Mot Carmel C ofioge, S atengm

Bengatwrn - 8
Leachisg Man (pe 202538

Conree Name: FUNDAMENTALS OF ACCOUNTING
Totsl Tesching Hours: 60 X reddite: & Tencher: M. Pripsnks Joe

5 2 6 [Post InL.ndgﬂmdPrcpuuimufﬂ'iﬂ i
Hll.l:lfrﬁ while prepaning
Balance
3 3 T TSuhidiry Books - ATl Subsiditry Books (Sales [Waiting up of ¥anot
Hook, Sales Return Book, Purchuses Book, Subsidiary
Purchase Retums Book, Bills Retceiviible Book,
{Bifls Payable Book _
T 3 7 [Cash Book (Three Columnar Cush Book only), Presentation on
Petty Cash Book (Imprest symem) ), :ﬁiﬁlm of Cash
B 4 3 |Preparation of Iradug snd Profit and Lass Ei&ﬂuliﬂn on
Account and Batnce Sheet (Tncluding Financial Stotements
Adjustments for Sole Propnetary Concem) { Companies.
9 ] 3 [Preparation of tmdmg and Profit and Loss Discussion on
Accoutt and Balance Sheet (Including Finuncial Statements
A djustments for Sole Propretary Concem) of Companies,
10 5 4 |Partnership Firm- Meanmg — Features - Lecture on different
Partnership Deed and Tts Significance-Partners. [types of partners.
Capital Accounts-Fixed and Fluctuating-Final
ceounts
11 [ A4 |Final Accounts-Preparation of Frofit and Loss [Analysis on
Appropriation Account nership accounts
of different Indian
- “Ompanics.
12 5 4 inal A_cuudnlﬁ-Pmpmliun of Profit and Loss  |Anulysis on
pproprintion Account partnership acoounts
of different Indian
Companies.
K] 6 4 [Meaningof Non-Trading Congema, Capltal and  |Activity on
Revenue ltems identification of
ol and revenue |




SEE;% Ef the Faculty Member

.--.-""'-_.‘r-_-_-_ Items.
—7% | 6 1 [Final Accountsof Non-Trading Concerns Activity on
identifying NFO and
& collecting thew
Finmncial Statements.
— 15 7 2 Soounting Standards - AS- 01-28 (Concepts Discussion on VANous
Only), IFAS - Conceptuat Framawaork. Recant |FRS implementation
rends. practices.
—+Due 1o C1A week additional classes will be soheduled to make up for the teaching hours
ok ¢ = -t
signature of HOD



chi n for 2025

SUBJECT: BUSINESS MANAGEMENT (1 SEMESTER)
Total Teaching Hours: 60 /Credits; 4/ Tencher: Dr. Stanley Vincent G

| WEEK ] MODUIE | Flours TOPIC ACTIVITY
| | 4 |Menning - Mesd for Businesq Uhjl.‘-l’-"ﬂi'ﬂ! ol Assignments,
Rirsitiess- Charmticsistics of Blgness- Seope of [Hegussion
B iifnesh (Cominerie, Trdde and Alds 1o Trade) : _
2 I 4 ¥ooms of Business Owiiceshipe Proprietary Lnﬂﬂ_m‘r!i ,Izllsuulﬂm.
b Purtnerdhip Ferms — Himdy Dddivided Family Firms (s preiies
i KHEEY - Coniginiley - Crovermmien| Lndennkings i______
3 | 4 Non-Profit Orgunizations — Trusts — Driscussion and
En-operitive Sociery — 41k and Asunciations ~[Snap test
NGO - Mesmin Natdee, Mt anil | imitations
[Pypes ol Companies LS T3
i 2 B lnirediesion - Meanihs - Nabire and Charactenidiits: [A=siinmenls,
Il ) i Ml Emen| Frresenialions
3 2 i ,-Scui:u: an! Funiciizaal Arveas of Monagoman] - [ Niscuss)on, and
Mmagement wsa Selonee, At or Profossion S nan Tll:_'r'[
& 83 4 Mmagement and  Admmistation - Prinelplis. offole play
Musipgerment, Naire, |mporance and Purposs of
|1"1 AHIEERELE
7] 3 & .mnu:g Process = Ohjectives = Types of Pluts Astipnnitnts,
Maumnknz enlyy - Deciplon making— hoportenvesnd  [Piccission
e =
B 3 i+ MBOEMBE(Concepts Only),  CondepunlDiscussion and
Virtretd et o 2EH A and KR S'NEjE- st
i 4 4 Namre - Purpose of Crganization - Principles of Disctission
gzt Types of Cheanizntion —
Depurtmien bition
(i 4 4 fﬂ'lr'ﬂm.i.ltfti - entradizalion Vi Decentralizotiomn ol 'I'll.l ]"-Prﬁ:ntﬂ.'[ il.-lll'
Attty ml Respomsibility - Span of Control, from Studert
StafTing - Nature uid Tmgoriee of Staffing AN
' q&id 4 P of Recruitment mnd Selection, Meapin md T
IASs :
Matore of [ropling = Commumizition i Diaigul;':;“m
12 5 =
! Assiprments,

Communisttivn-Towards Effective Comawtiication —

ypes of Cammwmication - Barriers 1o Fifectye

Epmung and Importanee - Communicution Process Diseussian




T Enmilru'linn Meanify - Tmpartance and Techiiques)
I Co-ardination
13 586 4 Coordinatlon, Meaning - Imporiance and PP Presentution
Techmigues of Co-ordinstion Meaning: Steps in rom Students
|== Liontral Process,
T 6 4 uslon
Essentials ol a Sound Contral System, Contral
Technioguics (I Wrigl .
15 T 4 [The Company wnd its Social Responsthifities, CS5R Presentation
briitiatives; Soctal Responsibility for Economic rom Students
Srowth and Sucial Audit. Distubsian od Qreet
| nf Principles.

**Due to CIA week sdditionnl classes will be scheduled 1o make up for the teaching
horurs

for ot .
< e - i ol T §
Signature unt F:nu]l;_!.r *ﬁ;’n Sighature of HOD
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Mount Carmel College, Autonomous
Bengalury - 52
Teuching Plun for 2025-26

Conrse Name: BUSINGSS MATHEMATICS
Total Teaching Hours: 60 /Crediis: 4/ Tescher: Me Venlisa N, Shenoy

e il

WEEK | MODULE | Hes TOPIC ACTIVITY
I 1 4 CHAFTER |- BASIC CONCLEPYS OF

NMATHEMATICS

FI']'l-.:v:!r;w of Mumbers - Natura| Numbers, Even

Mumbers - i Mutnbers, lntegers, Prime

Mumbers, Batfonal, Trrationnl and Beal Numbers -

Factorieation, HOF, LCM.

i p 4 CHAFTER 2 : THEORY OF EQUATIONS
Lingar Equations, Quadratic Equations —
molntions of Llnear

3 B 2 Solutions of quadratic equations; Business
Application problems ot Hnesr equations

Bushiess Application probleins on quadratic
Bquationg:

CHATTER 3 MATRICES AND
DETERMINANTS _

IMiiriees -~ Types of Mairices- Problems on
Additisn

hl
[&]
f=
Lad
=

5 B gl Subtraction, Multiplication of Motrix - Transpose
o’ Muotrix

6 B3 i Ad Joint of Matrlx- Inverse of Mairia
Peterminants - Solition of Similmneaus
Equatisns (Cramer’s Rule) |
= R A i Problems on Businesz Application of Muotmices, | |
(CHAPTER 4 : PROGRESS1ONS

Arithmetic Progression - Geometric Progression
T H Business application problems on Ardihmetic
Progression - Geometric Progressiun

A rithmetie Mean - Geantetrle Mean- Problems on
Business Application ol Progressions,

B g 4 (CHAPTER 5 : COMMERCIAL
ARITHMETIC

Ratio and Priportion, Stocks-and Shires,
Percentages,

s 4 interest Caleulafion (Simple and Compotnd
Interest) Annuitics, Caleulation of EMI, Bill
Discounting
Il 5&6 5 Eilr Discounting Concepts and Problems,

HAPTER 6 : PERMUTATIONS AND
"OMBINATIONS |




Bp— ________.___-——-—-"_________..—T——-—-._
= | rroduetion, Problems on Permutations and
| Combinations ==
1z P 4 mbination probiems, Problems o Business
il Appligation ¢ of | pecmutations and (:ombinnlions |
3 f APTER 7 : LINEAR PROGAMMING
e uction, Structure orid A__s__ﬂlnglinnﬁ_ufm e ——
[ H Simplex method
T —— N
15 |7
& will be scheduled 1o make up Tor the (eaching hours

._-——‘_-'_,_l.‘-—'_'_- =
soppe o CIA week additional clast

\_,.r‘/
“—f
T -.S-ilk__.-——-?:_r
Signarure of HOD

Signature of tho Faculty Member



Mount Carmel College, Autonomous

Hengslury - 52

Teaching Plan for 2025-26

Course Name: HBA REGULAR
SUBJECT; BUSINESS ECONOMICS
Total Teaching Hours: 60 /Credits; 4/ Teacher: Jayalakshmi N.A.

WEEK | MODULE Hours ~TOPIC ACTIVITY
|| Module-1 | 4§ [BUSINESS ECONOMICS Giving examples
uture and Scope of Business Economics- Conceépt. on marginal utility
of Micro and Macro Economics - Need, Objectives of different
d Imipartance of Business Economics. companics
2 4 (Goals of Business — Ecur_mmi::; Gioals — Social DNseussion on
Goals — Strategic Goals - Profit Maximization Vs Indian economy
Optimization of Profits, Value Maximization und  pre independence
Value Apprapriation. period
3 Module -2 | 4 UTILITY ANALYSIS Disciission on
[The Law of Diminishing Marginal Utility - The utility analvsis
Law of Equi-Marginal Utility
4 4 [The Indifference Curve Techniques — Propertics of  [Msoussion on
Indifferente Curve- Consumers Equilibrium- indisn economy
Cancepl of Price Effect-Income Effect-Substitution jpost independance
Effeet period
5 4 Konsumers Equilibrium- Concept of Price Effecl-  [Discussion on
anme Effect-Substitution Effect: Business Cyeles -kbisumer
Meaning ~ Features — ‘equilibrium
4 [Phasesofa Trade Cyele —Adjusting Business Pluns  Discussion on
Cyelical Sinmtions, Consumer Surplus — Mesmingjtrade cyele
tmu] Uzes.. Businees Cycles - Meaning — Features —
*hascs of'a Trade Cyele -Adjusting Business Mang
to Cycheal Sinudtions.
6 Module -3 | 4 [DEMAND AND SUPPLY Caze study an
irnde cyele

leaning of Demand— Determinants of Demand -
Demand Schedule - The Demand Curve - The Law
pf Demand ~ Exceptions to the Law of Demand,

Demand Distinction (types of demand)- Types —




7 4 1; Elasticity Iul‘ :P?Tw Price Elasticity - Types - [Discussion on
ensiremen .
Influencing Hgstm:e ey sllﬁ'mm1 -
i y of Demand - Income commosdity price
Elasticity of Demand - Types— Cross Elusticity of for demand and
Demand - Demand Forecasting kupply

8 4 [Techniques-Surviey of Buyers Intention, Collective  [Discussion on
Opinion, Consumers Interview Method, Statistical

ethods -Free Hund Graphic Method, Semi
verages Method, Moving Averages Method and
cast Squares Method. Barometric Method, Supply-
eaning - Law of Supply

9 | Module-4| 4 [Introduction - Production Function — Law of Videos on
Diminishing Returns, loerensing Returns, Constant jproduction
Returms, Law of Variable Proportions funetion

10 T [Production Functions with Two Variuhle Inputs Diseussion onlS0
(1SO-quants and 180-Costs). Equilibrium throu gh ost
IS0 Quants and IS0 Cost Gurves,

1 Module-5 | &  |Introduction ~ Cost Classification - Real Cost - [iscussion on
Opportunily Cost —Motey Cost— Explicit unil different types of
Implicit Cost — Accounting and Economic Cost cost

12 4 | Tixed and Vanoble Cost — Total Ciost —Marginal  [Discussion on
Cost — Short Run Total Cost Sehedule of i Firm - différent types af
'TFC, TVC and TC Curves — The Behaviour of Shorticost
mm Average Cost Curve

13 g —Marjc:,mu! Cnat Curve— The Long Ren Averape Disgussion on
Cogt Curve — Cost and Output Relutions. (Simple  Jong run / short
probiems)-Revenye Concepts-Totul Revenue, Irin
Average Revenuc, Marginal Revenue,

14 Module-6 | 4 [Kinds of Competifive Situations—Features of Disussion on
Perfect Competition. Monopoly, Duopoly, Oligopoly different types of
and Monopolistic. Competition Pricing under marke
[ifferent Marke! Situations

5 [Miodule-7 | 4  Meaning. Methods and Difficulties of Measuring  Discussion o

wational Ineome,  Uses of National Income
Meaning of GNP, GDP, NN, FI, DFL POIL, Inflation
il Recession

national neome

Due to CLA wieek additional clusses will be schedulied 10 make up for the teaching hours

___nr




Signature of the Faculty Member sﬁif e
of HOD




Bengburs - 01
i Fla (LS
Conrse Name: Flouneisl Aceounting

Total Teachiog Hours: 60 /Credits: 4f 'I'n-r.*hrr: D Nikitha Neclappa S

WEEK | MODULE | Houns TOPC ACTIVITY
1 3 T Hisutance Clams: Inroduction, Loss of Stock Polivy] Dlscussion on diffesent
Statement of Cogt of Goods Sold, Swfement b Lypesof Inyurance
A scertain Valye of Stock on Date of Fire, Trearment of chikims
Silvage. Valusiion of Stocks Prior 1o Date of Firg
i 4 Tamnnee Claims Calculation of Gross Profit and | Discussion on examplis
Gitass Profit Ratio, Tremment of Avernge Cloose, af abnormal loss
Treatment of Atmormal liemy, Loss of Profit Palicy
{Theoty Only) =
E 4 | Hire Purchase System: latroduction, Impormnt Practicul application of
Concepts, important Provisiots, Caleulstioh of hire purchase
nterest When Both Cauly Price o Rate of [nferest a
plven, Cllbulation of Intersst When Cash ['rice s
given bul Rare of Tnterest i not Ciiven
4 i} Hire Purchass Systent) Caleulition of Interest When | Discussion o fodreal
Both Cosh Price and Rute ol Tnierest wr'e: Nol Given, entries @nd
Calcutation of Caah Price, Caleulation of Amousof | deétermimtion of cush
Irestalbment, Lise of Anniity Vilus to Find Cush Price, price of ceftain felected
Juurnal Entries and 1oidger Avcounts in the Bookzs ol products:on HPES
Hire: Furchaser and Hive Veador Undar Asset Al
Mt Only. ' |
3 Ads 4 Hire Purchise Sysiem: Pradtice Problesns [aitalmen Pructicnl appligation of
Marchase Syxteme Introduction, Dhfferenee between hire puirchase
Hire Pirchese amd (ristaliment Purchise System, Jojimal
Entries and Lediir Avosunts In'the Books oF Both the
Pariies under fntorest Suspense Method —
5 5 3 Trutalinont Puriéhase Siaem - Problems Praitizhl nppliui'i':':_n ul
Installiment plirchane
_ svetem in day-ieday life
- 3 E ! Ruyainy Accounts; Introduction, Technical Terms: | Discussion on Hoyaliy
Accounting Imestment in the Books of Lessee and payment of selecied
Lessar (Minjmum Rent Acedint Method) publishicm
K [ Rovalty Accounts: Prapaeation of Ledper Accoumnts, |Disclssion oh mininilem
Trontmint of Strikes and Stoppage of Work (Sub: rend
) Lease Exgluded)
0 7] 4 Riyalty Acwemmis -Fractice Frallems Fracticing problems on
§ royalty accounts
10 = 4 Sale of i Finn and Converslon of Partoership [nto a. | Caloulation of Purchise
[ tmited Compuny: atroductlon, Meaning of Purchads]  Congiderntion for s
Consideration. Caleuliion of Purdhuse Convidesation,|  Given Situation
Nel Paymient Method, Net Assois Mothod
11 J Saic of a Firm and Conversion of Partnership mto a | Obsérving the balancs
Limited Compiny, edger Accounts inthe Books of | sheet of companics
Trans{eror, Incorparation Entries In the Baoks of before and ufler
Plitchasihg Cimpany Conversion
12 4 Sale of 0 Firmy and Conversion of Parnership into a | Practicing problems.on
Limited Company, Preparation of Balince Sheet as eonvendiat of
Per the Compinies’ Act parfnership




= T 1 4 Armalamation of Firms, Meanitg, Objeetives, Discussion o AS 14
Accotiniing Procadire, Ledper Accoints o' the Bosks
o Of Amalgnmited Firms
] 4 Amnlgamation of Firms. Journal Entries in the Books | Escussion on A

of New P, Prepuestlon of Aomalganiated Balnce presentation on The
Sheel, Teeatment of Assetd wnd Lishilities Not Tikien Tt ivency and
Over, Unrecorded Assets and Linbilitios and Bankruptey Code (2nd

Contingont Linhilities. Asmendenent) Wil 2018
5 4 Amilgarnation of Flrms-Prictice Problems Practicing problems on
' Aol garmation

“*Dueto CIA week additional classes will be scheduled 1o mike up far the tesching hours

%_W"J‘J Coll =g
Sigriiture

of the Faclly Member Signature of HOD



Mount Carmel College,
Autonginous

Deagalury - 52

Jeaching Plan for 2015-26
Coorse Name: BUSINESS STATISTICS
Total Teaching Hours: 60 /Credits: 4/ Teacher: Ms, Venlssa N. Shenoy

ACTIVITY

WEEK | MODULE | Hours

TOMC

i

F

CHAITER | BACKGROITND AND BASIC
CONCEPTS

Introduction = Statfstics Defined— Funciiops—
Seope = Limitations

[ 5]

CHAPTER = CLASSIFICATION AND
TABLILATION CGF DATA

Classification— Meanlhg, Inmiportance of
Classificarion, Rules afClzssification. Tabulation

— Mesning, Importance of Tabularion, Parts of
(Tahle, Rules of Tabulation

P

Dingrammatic and Graphic Representation -
Difference Between Dingmms and Graphs- Types

of Piagrame,

CHAPTER 3: MEASURES OF CENTRAL
TEMNDENCY

Inroduction = Types of Aversges — Anthmetic
mean {Simpleand Weighted)

Median- Graphical location of Median

3 & A

Mode - Ciraphical logation of Mode.
CTHAPTER 4: MEASURES 'OF DISPERSION

Range ~ Quartile Deviation

}Mnmi_f)cﬁmnn - Stndard Devintion

4 &

“oefficient of Varation
THAPTER 5§ : CORRELATION AN

REGRESSION AMALYSIS -Meuning — Types —

Karl Pearson’s and Rank Correlation (Excluding

Bi-varinte and Mult Comelation) — Utility of
Regression

10

——

Regression co-effizient - Regression Lines —




11

HATTER 6 : TROBABILITY AND

ROBABILITY DISTRIBUTIONS

ntroduction 1o Probability, Basic Concepts of
Babllity, Conditional Prebubility, Indzpendent

v,

12

Probability Distributions = Binomial, Poisson and
armal distributions, fxpected Value,

13

e

HAPTER 7 ¢ INDEX NUMBERS

Inssification —Construction of Index Numbers —
ethods of Constructing Index Numbers Simple
Aguregative Method -

Simple Avernge of Price Relarive Method—
Welghted Index Method

Fisher's method- Consumer Price Index

S A




SURIECT: HUMAN RESONUIRCE MANAGEMENT (11 SEMESTER)
Total Teaching Hours: 60 /Credits: 4/ Teacher: Ms. Mamaia Rani

[ 'WEEK | MODULE] HOURS ] TOPIC | ACTIVITY
1 ! 4 Meaning - Impottance — (ectives - -ase studyon HREM
il Fanction of HEM rocess
2 1 2 Systems and Techniques — Role, Dities an ign an Organizational
Respansibilities of HR Manager hart
Typical  Organizalion Sefip  of H
ent;
2 2
Meaming —Importance - Benefis — Progess.
f 3 4 JOB ANALYSIS, RECRUITMENT: lock Interview
Meaning, Sources and Process
4 } 2 q SELECTION: Menning - Process -
Business Games, Tests and Interview,
3 2 2 FLACEMENT and INDUCTION
3 2 Meuning — Objectives — Areas - Need for gn & Training
Truinteg TOErAm
5 3 4 Methods of Trainig, Pars Training Metfiod e |
i T | q PERFORMANCE AFFRAIEAL Meaning - Designing of ol
Objectives— Techniques of Perfunmares Performance Appraizal
Appriisal cchniques l
g 4 4 COMPENSATION: Components of Wiire,
Factars Affecting Wage
a F] 4 Wage Fiation - Principles and Types: -
Incentives Sehemes {Brivfly}l, Thoories of
< Compensation. Job Evaluntion.
10 5 q Purpose of Promiotion, Basis of Promotio
and Methads.
TRANSFER: Reasons for Transfer #n
Types of Transfer, Latern] Movement, Ciree
Progression VS Career Trumsition, Ri il

Sizitg of Wark Force — Need for




Skring

1

Infreducticn - Futigoe - lmpiications of
Fatigue - Causes and Synaprivie -
Midtartiny it Horddinm — Streas

Mmagoman

Indusitinl Accidenty, Empliyee Safety,
Nnlvo Control, Oscupitiopn] Piseaes
Algoholis snd Drg Abiise, Violenes st

Warkplee

13

Sexoal Harmameond, Emploves Morle -
Cirjovance - Petsonnel Heconds - Employed

Audil,

Cmes study on importance

$ud

e

Employee Atrition - Meaning — Caises
—Consequences — Strategies for
Reteation, Dis — Engagement,

[mepact of Cilobalization an HRM -
Internutional HRM (Concepts)

jof retention of employces

15

Enowledge Resvurces— Knowledge
Manngemenl, Comperency Mapping.
Talent Management. Inverted Talent
Pyramid and Separntion Palicy-

**Due to C1A week atlditional Elasses will be scheduled 1o make up for the teaching

hirs

) b

Stgnature of the Fheulty Member

5:&!__.-'1— -

Sighature of HOD




Bengaipry - 51
Tenching Plun for 202524

Cotirne Name: BRA REGULAR
SUBJECT: Ovganleativonl Behavidur
Total Teaching Hours: 60 /Credits: 4/ Tencher: My, Venissa N Shenoy

WEEK | MODULE] HOURS] TOPIC | ACTIVITY
I | 4 Crrganizabion - Meaning and Sigoificpnee - TheCase illustratzions on
Study of Crgunization Behuvior — Definltion 0rganisational Behaviour)
henpe airid Application in Management -
Contribotiony  of  Other  Disciplines "j
Crrgmnizationnl Structure = Challenges Fagi
Matiupement - Emaerglng Orpanizations,

Full
_
=

3 2 4 Meaning —Need - Percepiual Process - PerceptuniCase study on Perception
IMechimism —

4 283 4 Factars Influepcing Terception — Interperspnal
Pereipling,

Meaning - Nimire — Motivation Process -
(Theorigs, of Moovanon - Malow's Need
Hlerarchy Theory — Herzberg’s Two Factod
Theory

3 3 4 cﬂmgm' Theory X und Theory Y - VictoWTpse study Mativation

/tooms Expestincy Theury — Game Thepry |
inaneial ‘snd Non-Financla! Ineentives — Jik
mrighment, Job | Enlargement, * Job  Rotstion)
otal Compensation and s relevance o
Mativation,
f q q Emnnnhn H:;uung Theories o Pepsonalite 556 study and quiz! on
Determimants of Personality - Biological Factors - {Personulity
‘ulturnl Factors - Inlesactive  Behavlor and
fnterersony] Conllict, Ermpathy

7 4 4 Family and Socil Fucyors =Situational Fastors 4
Perionality Attrbutes Influencing OB -

3 4 ] Adtitede - Meaning — Charsgtenistics of AnitudedCase study o Attitude
- Commponents of Alliade - Attitude and Behaviod i

9 443 4 IAntilude farmation i Memsurement ol Altitudd
Iimpariant
Menming = Types of Groupr = Functions of small

s,




Cironp Bebavior - Groeup Norms - Coheciviness -

&6

Group  Thinking — Group Desision Making|
Intraduction — DiFerehoe botween Manapers und
Loadés

12

b7

Leidership Styles - Leadership Styles an

Manapement Aotlvitied. Leadership

e study Gn Styles ot[

tarving - Naoture of Work Chige —Pressure for
N-hanfe = Chinge Process

14

Twped-of Change - Foctors Influencing Change -
Rewistance 1o Change — (yeropming Resistance 4

Organizmtions] Deve|opment

Si

Lol —TiL
Stgnature of HOD

**Due 1o CIA week additional classes will be scheduled 1 make up for the teaching hiours

AT
T~
Aﬂ‘@;ul_w Member




Coirse Name: Corporale Accounting
Totul Teaching Hours: 60 /Credits: 4/ Teacher: Dr Nikitha Neelappn §

WEEK | MODULE | Hours TOPIC ACTIVITY
1 i 4 | Final Accounts of Company; Meaning Preparation of | Discussion on
Ioome Steteient different companies”
income statement
2 4 Preparstion of Ineame Statiement ahd Posltion Dscuysion on
Stulemen different companies’
- Financial Position.
3 2 4 Valuation of Shares: Moaning, Nead for Valustion, |Observing companics’
Factors Affecting Yaluation, Methods of Valuation of shares
Shuarey
q 4 Intrivesic Vialue Method . ¥ield Valuation Method | [Examining the chare
prices of different
opmpies
] 4 Bividend Yield Method, Fair Valie Method, (Thserving the valuation
Valuation of Rizht Shares, Valuatlon of Preference | ol Shaves of 8 Company
Shitres Linder & Given Situation
6 3 4 Villmation of Goodvwill; Meanme, Trefinition Factors | | [Mscusting the cas=
AdTocting Maluation of CGoodwill, Caleulption of studies refating to
Croodwill, Purchisod Goodwill factirs effecting
) B poodwill
& 4 | Non-Purchesed or Inherent Goodwill, Valuntion of | Computing value of
Mon-Furchessd Goodwill, Average Profit Method/ goodwill with real
time data
] 4 Super Prafit Method, Capitislization of Average Frofit Procticing problemy o
Method Cﬂpilu.liml:lun af 5UP¢‘[’ Profit Methiad, '-lH.IlLI.lfH.ll'l {1FED[HI!W“L
Ammuity Method, under different
methods
9 4 4 Amalgamatiom of Forns: Meanmg, EifTerence Clase Study mnd
Bevwsen Amalgamation snd Absorption, Caleulution | Presentation on Mergers
ol Purchiase Consideration and Acquisitions
T & | Semtemen of Puchase Consderation, Incorpomtion | Calcolation of Purchase
fintries Consideration forp
Ciiven Situation
T 4 Preparation of Balance Sheet, Problems on Mergers Observing the balance
und Acquisitions. sheet o companies
before and after
: B THETEES
12 5 F  Internal Reconstruction: Meaning, Forms of Discussion on AS14
Reconstruction, Altertion of Capilal sl Capital
Feduction, Intermal Reconstroction Ve Aanalgaration




13 4 Internal Reconstruction Va Absorption, Stheme of Comiruct a Scheme of
internal Recomstruction for a Company - Problens | Inleral Heomitruciion
for o Cilven Campany
14 6 4 Fxternal Reconstruetion: Meaning. Forms of Exlermal | Discussion on A
Reconsiraction, [(Terence herween Amalgamation |  presontution on The
sl Extignal Reconstruction, Differnmee betwoen Insolveney mnd
Alsorption Vs External Becongimiedlon, Bapkrupicy Code (2nd
Amendment) Bill, 2018,
15 4 Aicounting Procedure, Caiculation of Purchase  Practicing problems onl
Consideation, Discharge of Purchase Considration, exiernal
J Accounting Entrles Problems. FeCOnErCTion.
**Due 1o CIA woek additional classes will be seheduled 1o make up for the teaching hours
:1-5 =S
Signature of HOD

Signakire of the Facully Member




Course Namup: BHA Hegular
SUBJECT: BANKING LAW & PRACTISE
Total Teaching Hours: 60 /Credits: 4/ Teacher: Ms. Mamata Ranl

WEEK | MODULE] Hours TOPIC ACTIVITY
| I 4 lIndian Money Market = 115 Constituent Paris—  [Jdentity the various
aney Lendtrs and Indigenous Bankers- Rural  Money Market and
ks Capital Market
Insruoments.
2 i 4 Ko-opemtive Banks-Land Developments Banks: List out the Public
Nationalization of Commervial Banks Sector Banks, Private
Baiiks, and Foreign
Hanks
3 1 4 ICommervial Banking - Mcaning — Functions— |
Role of Commercial Banks in Economic
; Development Ul
4 | 2 Biueture of Assers and Liabilities jn & Bink)
Halnnoe Sheet - Pattern of Disteibution of Assets in
}1 Bank Balunie Shéet
| 2 Fonctions of Centra) Bank - Functionsof the 18]
’ 5 2 4 [The RBI and Tis Promotional Role - Organization
of RBI - RBland Commercial Banks.
' Zz 2 [Bank Rale - Open Market Operations — Varinble

&
Resandis Reglirements.
3 2  |Definition of Banker and Customer,
’ 7 3 4 [The Genera! Retationship — Special Relntionship
Procedure for Opening an Account — Savings Fill an-Account

posit Accdunts,
pecial Types of Accounts- Demnt Acgount and

rading Account. Handling HN1 Account

& 4 4
I ‘ coount. Curment Acevunt, Fixed and Reeurring  Opening Form.

B

eaning — Types — Features - Crossing snd Draw a cheque and fill
indorsement - Marking — Material Alterations - jin thie various
avment of Cheques — Duties and eosentinls in it
ssponsibilities of the Paying Banker ~Pavimen|

A
=]

Im Duz Course. [dentify the chegue
number and the MICR
code and its
imporaie.
Dishonor of Cheyues - Collection of Cheques -

Hilder fir Value and Holder in Due Coupee —

10 5 4
{ ( ‘ Procedure fior Collection = Banker ns Holder -




tatitory Protection o Collecting Banker.

4 {jrim tiples of Bank Lending - 1ypes of Advances: identily the advances
nsl.'. Credit, Overdrafl, Discounting of Bills, " different banking

L-oans pompanies and the rate

of interest they charge. |

4 |Letter of Crodit - Methiods of Creating a Charge
o1 the Securities — Lien, Pledge.

13 6 2 Hypotheeation, Mongage, Assignment. NPA's
| Non-Performing Assets),
7 2 eaning - De-Regilation of Interest Rites,

apifal Adequacy Ratio; Prodentinl Norms, Assel
lnssification. Securitization Acl

14 7 4 rvice Bimensions of Banking Operations, Identify the online
Innovations in Banking to Improve Services —  [bunking services and
Core Banking - RTGS, NEFT, IMPS, ATM's.  imake a eomparison:
Any Where Banking - Online Banking. ‘Etalement.

15 7 4 - Banking, M-Banking, Electronic Fund
[Transfer, Debit Card, Credit Card, MICR, Green
Hunking, Demaonetization- Concepts.

**12ue to CIA week additivinal classes will be scheduled to/'make up for the tesching hours:

.- w gn;ﬂ-—-”];

Signiture of the Faculty Member Signature of HOD



Benalury - 52
Jenchiog Plan for 202223

Caure Name: HEA - Repilar
SURIECT: MARKETING MANAGEMENT

Total Teaching Honrs: 60 /Credits; 4/ Teachers T - “"}‘-'-l :

WEEK | MODULE | HOURS TOrc ACTIVITY
Introduction o Marketing Class Debate: "Which marketing
Managertient philosophy works best today?™
| 1 4 - Definition, Approaches,
Philosophies
- Marketing Mix (4P5)
Marketing Environment “Group Task: Analyze Starbucks’
2 I 4 - Micm & Macre Analysis marketing environment
- SWOTPESTEL Framework
“Market Segmentation | Workstiop; Scgment smiirtphone
3 1 4 - Basis, Requirements: market for Oppo
- Targeting & Positioning. |
" y 3 Fural Marheting (Catse Study: HUL' "Shakii Amma’
- Challenyes & Oppartunitics | distribution
= 2 Consumer Behavior Quiick Quiz on purchase decision
- = Fundamentals laciors .
Consumcr Buving Process Role Play: Family hoying & car
5 2 4 = Stages
- Influgncing Factors _
Product Decis|ims Hands-on: Map PLC of Migei noodles
fi 3 4 - Clnssification
- Produet Life Cyele
Branding & Packoging Activity; Rebrand a failing product
7 3 4 - Stralegies
- Laheling Laws
New Product Developmerit Group Work: Pitoh & new eco-fricndly
] 3 4 - Process product
= Testing
Pricing Strategfes Simulation: Pricing a new smartphone
9 d 4 - Methods
- Psychological Fricing
Promotion Mix Create: Social media od for college fest
i 5 4 - Advertising Types -
- Sales Promotion
Digitul Misrketing Demo: Google Trends analysis
11 5 4 - SEO Basics
- Sooial Media Metrics




] \ Digribution Channels Case Study: Amazon's last-mile
1 6 4 - Types delivery
\ = Management
- Emerging Trends Discussion: “Will chatbots replace
13 7 \ ) - Alin Marketing salespeople?”
- Metaverse
? 5 CSR in Marketing [dentify: TOMS Shoes "One for One”
campaign
("‘ \ Al 1 4 \ feview based on student _ _
Modules presentations Based on Research Topics =

**Due to C1A wmk additionat classes will be scheduled 1o make up for the teaching hooss

Lot T
wmﬁ:fmu Faculty Member Signature of HOD




Bengalure -8}
Temching Plan for 2025-26
Course Namie! Cost Accounting
Totul Tesching Hours: 60 (Credits: 4/ Teacher: Dr Nikdtha Neelappn §
[ WEEK | MODULE | Hours TOPIC ACTIVITY
| [ 4 Hscussion on
stroduiction o cout: Mening of Cst, Costing. Cost | different sompanies’
Avcounting. Cost Accountuncy, Finnneisl Accounting) — coxt statement
ard Cost Aceuuting. Cuost Concepts, Cowt Centre,
Service Conttre. Profil Centre, Cost Unit, Crmverin
Ll
2 4 [Com Drivers, Diffesence Between Costs and Expenve,|  Discussion on
Cost Cotitrol and Cost Reduction, Clasification. & diffcrent companies”
Elements of Cost Costing Methods andt Tochniques et Podition.
3 4 Proparatinn of Cost Sheets, Tenders and Cuofatinm Preparing companies’
ot sfect
4 2 4 Mitterjal Cos, Meaning. Clesiification pl Mutesiali, Examining fhe
Muteriul Conteal, Steps in Mlaterial Control - different material
management
; technigues dl
5 4 | Need Ubjectives of Mitarial Cantrol, FO0, Materinl | Observing the matertal
1 evels, lime of Muterlnls aontral syatems Linder a
Given S iuntion
3 4 NiEihads of Bricing Material Issues (FIFO, LIFO. | Prictical expasure in
Simple and Weighted Average Methods): caleulation of closing
stk !
7 4 Labir Coul, Meaning, Camponents-of [abaur Cost, Class digenssion on the
Fentures of § Good Wage Sysiem, ldle time, tivier | lbest method to follow
time, Linbour Thrmoyer, Chuses, Effects, Remiedies fior labour cost
(Theary caly), accounting
g 3 4 Overheadi: Mennine, € essi{ication afOverhendl | [Practicing protiems.on
ot Accol it Protedure, Allpcition al ‘gpportionment of
Ovirheads Appartionment of Overheads, Buges of overheads
Apportlonment _ -
] ] Primary and Secontary Dilstribuithon | Repesited and Casc smdy on the
il Lypeotd Equntion Methads) Absorptionof | thearetical Tl e
Ovearhends (Machine Hour Rute dily) of abwdrption af
overheads
10 3 4 Provesse Cbstlig: Intnaduction, Charucieristics, Class o fyoussion an
: LYiTTatencs betweoen I'roccis Conting and Job Cosing | various procissim
comppnies and e
costing nyethied
1 =F Treatnent of Nomn| ang-ﬁ'l':mnnml Loss and Reading research
Abnarinal Gafn. articles on normal (oss
and abnormal (055
12 3 | Cantract cosiing: Inoduction, Featutes, Conospts, Class discussion on
[ Contract Costing Procedure, Profit on Incomplete. | different types of




F‘ir_ ] Contracts contracts |
13 q Preparntion of Contmet Ade, Cortraciee’s Account, | Prictice numeticals on
Watkini iy Progress Accolnt & Balance Sheel. contract sosting
4 6 4 Sarvice Costing: Introduction, Charmtteristies, Discussioh on A
Caloulation of Cost Unit and Propuration of Opetating|presentation on different
Cisaf Statenisnt. fypes of service costing.
15 7 4 Reconcillidion of cost and financinl stataments: etieiing probiems on
Reconcilintion of cost.

Introduction, Need for Reoonsiliation, Reasord fr
hifferenge in Peofit, Procedure {or Recanciliatian,
Preparation of Reconcilintion Stntement.

e
Signifure of the Farilty Member

*%Dut 1o ClA week additional classes will be scheduled to make up for the teaching hours

Tyte—== 2
Signature of HOL



Mount Carmel College, Autonomous

Bengalurn - 52
Teaching Mhan for 2022-23

Course Name: Productiion and Operation Management
Total Teaching Hours: 60 /Credits: 4/ Teacher: Jayalakshmi N.A.

WEEK | MODULE Eruur TOPIC ACTIVITY
| Modale=1'| 4 F‘I:‘:urn’ng = Tmportance of Produstion and Dpemtions [PPT discussion
duhaiemenl,
2 4 [Plant Location - Factors Affecting Location - Steps nVideo on Plant
Location —Cost Factor dn Docating - location
3 4 Differet Types of Favilities - Orzanisation af PhysicalVides on airlines
Farililies = Building. Ssaitation, Lighting, Alr mamicnande,
Condittoning, Salety e, facilities
) 2 [Plant Layoui - Meaning - Types of Plagt Tayout—  [Bosing nirlines
Spave Hequitemetit video on/pland
' llayout
5 Module -2 | 4 [Scopie - Objeciives— Purthasig - Selection of SupphiemPot d iscassion om
- Inventery Mamgement - Material Handling - Principledmareqal
ind Practices
] d |[Ecomomic Conssderation, Critorn forSelection of Tndusfry wisit om
iafermls Handiing Bquipment, {materal hmd]lf'ﬁ
7 if Stl.m.-ﬁd]':-hmg:m-:n-'r. Inventory Coinmrol Tedhnigues,  |[Video on myentory
Winlue Anelvsis, Value Engmeering ond Ermnomics.  |sentml
B! Module -2 | 4 Meaning— Scape - Dbjpebives anil Concepls - CapacitylPpl disoussion on
Planming . Uhis téme
o 4 [Process —Routing, Schétduling, Dispatching, Ppt discussiin on
Fallow-up, ) Ithis topie
10 4 [Followsup, FERTILPM, Concepl ot Work iy, Melod Ppt discussion on
Study, Time and Motion Shidy this topic
il Module— | 4 XOrgansution Tor Quality Control - Stabstical Quality|Ppt discusston on
Catitrl - Quality Mamgement, - Contral Charts and {this topie
KIperating Chameterishie Cupres -
12 4 | Acceptance Sumpling Proceduréd - Quality Circles - (Case study on TOM|
Meanmgof 150 Czrtification wnd TOM. Benchmarking : ;
i Six-Sigma Coneapty - Cost of Quality and Cost of]
o Diality
13 Nodule -5 4 [Typesof Mamenanoe - Break Down - Spares Pl
and Controb « Prevefitive Maintenance = Routine Cage study
Mualnterance , Relatie Alvantopes - Mubntenance
scheduling - Equpment Relighility knd Modern
Serentific Maintenance Methods
14 Module-6 | 4 (Serap and Surplus Disposal - Salvage and RecoveryiCase stud ¥
Ciroen Managoment Prificiples.




15 [ Module-7 | 2 [Moaning - Advaniages and Probiems — Autougion Weo on
i bt fomia

Due to CIA week additionn! classes will be scheduled to mike ip for the teaching i
4.0 Cett—"Te
Signature af The Faculty Member ignature of HOD

I
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Conrse Same: Financel Managemend

Tovtal Teschimg Wiwrs: 80 /Creditn: & Teseher: Dr. "recti Rangarwa

= ToPic 1 achviny |

FWEEK [MODULE ] Tows | i _
1 i 4 lhg - Finnnce Fumction — Alms and Scope 0fClassenorn
inance Futction - Financial Management DicussionTPT
fnancial Decisliins. - Objectives of Fi
b nen ~ Financial Flanning
2 T&2 4 rinciples of Sound Financial Planning - F “Insseoom
fecting Financinl Planning Tscussion/TPT
eaning of Cupital Stocture - Optioum Capits
e = Facints Detormining Capital Strocnare _ .
3 2 4 mim,gr: Operating Leverage, Fimancial i valuns :: thu
everm Ciperat
Canbrined Levérnge « Problping £ o 4 ey
Cotrmem on tho
ffioct o its EPS
F] 2 4 [EPS Analyxis - Probiems lleet EPS of At least 3
ponies for 3 Years
Dew EPS Chart
5 3 3 [ime vale of Money - Introduction, ConceptClassroom
Fechniques of Tite value of Monsy — Cemy iscussonPPT
Technigie. Present Value Technigue.
[ g 3 [onecm,  sigmneance, Classificatipn of  Cests(Classroam
jomal Risk, Finaneial Risk, Detennination siDiscussion/PPT
Con of Capital - Cost 6f Debt, Cust ol Preferencg :
Capital] Cos) of Eguity Capitul, Cost of Retaimet
Eamings, Weightod Averape Cost of Cpltal. . -
T u 4" o ol Capltal - Froblemd (I Inssrac Distussion
4 5 4 |lnvestment Decitlon - Mearing of Capitn] BudgetingAnalvse Capital
=-Sigmificance: = Caplinf Budgeting Process — Proj Budzeting of
Flﬂs’arﬂ'_‘l'lirm andl Tnvestment Criterid “ompanies
[ 5 Fl E;s{u.,k Method — Post Pay Buck and Discounted Fa}' pplication of
wek. ARR Method - NPV Method - TRE Methad echnigues 10 analyssr
Firbility Indes upital Budgeting
. ___ [Bocision of companies
1o s 4 Payback Meihod - Fost Pay Back and Discoumed FayApphication of
Back, ARR Method - NPV Method — IRE Method Sechniques to analyse
Profiability index - Prohlems Capital Hudgeting
Recisitin af companies
T Sk h F Investment Deciaiin — Problem Dilseiss the Dividend
Management. of Profits - Meaning — Types oldeclared by companiis
Ixlvidend Paliclds i recent time :
i? 6 4 [Foctpes Inflieencing Dividend Policy < Forms offAnalyee  the Dlvl{h_‘.n?
U vidend Pavoat . Rafla 'af’ a
Lompany by Plomng

raph




3 7 4 F\#nnug:mnnl af Warking Capital - Meaning | Classroom Discussion
Intreduction — Cancepts of Warking Capital = Sou
of Working  Capital -Factors: Influencing  Workin

I [Capir! Requirements

4 T 4 Importance of Adequagy of Warking Capital 4 (assroom Discussion
Components of Woeking Capital Manogement

15 7 4 [Esthmation of Working Capital - Problems. Tlustrate Operatin
[Revision of all modules Cycle for At least T

THTeren! Companies @
l Wour Chiolce

“"Dhic to ClA week additional classes will be scheduled fo make up for the teachipg hours

f = Lot —T.¢
Signatust o Faculty Member Signature of HOD



Mount Carmel College, Autonomaus
Bengalury - 52

Teuehing Plan for 2025-16

Course Name: BEA BUSINESS ANALYTICS
SUBJECT: STRATEGIC MANAGEMENT (VI SEMESTER)
Total Teaching Hours: 60 /Credits: 4/ Teacher: Jayalnkshmi N.A.

[WEEK [ MODULE [Hours | TOPIC ACTIVITY
1 [Module=i | 4 [Stralegic Management = Definition, Stages in StrategiclPPt Discussion on
danagement, Key Terms in Strategic Management —fopic
fimion, Mission;,
2 4 [Threats, weaknesses, Opporfunities, Utility  andDiscussion an few
pplication of Strategic Managemient, Need for StralegicExamples of
gt, Preces of Strategic Munagement, Rensons fodcompanics
ailure of Strategle Management.
3 2 | Proceéss of Strutegic Management, Reasons for Fillute oEExamples of failune
Fl:‘ulugiu Manigemnent. 1 tlieir strategic
& Module -2 | 4 hl:ming‘._ Strategic Plunning Pricess - Strofegic Pt Discission an
: isibr-Muking — opic
5 4 Ev(naning. Strategic Planning Process - Strategic PPt Discussion on
DJecision-Muking —. Strategy Implementation, Stratepistspopic
nd their Hole in Stretegic Manapement and Planning
6 Module-3 | 4 [The Concept of Environment, The Company and wgPFt Discussion o
Ervironment, Scanning  the  Envirenment, Rcanin?l’:rpic
Cppartimitics
7 4  [Porter's Five Forces Model, Competitive analysis: ForcesExamples on model
Shaping Competition in an Industry, Strategic Group andused in many finms
Competitor Analvais
B 2 [lntermal Analysls Resource Based Strategy. Resourees-PPt Discussion on
Capabilitics and Competencies Approschies 1o Intemaltopic
’AIIIII}SIS ~SWIOT Analyvais
q Module 4 | 4 Corporte Jevel Smatemy Stability Strategry, prmhﬂﬂEtnnlplﬂﬂﬂ model
; tmn:g Retrepchment Strategy, Combination Strategy,  jised in many firme
usiness Level Strategy; SHU (Strategic Business Units)
By
(] 4 |(Strategic Business 1Jnits); Cost [eadership, PPt Discussion on |
Differenniation; Cost Foous and Differentiation topic
Foous




S — )

r"]']'— Faodule -3

IRisk of Gomg Global - Global Expansion Stralegies- M Discussion an
NMNC Mission Statement- Deciding which Market to lopis
I ntor- Market Bniry Strategy,

harketr Entry Strategy, Other Strategles: BCG GrowthExamples on model
Share Matiix. (GE Multi Fagtorial Annlysis, PESTE in many firms
Analysis. Spider Web Stintegy

13 | Module-6

Activating  Strategy - Interrélationship: hetweenPPt Diszussion on
Farmulativn and Implenientation, Aspecrs of Stral opic
Implementation, Preject Implementation and Procedurn

Implementation.

Dicsien and Change, Organizationsl Systems.

4

Functionnl  and  Operational  Implementation P Dhiseiission of
Functional Strategies, Functional Plans, pnd Paliciesdopic

Finnncial, Macketing, Operational and Persanne

Dimensions of Functional Plans and Policies Integrati

of Functionad Plans and Pohcies

15 Muodule -7

Strategic  Evaluation  and Control,  Opemtional|PPt Discussion on
IControl, Overview of Management Control, Focus on Key opit
Kosult Areas,

Duie 1o CIA week additional classes will be seheduled to mike up for the

leaching hours

_Cob—T s
Signature of HOD




Bengalury - 32
Teaching Plan for 2025-26

HUSINESS RESEARCH METHODS
Total Teaching Hours: 60 /Credits: 4/ Teacher: DrAnifkumar.R
WEEK | MODULE | Hown TOPIC ACTIVITY
T Ehwpeer 4 Mhemning, Objestjves, Types of Rasearch, Research R g bt
w tyrpea of rescarch
pinl et exgon. 4
7 hageerl i Metbds Vs lewerch Methadndog, Steph (o rdnl*llr
3 Chaple 2 4 i, Solecling tse Problon Technigues tavillvel i ngnge Morts
FI::: the Ivetiniry the Probjem g e defising &
prafsiem
2 & 3; 4 hicaning, Mood, Fatures, Steps in Formiating a Kesearch  Bludents prepmie & rescarch
i Fhesign ' hesign for @ ghven
3 renrnreh
fgm.
5 4 IBasi Trincipies of Exporrmental Peajgns, Hypothess- Stinaly
rlunlhg. tvpes, ahd Seope
] 3 Pearing — Feed - Cenmin and Sainple Survey - Sumpling  filusraie different types of
Dhenigia-Trobahility Sampling : mptles With examples
itberils, praact | se sefecting
mples.
T 4 {Simpio Randam — Systemistis — Streilied — Cluster — Arcs « Dilerentlale sumpling
Mulfiniape - Saquentin Sampling Mathodn Non-Probetilin gechmijues with groop
Sampll g A0 iberats - PrbposiVe-Jlghiean ) il
H 0 4 Calletion of Prmmry [ata. Callestinn ol et Thmwigh ity ponstruct s,
s itionnnires nd Sbediles, ’ lisstioaRaire Fie colioction]
" fection | iy dhisa; pressice
; fatu etillection izchrigues
[Processt g
™ Ediiper 5 4 Itioridury Pabn, Cive Sty i Literpture Review Melhodi, Bulld Lilerntire Review
Dty i ve Teehnigues of Ditn Calkection
ol bectiom
fnt
*roczsaing .
10 [Chaper 6 4 Ileming oF Anulysiy, Tvpesof Anglysis= Application of | [Introdece SPRS; sudens
Amaiyals [rasiatiesl Tonls I Awlysls: Exposute i Soltwere Pk gy fees foire basfe dits wishlyaly
Iaihd I szl in Dats Anabvem. Duta Anaivels Lining SP55:- Npsag e stlhware,
ivterpremati o) | pyr oedeticny 1 SIFSR
il ata
m pier b Fl W ariabile Cremdion ubid Taay oty Vallatin of Thte. Faitor Comilum staiistical uss
vals A rnfyale, ANOVA, Chi Sunre. Rejprasslin, Clakier -
nd [Yigeriminnts Analysie
nierpeoiitltiy [mierpretatinn = Measing - Tochnlgues of Inlerpretation.
0w 1
2 aptar 7: 4 Repart Wijting- Sipniflcative ol Repott Writlng - Steps — | [Students frepire Bad
E;:md' i foreten s research repert on
miing fa plven tople
{3 | |[Caper 7 4 [Larvartik of the Riedesreh Repon = Types of Repors tesite o efplude for
Heneangh fiffeemmi ygwes of roprmt

rn:r'nuiium whila WHtlng Ressarih Reports

Writing




w
* Dt i
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week
achilliirmal
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Wil be sehednted bo make
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WEEK

Mouni Carmel College, Autinamitss

Dengalury - 51
Teaching Plan for 2025-26

Programme: BAA —Hegular/Anatytics

Coiirse Naiie: Taxation |

Total Teaching Hours: 60/ Credits: 03/ Teacher: Dr. Shobha T.S

 MODULE

Hours

TOPIC

ACTIVITY

1

04

INTRODUCTION
tlel history of Incotne T, Legal framework,

Tax. Income Tax Aulliirrities-Introductions - Central

ol Diteel Taves — struciure of CBOT.
finitionk - Asespse, Person, Asseasment Year,
ious ¥ e, Income

wnons af taxation - Finance Bill. Scheme of lnpomeAssigniment on

prmportant terminologies

g Toml Income. Tolal Income, Agricultural
neapie. Revenue and Capital - Reccipts, Expénditire
Lowses - [hfferences hetween Hevenie el
“apital —Receipte

Dicussion an different
esldentlal Status and ity
imnplications on Tax
Planning

1 &2

04

penditure and Losses Exempred incomes L5 10~
by oxempted and partly xempied incornis.
ASIS OF CHARGE

(et showdnp Hat of
Exemipted Incomes

Charge of Income - Retidential Stanis of Individuals

04

harge of Income — Residential Stams of Ind ividuals
cope of Toml Inverne—Incidanee of Tax—
“omptitation of Tolal Income on the Biisls of
<idenkinl Stalng

mputation of Tetal Incoma on the haski af
Haaidemtial Status

INCOME FROM
SALARY

Intreductinn - Defiritiond - Cheraoteristics =

04

Coreputation of Suliry income - Income = Hasin
Satary = Allowances —

Demonstration of
Silary Income from
Salary slips

Computation of Salary Incorie - Peruisiies

|Leave Fnoushmient — Prosion — Gratiity—

{ompensation

it

04

Cheluclions fram Gross Salary /S 16 - Problems. Set
T of Togses und curry fopwand

i

INCOME FROM HOUSE PROPERTY

Meaning — Defimitions - Determination of Ansyal
Vil wpdet differsinl dituntiong

Nt auti)

[Deductions from Income from House Property

13

Deductions from income from House Property
ler out nod setf-ogpcupied) losses and camy




NTRODUCTION TO GST

Aives and baic scheme nf GST, meaning -
alient features of GS 1= Salwuming of tnees. Benefits
| implementing GST-Constitutional amendments
I pructite of GS T (Dunl Modei),

**Due to the CIA week additional classes will be scheduled 1o make uf for the teaching hours

Lokt TS Lotl_7 ¢
Signature of the Faculty Member Signature of HOD




Conrse Nume:

Total Teaching Hours: 60 /Credits: 4/ Teachier: Ma Privanks Joe

WEEK | MODULE] Hours TOPIC ACTIVITY
i | 4  Meatiing of Cotl Contral, Flements of Dot Control, [Discungion/Lecnre
Lot Control Technigues, Essentials for Success of
ot Control,
2 1&2 4 Kow Redociion, Difference between Cost Control  ldentifying different
birid Cost Redietion, Advimtuges of Cost Reductlon, types of costs,
“opeept of Cost Management, Meaning of Hudpet,
odieting and Budgetary Control, Natbre of
Hudgetary Contral.
3 2 4 Ohjectives of Budgetary Control, and Funictions - Discussion/Lecturs
Cirganisation Tor Budgenry. Control, Advantages of
Budgetary Cpntrol,
4 la3 4 |Zero Base Budgeting. Classification of Budgets, s on different
Peeparation of Fledible Budiets pod Cash Budgets, FJ:: of budjgels.
IMeaning of Spndard Cost and Sundard Costing
> 3 4 |Objectives of Standard Costing, ‘Steps In Slmda.l'T)l'.lms'sim‘I;nﬂum
Conting, Classification of Varece
(] 3 4  [Amlysis of Macrwl Vadmess and  LabourProblems on Varances
Vitfanees.
7 4 4 ranlng of Murgingl Cost, Marginal Coning, [Hecussion | PRT
Aarginul Costing Vs Absorption Costing.
dvantiges of Margingl Costing. Margingd Cost
“gantion, Calculation of Coptribution, BY Ratio,
reak Even Polit, Muargin of Safety,
8 4 4 ‘aat - Volume — Profit Analysis (CVP Analysis). mbhlemd ! Applicatiotis
reak Even Analysis - Acgimnption of Break-Eveilin usiness
nalyyis, Preparation of Break BEven Chart
g 5 4 Mest Profiable Sales Mix, Effect of Change in Problems on Margindl
Selling Price, Malntnining Detired Level of Profits. Cosing
1o L 4 IDeciding on Alternative Mathods of Produstion, Problema
Perping Capacitics:
i 3 4 JLovel of Actvity Planning, Contioue or DiscontinuaProbiams
ol Produet Line. Enir inth Forgipn Muorket.
12 [3 3 ILeved of Activity Planning, Cantitte or Ditcoptinie Problem
ol Product Elne. Entrey mto/ Foreiin Matke,
13 i q Weaming, Features, hifercnnal Costand Margmnal  scussionTecture
Cnst
14 h 4 Relevant Cost. lirelevamt Cost; Simik Cost, Probléms on
E)pportinity Coat, Out of Pocket Coul. Inceamental casting
15 £ 4 A pplication of Ditferential Cozting in Manspesnen! A prpleation of

Differartinl Costing in

r\uwtm't'mu

[ T,




*Dhie to C1A week ndditional classes will be scheduled to make up for the teaching hours

.r\ . Cile. .y
sawuzm Signture o HOD




Moun) Carmel College, Autommogs

Bengalury - $2
Teaching Plan for 2025-36

Cowrse Name: Financial Statements Analysis
Total Teaching Hours: 60 /Crodits: 4/ Tencher: Dr Nikitha Neelappa S

WEEK

MODULE| Hours TOPIC | ACTIVITY
l 1 4 IFinnctal Sratediente: Menndng and Dafinltion, Natiy [iscussion on
of  Findncial Statements. Objectives 'of Finmncial different companies’
Siatemenix, [mportance of Financial Sttements, Ty finoncinl datements
Ul Fimansinl Sttements,
2 4 Pitiincial Statements Adalydis - Meaning and Concepl IMsgismsbon on
of Finanelal Anslyais, Objectives of Financial different companies”
Anabysis, Types of Flnmngial Sttpmints Analysis, | Finsncial Position.
Technlques of Analysis pnd Inlerpeettion
3 4 Compartive Statement Analvels, Common Sise Comparting inter and
Stmement Anadysis, Trend Fercentoges Analysis, intro sector
Carpomiz Reporting. companies” finanal
Finfements
4 Z 4 itatio noalysis: Memning of Katic and Rato Analysis, | Examinimg the yarioos
Significance of Ratio Analysis, Classification of Ratio of different
Analyals, companies’ setual
_ditin,
5 4 Computation of Rafios, Inferpretation of Ritios, | Cémpuoting the variow
mutios for companies and
initerpreting them.
& 3 4 nsh Mow statenest; Meaning, Comparisan between| [isclicsing the qach
IFES und OFS, Significance of Cith Flow Sttememnt; {law sinsinenrs of
___ | various Compaies |
T i Proparition of Casti Flow Stareamn) - indiregl Methiod | Discessionon AS 3
{As per Revised Accoutiting Sumdard - 3),
B 4  |Preparation of Cash Flow Statement - Indinect Method Practicing problems on
{As per Revisad Avcotinting Standard - 37 cashilow stuterment
under different
activities
o 4 4 Profitability, Anslysivl  ROCE & ROE telstionship, Ciie Stiady and
Decomposition ol KOE Presentation on,
profimbility stutement
[T7] 4 Linkspes of Proffnb ity Rufios and frm Value, Credil Cusd Study il
Anglysig Presentation on crodit
eialyals of glven
compinries
11 G F1 Munagement Reporting: Meaning, Importance of Cibserving the real
Reporting, Types of Hepord, Essentinls of an Idenl time manzgement
Eepuri,
i2 4 Dafling  Management, Reparts under,  Differen Discussion un
Biuations. ‘Ceiticdl Evalustion of Semple Annual Management Repotts
Repris, under [iffirent

Sitantions




i3 ] 4 [L‘mmpum Hhaues fm Reporting: TFRS - Ohjectives| Class roam discunion
of IFRS. Human Resnuree sccounting (HRA) - on various Cotpanies

Concegd anid Oljectives. peoounling prachces.
14 4 Forcmmic accounting — Need i Forensic Afeounting, | A peesoniation on the

Envimament secounting - Need and Spope. types of accounting

prictices fallowed in

India
15 4 ool nepensbiliy scoouniing — Meaning Case stady on SH
Measirenient of Social Cost Benefit, Life cyel aecounting.

|

voszsine. Concepd, Features and Mrocess.

**Due 1o CIA week additional clisses will be scheduled to make up Jor the teaching homrs

Sigrature of the Faculty Member
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Signatare of HOD




Y SEMESTER
Mount Carmel College, Aulonpmous

Iengnlur -

Teaching Plan for 2025-26
Course Name: BRA REGULAR
SUBIECT: BUSINESS LAW
Total Teaching Hours: 60 /Credits: 4/ Teacher! Ma. Mamatn Hani

EK| MODULE HOURS TOFIC _ ACTIVITY
I 4 IMesining — Muture and Scope of Business. Law fase  illustrations  on
Objectives: of Business Law, Sources of Indiar of confrcts

Business Law, Definition of Contract, Types ofiActivity to identify ‘the
Contracts, Tyvpes of Agreesient, Elamentiof Cont of Contract
Clissification of u contract |

Offer, Essential elements of a vabid offer)Cade study on essentials
Difference between Invitation to offer and offerjof an offer
Acceptance, essontiols of nceeptince, modes o
revocation of offer,  Consideration. essentid
elements, legaltules ms 1o consideration, Steanger
) confract, essentials, Mo consideration No
cinitract, Excoptivns c]

pae study dizoussion o
tranger to Confract

4 Capacity of parties, Person's incompetent 1
contract, Rules regording . minors” sgreeme

Parsiis of unsound mind, Fres cancént, when i
consent mol free. Undue Infloence; Essentials
Difference  berween  Coergion and  Undu

Influence

4 Fraud- Fssentiils, Eifiet of fr=ud,
NMisrepresentation, Misihe, types legulity ol
phject and cohsideration

i greements  Opposed. 1o Public Policy, Void
JAgreement-1ypes

ischarge of a Contract- Types, Remedits for BreschiCase study on Dischargs
4 ol Cantmet il Contract

1 [ Damuges, Measues of Damages
Inilian Patent Agt- 1970 Meaning and Seope of
Tnfellectinl | Propertles - Patents: At 6f 1970 and
Amendments As Per WTO' Agreoment, Intellectuny oty 15 understund
Property, Patentes, Kinds of Patents ":'pué D:I' PR, Gl.iags and
their origin |

Who wan apply for Patents? Application for Patenis
When are Potente not gl en? Meaning of Invention,

dvantages of obiaining o patent, infringemant of
gmm




b o

1=

{[1]

[Procedure for thie grant of n Putent and surrender
'nieniy,

Background - Definitlon - Enwison

i

Environmental Pallitant, Hiasardous Subnlance,

Teasunes undertaken by the contral government
eot the envimmment, Offences and Penalties u
Act

Consumer Pratection Act- Key highlights

ter  making

chowcase protection  of

wirgnment

oy

1n 4

Dhjectives and Scope of the Act. Who ix u Consymer
Whien can o complaint be made, Who can file

complaint? Consumer Protection Cotmell, Redressa
Mlaihinery unider the Act, where 10 file o complpin?

ctivity illustration

nderstand the process nj
fling complaint of

lconsimmEr

roccdure o recoipt, of _compluim,  Reflef 1
e

ntroduction  to  FEMA,  Objectives. anil
finitions, Scope and Features under the Acl

13

ifference between FERA and FEMA, Offences

Inirodoction 1o IT Act. Objectives, Types @

|

vbererimes, Scope and Application of the Act. S —
Electranic Governance, Dijital Signatire. Case study illustration of
kypes of cyber crimes

Intioduction 1w Competition Law, Definitions,

Case study discussion o
Penalties, J}-’EM& regulations

7
Is 7

4

Fey highlights of the Act, Offences and PmurIUc1

*Due 1o CIA week addiional classes will he s

bl

Signature of the Faculty Member

heduled (6 make up for the tesching hours

Signaturs of HOD




g T A —

Lssching Ilan for 202226
Programme: BHA - Hegniar Analyties
Conrse Name: Taustlos 1]
Totnl Teaching Wiurs: 60 kv | Credits: 03/ Tescher: Dr. Shohha T4

(WEEK [WODULE | Houn | T AT

FITS AND GATNS FROM BUSINESS ANT |

ROFFSSI0MN: and
Ablrwable Lupeitees - Expetines Tscusskms

hems om Bypiness refating i sole trades pocifie Cane Studies
Jems o Baviness relating o sole trader. Problenty
1 Profession relating te Chartersd Acctuntint,
vocale and Eictor,
blems on Profesimn relating to Chartersd
" copuniant, Advocate and Doctor Set off of loues
| akd 2 4 nider thin head

m GAINS: _

ion - Definitions — Short terrm and Loag b
Capiti] Assets

3 b Tramsfor of Capital Assets - Transactions 007 Case Studics
regarded as Transfor Problems

6 Dedictions - Exemptions — Problems.

b
—=T %7 =

T2 H Deductions - Expmptions — Problems

St off il 1sses under thisheod

INCOME FROM OTHER SOURCES

8 Dahd3 I tnirodvction — vanais Incomes falling nnder this head
. gemoral incomies s 56 (1)~ specific incomen W5
62}

Dieductions-allowed — Espenses not dedugtible —
3 g Problems

roblems under this bead. St off ol | psses: under
i hiead
ICOMPUTATION OF TOTAL INCOME AND
TAX LIARILITY

Grias Total [ncame -Deductians from Gross
Total Tncome wis 80¢ to 801

Computatian of Tetal Income and Tax Liability
i of Tndividudl Asgesscs only
Computation of Total income and Tax Linkihty
13 # 4 ol Todividual Assesses anly

Prepare a Chart Showl
the Vauriows Deduction
Available for Tndividual

]

—_—

= B

12

ASSESSMENT PROCEDURE: Income Tax
Rt = Types af Asssasment = Selll Adnessinen =
o o Provisional Assstmient = Regulan Asisoment - Best
Judhiginient Ansesament — Resisessarent = liguimed
ereaping ssscsmatt

14




PROCEDURE AND LEVY TAX UNDER GST
Procedure for registrtion, persons liable for

15 b 1 registration, Exempted goods and services-Rates
lof GST - CGST, SGST and 1GST (theary only)

*3Due 1o the CIA week additianal classes will be scheduled to make up for the teaching hours

Lol T ¢ D __7=¢
Signature of the Faculty Member Signature of HOD




Meoant Carmel College, AulopomONA
lir =

Teaching Pian for 2025-26

Programme: BIA -Regilar & Analytics
Conrse Name: Entreprenesrinl Development

Total Tenching Howrs: 60 [ Credits: 04 / Teacher: Sumita Kamar

WEEK

MODLULE

Houm | TOPIC

ACTIVITY

04

PRENEURSHIN:
ntroduction , Importance and Relevance, Factors
nfluencing Entrepreneurship, Prod ind Cond of Being

Women Enmreprencirs, Problems and  Promotion
Types of Entreprencurs, Charnctetistics of s Successfi

Entreprenear.

Entreprefisir, =
= = Walk the Tolk- Guest

Ik with
trepreneus

Competency  Hequirement (o Entheproniurs]

Awareness of Self Competency and it Development

MICRO, SMALL AND MEDIUM ENTERPRISES

Small Seale Enerprises’ Tiny lidusiries/Ancil ey

niuatriey Coage Tndusiries ~ Befinition, Mesning
tict Range, Capital Investmend

o

Chnershin Panoms, Importance and Role' Played By
IMSME in'the Devolopment of the Tndinn Ecopony,

[

bl Taced v MSMES" and the Steps takoen 1o
wlve the Problemy, Polivies Govermimg MSMES®,

IDENTIFICATION OF BUSINESS
PRORTUNITIES :

To | indecatand whiat Clopatitite n Business
pppummi!}'.-s-:mnin; the Envinmmment for
ippartmities

. Intessction with a
cii) Entrepreneurship and Start Ups, Startup

Svaluntion of Alternatives and’ Selecifon Baded on

al Compielencics

‘eanibility of Projest - Techaical Feaalbillny,

arheting Feasihility, Speif-Eeonomie Feasibility,
nzperial Fedkibility, Financinl Feddibility.

HUSINESS PLAN :
ieaning of Business Plan, loporiance of Busitiesd
Plar, Proparation of Husiness Plan apd Bl Made| |

iCreate o Husiness Plain
with yaur [des

|

Typical BP Format, Finaneil Aspectsofthe BP,
Markeoting Aspeets of the BIY, HR Aspects of the BP,
Techmicdl iand Sodial Adpecis of the BE, Prepamtion
il AP, Compman MUEI in Preparation of o 851

ESTABLISHING A BUSINESS UNIT AND
ANAGING GROWTH

Imderatanding a Life Cyele of Yenture,

srtreprensurial Issues for Growah, Grovwth Optione —
iversification, Joint Veltieres, Mergers and

cquinitions. Franchising




b

teps in Starting o Dusiness Venture = Clearances
d Permits Required, Formalities, Licensing and
agistrativn Procedires

12

E’:h-lhli:y — Acquimtion, M & A, Privaie Tiueemetil
m‘

13

NSTITUTIONAL ASSESTANCE TO Mﬁ;-uz

nirodiction 1o Soubees of Fanding, Finnnen

Assistunce hrough SFC . SIDBE, Commersial Banks,
SIDC. KSSIC, IFC,

4

14

WAK (& S0k Finnncial
AWAKE, 1CO0, TEOKSOK, KVIC, Finat

Incentives for MSMEs" lﬂfl Tis fqlmﬁrgﬁ
Institutionul Assistance to Simrise Induntries = _
Fquity, Vesture Capital.

Kl on-Froancinl Assistance from DIC, SISL EDL SN0

15

CCENT TRENDS:
it Up Fanding - Baotstrapping, Crowd Funding.

Start Up India Policy, Indis Aspiratian Fund ;
**Duc 1o the CIA week additional classes will be scheduled to miutke Up for the teaching hours
£ pr el
Signature Faéulty Member Signamure of HOD




Muount Carmel College, Autopomous
Bengalury - 01
Teaching Plan for 203526
Course Name: BEA REGULAR-HR ELECTIVE
SUBJECT: INDUSTRIAL RELATIONS & LEGAL FRAMEWORK
Total Teaching Hours: 60 /Credits: 4/ Teacher: Ma Mamuts Runi

WEEK| MODUL| HOURS TOPIC ACTIVITY
E
I l L L3efindtkin and Meaning, Concepts, Fatdors ol
[ndustrisl Relations, Importanee of Indwsteial
Redationy, Cijegfive of Industrial Relstions,
2 1 4 Approbclies o Tndusirial Relatjipns- Industeiaf] dst out the varioos
Laws in Indin — Role of International LaboufHealth provisions
Chrgemization (11L.0). nrovided by different
- companics
3 2 4 (Calleitive Bargaining: Meaning and
Defmition of Collsvtive Bargaining, Concepl of
Coilective Bargaining. Prevequizited for
Callestive Rorgmining, Collective Barpaining
53
4 T i Principles ‘of Collective Barpaining, Essentinl
[Canditions for the Success of  Collootivg
Rirpaiming, Calloctive Hargaining (n India
5 7 | 2 Girieyance Handling: Concept, Couses of
irsvance
3 2 Procedure for Settlement, Indiscipline £
IMiseonduict
(' | 'l Chities of Miscondoct, Tyvpe: of Punizhment
Junder Standmp Crders,
7 3 2 Standing Orders imder TR
4 % Employes Componsnlion: Concepls, D:ﬂl‘l[ﬁuns,f‘l&sn study .
bjectives, Emplovess Liability oty o | Y
Compensation i
: compensation
g 4 ] Amount af epmpensation 10 be pald under
eimployes campensition ot
o 4 + Procedure for Distribution of compensation,




10

Mutemity Benefit: Coneepts, Defimition and
Soope, Frobibition of Employment During
Keertain Perlods, Right 1o Payment of Maternity
Henefil, Contintanes of Payment of Maternity
Benelil in Cerinln Chses,

ase study. discussion)
on mumemity benefits

i

Lenve for Miscarriage, Leitve Tor [liness Arisi
oit of Pregnancy! Delivery/ Premature Hirth o

Chilkd  Ete,  Mumsing  Breaks,
ey

12

Cirtufly, Scope, Salient Features, Continuous
[Service

Gratuity Act: Concepts, Need for Payment iEn study discussion

peyment of
ity

13

Payment of Gratulty, Compuliory Imsuran
Nomination, Deermination md Recovery af

Cirntuity.

14

=

Fl

Bias und Sexual ]

Building Positive Employee Relutions, Gendin

15

]

F)

Munagmn;'n'l of Contraal Lnbuu: and Lahour
Codas in India

**Due to CLA week additional classes will be scheduled to make up for the tesching hours

o

Signature of the Faculty Member

b —Tur
Signature of HOD




Muunt Cavpel College, Aulonomous
E!u:!!"fﬂ = ﬂ
Teaching Man fop 202526
Conrse Name: BEA Hegular
SUBJECT: Globul perspectives on Human Resource Development and International Human Resource
Manngement

Total Teaching Hours: 60 /Credits: 4/ Tencher: Ma Venkssa N Shenay

WEEK | MODULE| Hours | TOPIC ACTIVITY
] 1 #§ caning of HRD, Imponance, Objectives and Soopa stiidy on HRD,
T Human Resource Development d HRM
bl 2 4 Flmr Development- Introduction, Career Anchiors, | Discussion on caresr
aresr Developmient Ccle, Career Need Assessment, gnporiunities and

Carier Oppbrtunities. Nesd- Oppornmity: Alignments lydvaneemint prografm
Meteanes Employees, Planned Self Development of top most companics

3 2 4 Succesxion Planning - Elements of Suocensan Case study
Mnnning, Unexpestod Stcccstion, Doppslgangers
Fhenomenan

4 3 4 Pupose and Objectives of Manapement [evelopment; Role piay

Facors fnhibiting Managegment [eyelapment

5 1 3 [Introduction - [HRM - Objectives - Definition,: _
[ fferencen between Domestic and Intemptional HRM
L 4&3 4  |Modemting Difforences  between  Domestic  shdnee study

Lntesnatlmmal HREM, Models of THRM
Expatriate—POMN, HOMN, TON = Roles of an Expairingo

8 5 | ruitinent — Sources of Reoruitment— Micro Leved [Role play
d Wuoro Level Sonrces
q 5 i Fumng Hithnocentric — Polycentric - Geotentric -
Regloeentrle — Transferclng Stll for Internati

Bisiness  Activities’ - Remgons  for  Internationa
Assignment=Types of Infernationi! Asganments

[T 5 4 [Belection—Technical  Suilahility=Cross ' Cplural
Suizhinty-Family  Reqmirements, - Country/Culiire
Requiremments — MNE Regitements — Langyage

11 [ 4 Wntrocucting - Intemational Training and Dizcustion on work
Development = Wiy Global iramng= Areas of Global lauiure of differsnt
Training-  Language Training —Global Mind-Set auntries scross the
T rmining Prelimbmary Yisits — Languige Tralnisg hobe
|2 & i Camponients of Effective Pre-Departure Training
Programs — Mendell, Dunbar and Oxddoll Cross
Culrural Trodning Model — Practical Assistanee.
*[laetiveness of Pre-depiriyre Training. Repatrinthon
rocess, Dedipming o Repatriation Programme |
13 7 4 Internotional Business Brhics and HREM —Role ofTTHM
in Operationalizing Corporate Ethies Progrms




-

14 7

4

Challenges for the HE Fanction of the Muliinational
Firm, Uhangrship lsaues

"*Due 1o CIA week additional classes will be scheduled 1o make up for the feaching hours

e
'._-'
s the Faculty

Member
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Signuture of HOD




