for technical analysis-

Dow theory- prediction of market trend using Dow 

theory- resistance and support levels 

Lecture And Case 

Study 

 

7 3 

 

3 

 

Tools for technical analysis using Microsoft excel 

(including continuation patterns and reversal patterns) – 

Lecture And Case 

Study 



 

 

 

 

4 

 

 

 

 

1 

efficient market hypothesis and its different forms. 

 

 

Derivatives - meaning and definition of derivatives-

derivatives market- features of derivatives 

 

 

 

 

8 4 

 

 

4 

 

 

Benefits of derivatives - types of financial derivatives: 

forward contracts - meaning, characteristics, future 

contracts- meaning, characteristics, and future trading 

strategies-options-types of options-swaps-types of swaps 

Discussion 

 

Lecture 

 

9 4 

 

 

 

5 

3 

 

 

 

1 

Commodity derivatives–commodity exchanges in India–

transactions in commodity market – spot, future and 

forward, options. 

Introduction to portfolio management: meaning of 

portfolio, portfolio construction 

 

Lecture/ 

Presentation 

10 5 4 Portfolio management; objectives of portfolio 

management - stages in portfolio management, 

approaches to portfolio management, phases of portfolio 

management (overview) 

Lecture/Assignme

nt 

11 6 4 Portfolio management; objectives of portfolio 

management - stages in portfolio management, 

 

Lecture/ Activity 

12 6 

 

4 approaches to portfolio management, phases of portfolio 

management (overview) 

Lecture 

13 6 4 markowitz’s mean- variance model &sharpe’s single 

index model (simple problems) 

 

Lecture And 

Problems 

14  

6 

 

 

 

4 

 

 

Portfolio evaluation & revision: meaning of portfolio 

evaluation – evaluation techniques: 

Lecture And Case 

Study Analysis 

15 6 4 sharpe’s, treynor’s&jensen’s performance indices – 

meaning & need for portfolio revision –revision strategies 

 

Problems And 

Discussion 

**Due to CIA week additional classes will be scheduled to make up for the teaching hours 
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Teaching Plan for 2024-25 

Course Name: EMPLOYEE RELATIONS AND LABOUR LAWS - NEP 

Total Teaching Hours: 45 /Credits: 3/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 UNIT 1 – INDUSTRIAL RELATIONS 

Definition, Concept, Nature of Industrial 

Relations, Factors for Good Industrial 

Relations, Importance, Objectives 

Discussion and 

explained the theoretical 

aspects 

2 1 3 
Approaches to industrial relations. 

Explained the theoretical 

aspects 

3 1 3 
Indian Labour Market- Salient features. 

Organized and Unorganized Labour 

Market 

 

4 1 

 

 

 

2 

1 

 

 

 

2 

Child Labour- Meaning, Causes and Measures 

to reduce Child Labour, Labour Specialization 

 

UNIT 2: COLLECTIVE BARGAINING 

AND TRADE UNION 

Meaning of collective bargaining, Concept of 

collective bargaining, Prerequisites for 

collective bargaining 

Explained the theoretical 

aspects, case study & 

Activity 

5 2 3 The collective bargaining process, Principles of 

Collective bargaining, Essential conditions for 

the success of Collective bargaining 

Explained the theoretical 

aspects and case study 

6 2 

 

 

3 Collective bargaining in India.  

Meaning, nature of Trade Unions, Objectives, 

Techniques to achieve objectives 

Explained the theoretical 

aspects 

7 2 

 

 

 

3 

2 

 

 

 

1 

Importance, Reasons to join Trade Unions, 

Problems of Trade Union, Measures to 

Strengthen Trade Unions. Trade Union Act 

1926. 

UNIT 3: EMPLOYEE GRIEVANCE 

Grievance handling and Industrial Discipline 

to Maintain Effective Industrial Relations-

Meaning & Concept of grievance  

Explained the theoretical 

aspects 

8 3 3 Causes of Grievance- Effects of Grievance-

Grievance Handling System, Grievance 

redressal procedure, Purview,  

Explained the theoretical 

aspects and case study 



9 3 

 

 

3 Discipline, Meaning & importance, 

objectives, Meaning of Indiscipline, Causes 

of Indiscipline, Disciplinary Procedure 

 

Explained the theoretical 

aspects and case study 

10 4 3 UNIT 4: INDUSTRIAL DISPUTES

 Meaning of Industrial Conflicts, 

Causes of Industrial Conflicts, Classification 

of Industrial Dispute, Types of Industrial 

Conflicts- Strikes & Lockouts 

Explained the theoretical 

aspects 

11 4 3 Machinery for resolving Industrial Disputes 

under the Industrial Disputes Act 1947, 

Industrial Relation Machinery Third Party 

Settlement 

Explained the theoretical 

aspects and case study 

12 4 

 

5 

1 

 

2 

Prevention of Industrial Conflicts. 

 

UNIT 5: WORKER’S PARTICIPATION IN 

MANAGEMENT 

Meaning of workers participation in 

management, Concepts and Objectives of 

workers participation in management 

Explained the theoretical 

aspects and case study 

13 5 3 growth and development of workers 

participation in management 

Explained the theoretical 

aspects 

14 5 

 

 

3 Forms and levels of Workers Participation in 

India, Factors affecting success of Workers 

Participation in India. 

Explained the theoretical 

aspects and activity 

15 6 3 UNIT 6: OVERVIEW OF LABOUR LAWS 

Meaning, Objectives, Importance and 

Provisions under each Law.  

 Industrial Employment (standing 

order’s) Act 1946 

 Minimum Wages Act 1948 

 Payment of Bonus Act 1965 

 Workmen’s Compensation Act 

Explained the theoretical 

aspects and case study 

16 6 3  Employee’s State Insurance Act (E.S.I) 

Act 

 Payment of Gratuity 1972 

 Payment of Wages Act 1936 

 Factories Act 1948 

Explained the theoretical 

aspects and case study 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 

Signature of the Faculty Member      Signature of HOD 

 



Teaching Plan for 2024-25 

Course Name: PRODUCT AND BRAND MANAGEMENT - NEP 

Total Teaching Hours: 45 /Credits: 3/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 
PRODUCT MANAGEMENT -Introduction, 

Meaning, Objectives of Product Management, 

Product Development, Product Focused 

Organization, Market Focused Organization 

Discussion and 

explained the 

theoretical aspects 

2 1 

 

 

 

3 

 

 

 

Factors Influencing Design of the Product, 

Environmental Changes Affecting Product 

Management.       

 

 

Explained the 

theoretical aspects 

3 2 3 DEVELOPING PRODUCT STRATEGY          

Meaning of Developing Product Strategy  

 

Explained the 

theoretical aspects, 

case study& 

Activity 

 

4 2 3  Product Strategy Over Life Cycle: Characteristics 

and Strategies, Product Differentiation. 

Explained the 

theoretical aspects 

and case study 

5 2 

 

3 

1 

 

2 

Product Positioning, Product Line and Product Mix 

Strategy. 

 

NEW PRODUCT PLANNING – Meaning of 

Product Planning, 

Objectives of Product Planning and Elements in 

Product Planning. 

Explained the 

theoretical aspects 

6 3 3  Need for New Product, Stages in New Product 

Planning. 

Explained the 

theoretical aspects 

7 3 3 Product Modification and Deletion. 

 

 

 

Explained the 

theoretical aspects 

and case study 

8 3 

 

4 

2 

 

1 

Product Adoption and Diffusion. 

BRAND MANAGEMENT – Meaning of 

Brand, Branding and Brand Management. 

Explained the 

theoretical aspects 

and case study 

9 4 3 Types of Brands and Selecting Brand Names. Explained the 

theoretical aspects 



10 4 3 Selecting Brand Names and Steps in Brand 

Building, 

Explained the 

theoretical aspects 

and case study 

11 4 

 

5 

1 

 

2 

Brand Resonance- Concepts, Brand Value, Brand 

Tracking, Brand Transfer. 

MANAGING BRANDS – Meaning Awareness 

and Types of Awareness. 

Explained the 

theoretical aspects 

and case study 

12 5 3 Brand Image- Types of Associations, Brand 

Identity, Brand Personality. 

Explained the 

theoretical aspects 

13 5 

 

6 

2 

 

1 

Brand Positioning, Creating Core Brand Values, 

Brand Loyalty, Brand Architecture. 

DESINGING AND SUSTAINING BRAND 

STRATEGIES – 

Growing and sustaining Brand Equity. 

Explained the 

theoretical aspects 

and activity 

14 6 3 Sources of Brand Equity, Using Brand Elements to 

Create Brand Equity, Brand Extensions. 

Explained the 

theoretical aspects 

and case study 

15 6 3 Brand Licensing and Franchising, Global Branding, 

Co-Branding, Celebrity Branding. 

 

Explained the 

theoretical aspects 

and case study 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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Teaching Plan for 2024-25 

Course Name: TAXATION II - NEP 

Total Teaching Hours: 45 /Credits: 3/Teacher: 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 
Profit and Gains from Business and Profession- 

Introduction – Allowable Expenses 

Lecture And 

Discussion 

2 1 3 Expenses Expressly Disallowed 
Lecture And 

Discussion 

3 
1 

 

 

3 

Problems on computation of profits or gains from 

Business (Sole Trader) 

Problems 

 

4 1 3 
Profession on computation of profits or gains from 

Chartered Accountant 

Problems 

 

5 1 3 
Profession on computation of profits or gains from 

Advocate, Doctor 

Problems 

 

6 2 3 
Capital Gains- Introduction- Definitions – Short term 

and long-term Capital Assets 

Lecture And 

Discussion 

7 2 3 
Transfer of Capital Assets – Transactions not 

regarded as Transfer 

Lecture And 

Discussion 

8 2 3 SCTG & LTCG, Deductions u/s 54– Exemptions 
Lecture, Discussion 

& Problems 

9 
2 

 

3 

 
Problems on taxable LT and ST capital gains Problems 

10 3 3 
Income from other Sources- Introduction- Various 

Incomes falling under this head 

Lecture And 

Discussion 

11 3 3 
General Income’s u/s 56 (1) – Specific Incomes u/s 

56(2) - deductions allowed – expenses not deductible 

Lecture And 

Discussion 

12 

3 

 

4 

2 

 

1 

Problems under computation of taxable income from 

other sources. 

Computation of Taxable income and Tax Liability- 

Introduction- Gross Total Income 

Problems 

 

13 4 3 
Problems on Deductions from Gross Total Income u/s 

80c to 80U 

Problems 

 

14 
4 

 

3 

 

Problems on Computation of Total Income and Tax 

Liability of Individual Assesses 

Problems 

 

15 5 3 

Goods and Services Tax- Meaning –Salient features 

of GST- Objectives of GST-GST structure- GST rates 

- Benefits of implementing GST- Procedure for 

registration, Persons liable for registration. Simple 

problem on computation of GST. 

 

Lecture And 

Discussion 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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Teaching Plan for 2024-25 

Course Name: ENTERPRENERSHIP AND NEW ENTERPRISE- NEP 

Total Teaching Hours: 45 /Credits: 3/ Teacher: 

 

WEEK MODULE HOURS TOPIC ACTIVITY 

1 1 3 Definitions and concepts of entrepreneurs- 

Importance and relevance, characteristics of a 

successful entrepreneur, functions. Types –Novice, 

First Generation, Portfolio, Serial, Social 

Entrepreneurs, Family Entrepreneurs, Young 

Entrepreneurs. Women entrepreneurs: functions, 

importance, 

Discussion 

2 1 3 factors influencing, strategies for development and 

problems faced. Entrepreneurship and 

Intrapreneurship, Entrepreneur v/s Manager, 

established company v/s Start up – Role of 

entrepreneur in economic development – Myths of 

entrepreneurship – Problems faced by entrepreneur 

and capacity building for entrepreneurship. 

 

Discussion 

3 1 3 Conception of business idea: Sources of ideas, 
methods of generating ideas, creative problem-
solving, brainstorming, Reverse brainstorming, 
Gordon method, checklist methods, free association, 
forced relationship, collective notebook method, 
attribute listing, big dream approach, Delphi. 
 

Brainstorming 

activity on any 

topic 

4 1 1  Business opportunity – Using the Framework of 7 

Domain in a simplified way – Understanding the 

difference between Idea      and Opportunity – 

Business opportunity in various sectors. 

 

Case study 

4 2 2 Understanding business model – Concept of 

Business model; 

Prepare a business 

model 

5 2 2 various types (10) of business models and the 

building blocks of business model using Alexander 

Osterwalder framework. 

 

Discussion 

5 3 1 Introduction to Business Plan – Need for Writing 

Plans- who should write a business plan 

Discussion 

6 3 2 scope and value of a business plan – contents of the 
business plan – common pitfalls in Business Plan. 

– FinancialPlan–

operatingandcapitalbudgets,proformaincomestat

ement,proformacashflow, proformabalancesheet, 

break evenanalysis. 

 

Assignment 

business plan 



6 3 1 MarketingPlan–Understandingcustomers–
purposeandtimingofmarketingplanmarketingresea
rchforthenewventure 

Discussion 

7 3 3 – Operational plan – Purchasing Process – Buying 
Considerations – Locating Suppliers – Cash and 
Inventory Management. Organizational Plan–
forms of organization (meaning, features, 

Discussion 

8 3 1  merits, and demerits) 

developing the management team 

Discussion 

8 4 2 Sources of Funds- Bootstrapping, seed funding, angel 
investors, venture capital, private equity, and crowd 
funding 
 

Discussion 

9 4 3 Institutional Support (Financial and Non-Financial 

Support): DIC, SIDCO, NSIC, SISI 

Discussion 

10 4 3 SFCs, TIIC, SIDBI, KVIC, TECSOK, EDI, IFCI, 

KSIIDC, KSFC 

Presentations 

11 4 2 Commercial banks – ED programmes organized by 

government incentives, and subsidies (AS PER THE 

LATEST POLICIES OF THE GOVERNMENT) 

 

Discussion 

11 5 1 Meaning and Definition, Capital Investment, Discussion 

12 5 3 Meaning and Importance of Tiny Industry, Ancillary 

Industry, Cottage Industry, and medium scale 

industry. Role played by SME in development of 

Indian Economy 

Discussion 

13 5 2 Problems faced and steps taken to overcome the 

problems and policies governing SMEs. 

Case study 

13 6 1 Understanding the life cycle of a Venture Discussion 

14 6 3 Entrepreneurial Issues for Growth; Growth options: 

Diversification, Joint Ventures, Mergers, 

Acquisitions, Franchising 

Discussion 

15 6 3 Exit Strategies- reasons for exiting, preparation for 

exit (short and long term), seller financing, Sale, IPO. 

 

Case Study 

**Due to CIA week additional classes will be scheduled to make up for the teaching 

hours 
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