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SEMESTER -II 

 

Sl. 

No. 

Course 

Code 
Title of the Course 

Course 

Category 

Hours Per Week 

(L+T+P) 
CIE SEE 

Total 

Marks 
Credits 

1 Lang.2.1 

Language- I 

Kannada/Hindi/German 

/French 

L2 3+1+0 20 80 100 3 

2 Lang.2.2 
Language – II 

General English 

LE2 3+1+0 20 80 100 3 

3 
B. Com- 

BA 2.1 
Financial Accounting 

DSC 5 4+0+0 20 80 100 4 

4 
B. Com- 

BA 2.2 
Human Resource Management 

DSC 6 4+0+0 20 80 100 4 

5 
B.Com- 

BA 2.3 

Fundamentals of Business 

Analytics 

DSC 7 4+0+0 20 80 100 4 

6 
B.Com- 

BA 2.4 

Quantitative Analysis DSC 8 4+0+0 20 80 100 4 

7 
B.Com- 

BA 2.5 

Constitutional Values -2 CC-3 -- 10 40 50 2 

Sub–Total (B) 26 130 520 650 24 

 

 

 

 

 

 

 

 

 

 

SEMESTER -I 

 

Sl. 

No. 

Course 

Code 
Title of the Course 

Course 

Category 

Hours Per Week   

(L+T+P) 
CIE SEE 

Total 

Marks 
Credits 

1 Lang.1.1 

Language- I 

Kannada/Hindi/Sanskrit/ 

German/French 

L1 
3+1+0 

 

20 80 100 3 

2 Lang.1.2 
Language – II 

General English 

LE1 3+1+0 

 

20 80 100 3 

3 
B.Com- 

BA 1.1 
Fundamentals of Accounting 

DSC 1 
4+0+0 

20 80 100 4 

4 
B.Com – 

BA 1.2 

Management and Behavioural 

Process 

DSC 2 
4+0+0 

20 80 100 4 

5 
B.Com- 

BA 1.3 

Statistical Decision Making for 

Business Analytics 

DSC 3 
4+0+0 

20 80 100 4 

6 
B.Com- 

BA 1.4 

Business Communication and Soft 

Skills 

DSC 4 
4+0+0 

20 80 100 4 

7 
B.Com- 

BA 1.5 
Constitutional Values -1 

CC -1 
-- 

10 40 50 2 

8 
B.Com- 

BA 1.6 

Environmental Studies CC- 2 -- 10 40 50 2 

Sub–Total (A)  140 560 700 26 



 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

  

SEMESTER -III 

 

Sl. 

No. 

Course 

Code 
Title of the Course 

Course 

Category 

Hours Per 

Week   

(L+T+P) 

CIE SEE 
Total 

Marks 
Credits 

1 Lang.3.1 
Language- I 

Kannada/Hindi/Sanskrit/German/French 

L1 3+1+0 

 

20 80 100 3 

2 Lang.3.2 
Language – II 

General English 

LE1 3+1+0 

 

20 80 100 3 

3 
B.Com- 

BA 3.1 
Corporate Accounting 

DSC 9 
4+0+0 

20 80 100 4 

4 
B.Com – 

BA 3.2 
Business Economics 

DSC 10 
4+0+0 

20 80 100 4 

5 
B.Com- 

BA 3.3 
Financial Management 

DSC 11 
4+0+0 

20 80 100 4 

6 
B.Com- 

BA 3.4 

Data Visualization and Storytelling 

(POWER Bi and Tableau) 

DSE- 1 
4+0+0 

20 80 100 4 

7 
B.Com- 

BA 3.5 

Stock Market Operations 

 

SEC -1 
2+0+0 

10 40 50 2 

Sub–Total (A)  130 520 700 24 

 

SEMESTER -IV 

 

Sl. 

No. 

Course 

Code 
Title of the Course 

Course 

Category 

Hours Per 

Week   

(L+T+P) 

CIE SEE 
Total 

Marks 
Credits 

1 Lang.4.1 
Language- I 

Kannada/Hindi/Sanskrit/German/French 

L1 3+1+0 

 

20 80 100 3 

2 Lang.4.2 
Language – II 

General English 

LE1 3+1+0 

 

20 80 100 3 

3 
B.Com- 

BA 4.1 
Advanced Corporate Accounting 

DSC 12 
4+0+0 

20 80 100 4 

4 
B.Com – 

BA 4.2 
Cost Accounting -Elements and Methods 

DSC 13 
4+0+0 

20 80 100 4 

5 
B.Com- 

BA 4.3 
Banking Theory and Practice 

DSC 14 
4+0+0 

20 80 100 4 

6 
B.Com- 

BA 4.4 

Application of Business Analytics 

(Python) 

DSE - 2 
4+0+0 

20 80 100 4 

7 
B.Com- 

BA 4.5 

Entrepreneurship & New  Venture 

Creation 

SEC -2 
2+0+0 

10 40 50 2 

8 
B.Com- 

BA 4.6 
Value Added Credit Course 

VACC  
-- 

25 -- 25 1 

Sub–Total (A)  155 520 675 25 



PROGRAM: B.COM – BUSINESS ANALYTICS 

COURSE CODE: DSC 1 

COURSE TITLE: FUNDAMENTALS OF ACCOUNTING  

COURSE CREDITS HOURS PER WEEK MAXIMUM  

TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: 

To Understand Accounting Concepts and Conventions and Gain Insights into Accounting Procedures Adopted by Business 

Organisations. 

COURSE LEARNING OUTCOMES: 

CLO-1 
Comprehend fundamental accounting concepts and principles, apply the accounting equation, and describe the 

accounting cycle in accordance with Generally Accepted Accounting Principles (GAAP). 

CLO-2 
Assimilate the need to record business transactions, post entries to ledger accounts, and prepare an accurate 

trial balance using both single-entry and double-entry systems of accounting. 

CLO-3 
Knowledge about various subsidiary books, including sales, purchases, returns, bills receivable, bills payable, 

and cash books, and maintain petty cash records under the imprest system. 

CLO-4 
Familiarize revenue and capital items, prepare Receipts and Payments Accounts, and draft Income and 

Expenditure Accounts, including those specific to professional organizations. 

CLO-5 
Comprehend the features of a sole proprietorship, apply special adjustments, and prepare Trading and Profit & 

Loss Accounts and Balance Sheets for sole proprietorship businesses. 

CLO-6 

Knowledge on the nature and features of a partnership firm, understand the significance of a partnership deed, 

maintain partners’ capital accounts, and prepare final accounts including the Profit and Loss Appropriation 

Account with necessary special adjustments. 

MAPPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 PLO-1 

 

PLO-2 PLO-3 PLO-4 PLO-5 

CLO-1 

 
✓     

CLO-2 

 
✓     

CLO-3 

 
✓   ✓  

CLO-4 

 
✓     

CLO-5 

 
✓     

CLO-6 

 
✓     

SYLLABUS HOURS 

MODULE 1: INTRODUCTION TO ACCOUNTING                 10 Hours 

Meaning - Need for Accounting - Internal and External users of Accounting Information - Accounting Concepts and 

Conventions – Accounting Equation, Accounting Cycle, and Accounting Practices - Generally Accepted Accounting Principles 

(GAAP Concepts only).   

MODULE 2: PREPARATION OF TRIAL BALANCE        10 Hours 

Nature – Receipts and Payments accounts – Revenue/ Capital Receipts and Payments – Treatment of Various Special items - 

Income and Expenditure account - Income and Expenditure account for Professional People. 

MODULE 3: SUBSIDIARY BOOKS     10 Hours 

Subsidiary Books - All Subsidiary Books (Sales Book, Sales Return Book, Purchases Book, Purchase Returns Book, Bills 

Receivable Book, Bills Payable Book, Cash Book (Three Columnar Cash Book only), Petty Cash Book (Imprest system) 



MODULE 4: ACCOUNTING OF NON-TRADING CONCERNS 10 Hours 

Nature – Receipts and Payments accounts – Revenue/ Capital Receipts and Payments – Treatment of Various Special items - 

Income and Expenditure account - Income and Expenditure Account for Professionals. 

MODULE 5: FINAL ACCOUNTS OF SOLE TRADING CONCERN   10 Hours 

Sole Proprietorship- meaning-features- special adjustments-Preparation of Trading and Profit and Loss 

Account and Balance Sheet.    

MODULE 6:  FINAL ACCOUNTS OF PARTNERSHIP FIRMS        05 Hours 

Partnership Firm- Meaning – Features - Partnership Deed and Its Significance-Partners Capital Accounts-Fixed and 

Fluctuating-Final Accounts-Preparation of Profit and Loss Appropriation Account - Special Adjustments (Interest on Capital, 

Interest on Drawings, Partners Salary and Remuneration)  

SKILL DEVELOPMENT: 

• Chart on Accounting Concepts and Conventions.  

• Chart on Accounting Standards  

• Writing up Subsidiary Books  

• Preparation of Trial Balance  

• Preparation of Trading and Profit and Loss Account and Balance Sheet of a Sole Trader from a Trial Balance  

• Drafting of Partnership Deed  

• Calculation of Interest on Capital and Drawings.  

BOOKS FOR REFERENCE: 

1. Shukla and Grewal : Financial Accountancy 

2. R.L Gupta and Radhaswamy : Financial Accountancy Vol I and II 

3. S.K Paul: Accountancy.  Vol-I and II 

4. B.S. Raman : Accountancy-Vol 1and II –  

5. V.A. Patil and J.S. Korlahalli : Principles and Practice of Accountancy  

6. Grewal T.E:  Double Entry Book Keeping 

7. Dr.Anilkumar, Mr. Mariappa and Dr.Rajeshkumar: Financial Accounting 

8. Hrishikesh Chakraborthy : Advanced Accounts 

9. M.A. Arunachalam and K.S. Raman: Advanced Accountancy 

10. S.P Iyengar: Financial Accounting. 

 

 

 

 

 

 

 

 

QUESTION PAPER BLUEPRINT 

MODULE 

TEACH

ING 

HOUR

S 

PART – A PART – B PART – C 

NO. 

OF 

QUES

TIONS 

MA

RKS 

CL

O 

PL

O 

NO. 

OF 

QUES

TIONS 

MA

RK

S 

CL

O 

PL

O 

NO. 

OF 

QUES

TIONS 

MA

RKS 

CL

O 
PLO 

01 10 2 2 1 1 1 6 1 1     

02 10 2 2 2 1 1 6 2 1 1 10 2 1 

03 10 2 2 3 1 1 6 3 1 
    

04 10 2 2 4 1 1 6 4 1 1 10 4 1 

05 10 2 2 5 1 1 6 5 1 1 10 5 1 

06 10 2 2 6 1 1 6 6 1 1 10 6 1 

              



 

 

PROGRAM: B.COM – BUSINESS ANALYTICS 

COURSE CODE DSC - 2 

COURSE TITLE: MANAGEMENT AND BEHAVIOURAL PROCESS 

COURSE CREDITS 
HOURS PER 

WEEK 
MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: 

To provide a comprehensive understanding of the theoretical and practical applications of Management and Behavioural 

concepts within organizational context. To learn to identify the varied factors influencing the organizational efficiency. 

 

COURSE LEARNING OUTCOMES: 

CLO-1 Identification and Integration of Principles of Management into Management Practices with Social 

Responsibilities and Ethical issues in Business Scenario. 

CLO-2 Build Insights on Managerial Planning, and Execution of Business Decisions. 

CLO-3 Develop analytical skills in Organising and Staffing. 

CLO-4 Gain Insights on Leadership Styles, Communication and Motivational Practices. 

CLO-5 Analyse the Organizational Models to Inculcate Organizational Behaviour 

CLO-6 Analyse Group Behavioural influence and its impact on Team work, attitude and perception in Decision 

Making. 

MAPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 PLO-

1 
PLO-2 

PLO-

3 

PLO-

4 
PLO-5 

CLO-1 ✓     

CLO-2 ✓     

CLO-3 
 ✓    

CLO-4   ✓   

CLO-5 
 ✓    

CLO-6 
  ✓   

SYLLABUS HOURS 

MODULE 1: Management  10 Hours 

Introduction - Meaning, Definition, Nature and Characteristics of Management, Objectives, Scope and Functional areas of 

management - Management as a science art or profession - Management &Administration - Principles of management - Social 

responsibility of management and Ethics. Meaning and Concepts only, (Case study).  

MODULE 2: Planning 10 Hours 

Meaning, Definition, Characteristics, Principles, Nature, Importance and Purpose of planning - Planning process, Benefits & 

Limitation Objectives - Types of plans  

Objectives - Meaning, Definition, Needs, Features, Importance & steps, (Case study). 

Decision making – Meaning, Definition, Needs, Features, Importance & steps, (Case study). 

MODULE 3: Organizing and Staffing  14 Hours 

Organization– Meaning, Definition, Nature and purpose of Organization, Steps, Principles of Organization - Types of 

organization - Departmentation, Committees - Centralization Vs decentralization of authority and responsibility - Span of 

Control - MBO and MBE (Meaning only) – Staffing – Meaning, Nature and importance of staffing- Recruitment and Selection 

(Meaning and definition only).  (Case study). 

MODULE 4: Directing, Controlling, Communication and Co-Ordination 14hours 



Directing -Meaning and Nature of - Leadership styles - Motivation Theories (Maslow’s, Herzberg, McGregor’s X & Y theory)  

Controlling: Meaning and Steps in Controlling - Essentials of a sound control system - Methods of establishing control.  

Communication -Meaning and Importance, Barriers to Communication, Measures to overcome barriers, types of 

communication. 

Coordination - Meaning and Importance, Principles, and Process. 

(Case study – Directing, Controlling) 

MODULE 5: Organization Behaviour  04 Hours 

Meaning - Features – Key Elements – Goals – Fundamental Concepts – Role – Process, Organizational Behaviour and Other 

Fields - Behavioral model (SR model, SOBA, SOR model) -  Theories  - Behavioral Management Theories, Cognitive Theory 

(Case study). 

MODULE 6: Perception, Attitudes and Group Dynamics 08 Hours 

Perception- Meaning - Need - Perceptual Process – Factors Influencing Perception -Interpersonal perception. 

Attitudes Meaning - Characteristics of Attitudes – Components of Attitude - Attitude and Behaviour –Attitude formation and 

Measurement of Attitudes. 

Group Dynamics Meaning - Types of Groups - Functions of small groups - Group Size Status – Managerial Implications- 

Group Behaviour - Group Norms - Cohesiveness - Group Thinking/Discussion. 

(Case study – Employer and Employee’s Perception and Attitude towards organizational goals). 

SKILL DEVELOPMENT: 

• Different types of Organisation Charts (structure). 

• Chart on Staffing. 

• Graphic representation of Maslow’s Theory. 

• Chart on Media of Communication. 

• Draft Control chart for different industry / business groups. 

• Participate in Group discussion and team exercise 

BOOKS FOR REFERENCE: 

1. Koontz & O’Donnell, Management. 

2. Appaniah & Reddy, Essentials of Management. 

3. L M Prasad, Principles of management. 

4. Rustum & Davan, Principles and practice of Management. 

5. Srinivasan & Chunawalla, Management Principles and Practice. 

6. S. V. S. Murthy, Essentials of Management. 

7. Thomas. N. Duening & John. M. Ivan cevich, Management, Principles and Guidelines, Biztantra Publications. 

8. Tripathi& Reddy, Principles of Management 

QUESTION PAPER BLUEPRINT 

MODUL

E 
TEACHING 

HOURS 

PART – A PART - B PART – C 

NO. OF 

QUESTIONS 
MARKS CLO PLO 

NO. OF 

QUESTIONS 
MARKS CLO PLO 

NO. OF 

QUESTIONS 
MARKS CLO 

PL

O 

01 10 2 4 1 1 1 6 1 1 1 10 1 1 

02 10 2 4 2 1 1 6 2 1 1 10 2 1 

03 14 2 4 3 2 1 6 3 2 1 10 3 2 

04 14 2 4 4 3 1 6 4 3 1 10 4 3 

05 04 2 4 5 2 1 6 5 2     

06 08 2 4 6 3 1 6 6 3     

 

 

 

 

 



 

 

PROGRAM: B.COM – BUSINESS ANALYTICS 

COURSE TITLE: ACCOUNTS – STATISTICAL DECISION MAKING FOR BUSINESS ANALYTICS 

DSC 3 

SEMESTER: I 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: 

 

  

COURSE LEARNING OUTCOMES: 

CLO-1 
Relate to the applications of Statistics in Business, different types of  Data, Continuous Frequency 

Distribution, Categorical data and Statistical Software for Analysis. 

CLO-2 

Comprehend the Measures of Central Tendency, Dispersion, variance and Standard Deviation. Analyse the 

distribution of data by Class or Category using frequency distribution for quantitative data and qualitative 

values and cumulative frequency distributions.  

CLO-3 Understand the fundamental, definitions and laws of Probability and Bayes theorem. 

CLO-4 
Comprehend the concepts of Sampling Theory, Sampling Distribution, Sampling Techniques, Estimating 

Sampling Errors and Confidence Intervals. 

CLO-5 
Apply tests for Hypothesis for Large Samples, Single Proportion, Difference of Proportions and Hypothesis for 

Small Samples.  

 

 

SYLLABUS HOURS 

MODULE 1: INTRODUCTION TO STATISTICS 12 

Applications of Statistics in Business - Presenting Data – Different Types of Data - Primary Data and Secondary Data - The 

Numeric Data - Continuous Frequency Distribution - Class Interval - Categorical data - Statistical Software for Analysis - 

Microsoft Excel: a walkthrough of Statistical capabilities in Excel.  

 

MODULE 2: DESCRIPTIVE STATISTICAL ANALYTICS 12 

Calculating Measures of Central Tendency – Mean, Median and Mode - Calculating Measures of Dispersion - variance 

measures - Standard Deviation: The Coefficient of variation measures - 

Graphing data - Graphical measures - Measure of Skewness, Symmetrical distribution - Kurtosis - Descriptive Statistics using 

Excel with a demonstration and Case study. 

MODULE 3: PROBABILITY THEORY AND DISTRIBUTION 12 

Probability Theory and Distributions - Fundamental Concepts of Probability - Definitions of Probability - Applying Laws of 

Probability - Bayes theorem - Calculating Random variable and Probability -Distribution with a Case Study - Probability 

Distribution  

 

MODULE 4: SAMPLING AND CONFIDENCE INTERVALS 12 

Introduction to Sampling - Sampling Theory - Sampling Distribution - Using probabilistic Sampling Techniques - Estimating 

Sampling Errors and Confidence Intervals - Sampling Error and Non- Sampling Error - Central Limit Theorem - Case Study 

on Sampling Techniques  

 

MODULE 5: HYPOTHESIS TESTING  12 

Introduction to Null Hypothesis - Alternate Hypothesis - Testing Hypothesis for Large Samples - Test for Single Proportion - 

Test for Difference of Proportions - Testing Hypothesis for Small Samples - T-test - Applications of T-test - P-test - Calculating 

Analysis of Variance - Two-Way Factorial ANOVA - Multivariate Analysis of Variance - Performing Chi-Square Test - 

Applications of the C2 Test - Testing the Goodness of Fit - Case Study on Hypothesis Testing with Excel  

SKILL DEVELOPMENT: 

(These activities are only indicative, the Faculty member can innovate) 

• Pick three industry/functions and survey the professionals to understand how statistics is used in decision making. 

Make a report on what types of decisions are aided by Statistics, what tools are used and what are the limitations. 

• Business use case – analyse the data using descriptive statistics to highlight key insights on the data. 

• Business use case – apply principles of probability and hypothesis testing to gain actionable insights for decision 

making. 

• Conduct a student satisfaction survey on the teaching practices and facilities and present your findings and actionable 

insights to your college. 



• Conduct a study of placements conducted in the past 5 years and present your observation and analysis to the college. 

REFERENCE: 

• Statistics for Big Data for Dummies; Alan Anderson, David Semmelroth; ISBN9788126558223 

• Data Mining and Business Intelligence (Includes Practicals); S.K. Shinde, Uddagiri 

• Chandrasekhar; 789351197188 

• Applied Business Statistics, 7ed, ISV (Author- Ken Black) 

• Statistical Analysis with Excel For Dummies, 4th Edition; Joseph Schmuller; ISBN: 978-1-119- 27116-1 

Online Resources:  

• Excel Statistics: A Quick Guide (Paperback)by Neil J. HYPERLINK 

"https://www.amazon.com/s/ref%3Drdr_ext_aut?_encoding=UTF8&index=books&field- 

author=Neil%20J.%20Salkind" HYPERLINK 

"https://www.amazon.com/s/ref%3Drdr_ext_aut?_encoding=UTF8&index=books&field- 

author=Neil%20J.%20Salkind"Salkind 

 

 

 

Question Paper Blueprint:  

Modules Teaching 

Hours 

CLOs No. of Questions & Marks Distribution 

Part A No. 

of 

Questions 

Marks Part B No. 

of 

Questions 

Marks Part C 

No. of 

Questions 

Marks 

I 8 1 2 4 1 6   

II 12 2 2 4 1 6   

III 12 3 2 4 2 12 1 10 

IV 16 4 1 2 2 12 1 10 

V 12 5 1 2 2 12 1 10 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.amazon.com/dp/1452257922/ref%3Drdr_ext_tmb
https://www.amazon.com/s/ref%3Drdr_ext_aut?_encoding=UTF8&index=books&field-author=Neil%20J.%20Salkind
https://www.amazon.com/s/ref%3Drdr_ext_aut?_encoding=UTF8&index=books&field-author=Neil%20J.%20Salkind
https://www.amazon.com/s/ref%3Drdr_ext_aut?_encoding=UTF8&index=books&field-author=Neil%20J.%20Salkind
https://www.amazon.com/s/ref%3Drdr_ext_aut?_encoding=UTF8&index=books&field-author=Neil%20J.%20Salkind
https://www.amazon.com/s/ref%3Drdr_ext_aut?_encoding=UTF8&index=books&field-author=Neil%20J.%20Salkind


 

 

PROGRAM: BCOM BUSINESS ANALYTICS 

COURSE CODE: DSC-4  

COURSE TITLE: BUSINESS COMMUNICATION AND SOFT SKILLS 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OUTCOMES: 

CLO-1 
Enhanced effective listening skills and overcome the barriers of purposeful listening with Improvised speaking 

skills, pronunciation, and training in articulation.   

CLO-2 Compose business correspondence letters and business Research Reports 

CLO-3 Effective understanding of presentation and negotiation skills 

CLO-4 Understand different business etiquette and interview skills.  

CLO-5 Awareness about communication tools through electronic mode 

 

MAPPING, OF COURSE, LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 
PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

CLO-1 
     

CLO-2 
     

CLO-3 
     

CLO-4 
     

CLO-5 
     

 

SYLLABUS HOURS 

MODULE 1: Listening Skills and Speaking Skills 10 Hours 

Introduction-Types of Listening Skills, Process of Listening, Importance of Listening, Principles and Barriers of Listening- 

Essential of Good Listening –Communication skills- Tips, Speech Drills, Pronunciation and Accent, Stress and Intonation, 

Body Language During Skills. 

MODULE 2: Business Correspondence and Report Writing 18 Hours 

Meaning, Need, Importance of Commercial Correspondence – Essentials of effective Business Letters – Principles of Effective 

Correspondence – Kinds of Business Letters – Letters of Enquiry and Reply – offers and quotations – Orders, their Execution 

and Cancellation – Claims, Complaints and Settlement of Accounts – Circular and sales Promotion Letters – letters relating to 

Agency – Status Enquiries – Collection letters or Dunning Letters – Application for a Situation – Letters of Recommendation 

and Letters of Credit – Bank Correspondence – Correspondence with Government departments – E-Mails – styles, standards 

phrasing- business specific language phrases. 

What is a report Purpose of a Report – Kinds of report – Objectives of a Report – Writing reports – Basic and Subsidiary Parts 

of reports– Abstract and Executive summary – Discussion of Findings and Analysis – Glossary – Appendix – Index 

MODULE 3: Presentation and Negotiation Skills 12 Hours 

Introduction– What is a Presentation – Elements of a Presentation – Designing your Presentation-Handling Question  

What is Negotiation - the Nature of Negotiation – Need to Negotiate – Factors affecting Negotiation – Stages of the 

Negotiation Process – Negotiation Strategies 

MODULE 4: Business Etiquette and Interview Skills  14 Hours 

What is Etiquette – Introduction – Business to Business Etiquette –Different cultural etiquette determining which etiquette 

style best suits particular cultures- Effective polite verbal communication, Professional phone, letter and email etiquette- 

Business Dining – Foreign Language – Business Manners of People of Different Countries. 



 Personal interview skills- Researching the organisation and understanding the job requirements, Guidelines to prepare a good 

CV, crafting impactful responses using the STAR technique (Situation, Task, Action, Result), strategies for effective GD and 

overcoming common errors.  

MODULE 5: Recent Trends in Communication. 6 Hours 

Introduction- Technology-based communication- Communication Tools-Video Conferencing, Web Conferencing- Cloud-

based collaboration tools- AI and chatbots. 

SKILL DEVELOPMENT: 

• Prepare a short Report on any Contemporary topic and e-mail the same. 

• Type any Business Letter on a Letter Head. 

• Prepare a Formal presentation on Presentation Styles. 

• Business Etiquettes followed on different occasions in an Organisation. 

• Demonstrate business communication using different electronic channels 

BOOJKS FOR REFERENCE: 

1. Lesikar/Flatley Business Communication – M S Ramesh, C CPattanshetti and Madhimati M Kulkarni 

2. Business Communication – Varinder Kumar and Bodhraj 

3. Business Communication Concepts, cases and Applications – P D Chaturvedi and Mukesh Chaturvedi 

4. Business Communication and Personality Development – Biswajit Das and IpseetaSatpathy 

5. Contemporary Business Communication – Scott Ober Tenth edition, 

6. Basic Business Communication skills for empowering the Internet generation. 

 

 

QUESTION PAPER BLUEPRINT 

MODULE 
TEACHING 

HOURS 

PART - A PART – B PART - C 

NO. OF 

QUESTIONS 
MARKS CLO PLO 

NO. OF 

QUESTIO

NS 

MARK

S 
CLO PLO 

NO. OF 

QUEST

IONS 

M

A

R

K

S 

CLO 

P

L

O 

01 10 2 4 1 1 1 6 1 1 1 1

0 

1 1 

02 15 3 6 2 2 1 6 2 2 1 1

0 

2 2 

03 08 2 4 3 4 2 12 3 4 1 1

0 

3 4 

04 08 3 6 4 2 1 6 4 2 1 1

0 

4 2 

05 04 2 4 5 1 1 6 5 1 - - - - 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

     II SEMESTER 
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PROGRAM: BCOM BUSINESS ANALYTICS  

COURSE CODE: DSC 5 

COURSE TITLE: FINANCIAL ACCOUNTING  

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING 

HOURS 

04 04 60 

COURSE LEARNING OUTCOMES: 

CLO-1 

 
Comprehend the need and components of final accounts and prepare Trading Accounts, Profit 

and Loss Accounts, and Balance Sheets by accurately classifying assets and liabilities. 

CLO-2 

 
Assimilate the need for insurance and preparation of statements for stock valuation and analysis 

of average clause and treatment of abnormal losses in insurance policies. 

CLO-3 

 
Acquaint with the concepts of Royalty and its Accounting treatment 

CLO-4 Understand the Importance of Hire Purchase System and its Accounting Treatment as per Hire 

Purchase Act. 

CLO-5 

 
Theoretical foundation on overview of IFRS, IND- AS and Recent Trends in Accounting 

MAPPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 PLO-1 

 

PLO-2 

 

PLO-3 PLO-4 PLO-5 

CLO-1 

 
✓     

CLO-2 

 
✓     

CLO-3 

 
✓   ✓  

CLO-4 

 
✓     

CLO-5 

 
✓     

SYLLABUS HOURS 

MODULE 1: Preparation of Financial statements or Final accounts     10 

Hours 

Introduction , Meaning and Need for Final accounts, Components of Final accounts- Trading account-

Meaning, Objectives, Format and Preparation, Profit and Loss account- Meaning, Objectives, Format and 

Preparation, Balance sheet- Meaning, Types of Assets and Liabilities, Format and Preparation, Problems on 

preparation of Financial Statements. 
 

MODULE 2: Insurance Claims 10 

Hours 

Introduction – Need – Loss of Stock Policy – Preparation of Statement of Cost of Goods sold – Preparation 

of Statement to ascertain value of stock on the date of Fire – Treatment of Salvage – Valuation of stocks 

prior to date of fire – Calculation of Gross Profit Ratio when GP ratio is not given – Average Clause – 

Treatment of Abnormal Items – Loss of Profits Policy. 

MODULE 3: ROYALTY ACCOUNTS 20 

Hours 

Introduction – Meaning – Royalty – Landlord – Tenant – Minimum Rent – Short Workings – Recoupment 

of Short Working under Fixed Period – Recoupment within the Life of a Lease – Treatment of Strike and 

Stoppage of Work – Accounting Treatment – In the Books of Lessee and Lessor – When Royalty is Less 

than Minimum Rent – When Royalty is Equal to Minimum Rent – When the Right of Recoupment is Lost, 

When Minimum Rent Account Method is followed. 

Preparation of Ledger Accounts – Royalty Account, Landlord Account – Short Workings Account – 

Minimum Rent Account When Minimum Rent is Followed  

MODULE 4: HIRE PURCHASE  SYSTEM                                                             12 



Hours 

Introduction – Important Concepts-Important Provisions- Calculation of Interest When Both Cash Price and Rate of Interest are 

given - Calculation of Interest When Cash Price is given but Rate of Interest is not Given – Calculation of Interest When Both 

Cash Price and Rate of Interest are Not Given. Calculation of Cash Price – Calculation of Amount of Installment – Use of 

Annuity Value to Find Cash Price – Journal Entries and Ledger Accounts in the Books of Hire Purchaser and Hire Vendor 

Under Asset Accrual Method Only.   

 

MODULE 5: OVERVIEW OF IFRS, IND- AS AND RECENT TRENDS IN ACCOUNTING 08 

Hours 

Introduction -Meaning and Need for Accounting Standards-Features -Advantages- List of IFRS and Ind-

AS- IASB-IASC - CONVERGENCE OF IFRS INTO IND-AS, Opportunities and Challenges faced by India 

in Implementation of Ind-AS. 

Digital Transformation of Accounting – Big Data Analytics in Accounting – Green Accounting – Inflation 

Accounting – Database Accounting (Theory only) 

SKILL DEVELOPMENT: 

• Drafting of Hire Purchase Agreement  

• Drafting of Royalty Agreement   

• Calculation of Purchase Consideration When a Firm is Converted into a Limited Company  

• Computation of Cash Price, Interest Components and HP Installment for Given Situation.  

• Understand the Meaning and Purpose of Loss of Stock Policy With Average Clause.  

• Assess the impact of IND AS on any two Indian companies 

BOOKS FOR REFERENCE: 

1. Shukla and Grewal : Advanced Accountancy     

2. M.A.Arunachalam and K.S.Raman : Advanced Accountancy   

3. S.Kr. Paul: Accountancy Vol I and II 

4. R.L Gupta and Radhaswamy : Advanced Accountancy Vol I and II     

5. Agarwal and Jain : Advanced Financial Accounting  -  

6. Dr. S. Anilkumar, Mariappa Dr.V Rajesh Kumar : Financial Accounting  

7. S.N. Maheshwari : Advanced Accountancy Vol I and II   

8. B.M. Lall Nigam and  G. L. Sharma : Advanced Accountancy   

9. B.S. Raman : Advanced Accountancy  Vol II 
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PROGRAM:  BCOM BUSINESS ANALYTICS  

COURSE TITLE: DSC-6 

 HUMAN RESOURCE MANAGEMENT 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: 

 To equip students with fundamental knowledge on management of human resources within an organization 

COURSE LEARNING OUTCOMES: 

CLO -1 Familiarize the concepts, principles and functions of Human Resource Management and role of Human Resource 

Manager 

CLO - 2 Knowledge on Human Resource Planning in an Organization 

CLO - 3 Identification of Training needs and its methods training 

CLO - 4 Assess the principles of wage and salary administration based on Performance Management. 

CLO - 5 Impart reasons of Internal Mobility with Rightsizing 

CLO - 6 Knowledge on Impact of recent trends in HRM with Global perspective 

MAPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 PLO - 1 PLO - 2 PLO - 3 PLO - 4 PLO - 5 

CLO -1       

CLO - 2      

CLO - 3      

CLO - 4      

CLO - 5      

CLO - 6      

SYLLABUS HOURS 

MODULE 1: Human Resource Management  06 Hours 

Meaning of HRM – Importance of HRM – Objectives – Functions – Process of HRM – Role of Human Resource Manager – Duties 

and Responsibilities of Human Resource Manager – Typical Organization set up of Human Resource Department. 

MODULE 2: Human Resource Planning& Recruitment 14 Hours 

• Human Resource Planning – Meaning and Definition– Importance and Benefits of Human Resource Planning – Job Analysis – 

Job Description, Job Specification. 

• Recruitment – Meaning and Definition - Methods of Recruitment/ Sources 

• Selection – Meaning and Definition – significance of Selection procedure – Selection process. 

• Placement – Meaning and Definition- Process of placement - Problems involved in Placement. 

MODULE 3: Training 10 Hours 

Meaning of Training and Induction – Objectives – Purpose of Induction – Meaning of Training, Need for Training – Benefits of 

Training – Identification of Training Needs – Methods of Training.  

On boarding – Meaning, Purpose of on-boarding, Planning the on-boarding program, Problems faced in on-boarding.  

MODULE 4: Performance Appraisal And Compensation 12 Hours 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

• Performance Appraisal – Meaning and Definition -Objectives of Performance Appraisal – Methods of Performance 

Appraisal – Limitations. 

• Compensation - Meaning and Definition -Objectives - Principles of wage and salary administration - Techniques of Wage 

Fixation 

• Job Evaluation – Meaning, Definition and Methods of Evaluation. 

MODULE 5: Internal Mobility  06 Hours 

• Promotion – Meaning and Definition- Purpose of Basis of Promotion. 

• Demotion – Meaning and Definition – Reasons, Principles. 

• Transfer – Meaning and Definition – Reasons for Transfer – Types of Transfer 

• Right Sizing - Meaning – Need for Right Sizing. 

MODULE 6: Recent Trends in HRM  12 Hours 

Knowledge Management, Knowledge resource, Impact of Globalization on Human Resource Management, Problems in relation to 

transnational and multinationals. HR Accounting, HR Audit, HR Research, HR Records, Artificial Intelligence and Employee 

Engagemen (in brief). HR Analytics – HR Analytics and changing role of HR Professionals, Importance and scope of HR Analytics. 

SKILL DEVELOPMENT: 

• Exposure to Supply Chain and Logistic Management activities through Industry interaction 

• Research on the operations of firms involved in logistics and supply chain 

• Draft contracts for making necessary purchases 

• Simulation exercises in class through Case Study and Group Discussion  

• Industry 4.0 related applications usage on Supply Chain and Logistics Management 

BOOKS FOR REFERENCE: 

• Chopra, Sunil, Meindl, Peter and Kalra, D. V.; Supply Chain Management: Strategy, Planning and Operation; Pearson 

Education 

• Bowersox D.J., Closs D.J. , Logistical Management, McGraw-Hill, 1996 

• Books for Reference to be given by TCS 
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PROGRAM: B.COM – BUSINESS ANALYTICS 

COURSE TITLE: FUNDAMENTALS OF BUSINESS ANALYTICS  

DSC 7 

SEMESTER II 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OUTCOMES: 

• Relate to need for data driven decision making, Analytical cycle and Hierarchy of information user. 

• Demonstrate working knowledge of MS Excel including formatting of worksheets and perform 

actions necessary to format cells, numbers, dialog box, borders, background colour and font of data 

in MS Excel.  

• Get introduced to Power Query, understand its environment and its interaction with SQL. 

• Display an understanding of the various formulae in Excel and their application to data, use of 

advanced search functions like VLOOKUP and other statistical functions.  

• Create, format, sort, filter, modify and summarize Pivot Tables and Pivot Charts. 

SYLLABUS HOURS 

MODULE 1: MONETIZING DATA TO DRIVE BUSINESS DECISIONS 12 

Need for data driven decision making - Solving the business problem using Analytics - Overview of 

Analytical cycle and Hierarchy of information user - The Complete BA professional - Understand BA 

roles and Responsibilities - Identify the Popular BA Tools. 

MODULE 2: ORGANIZING DATA WITH EXCEL 12 

Formatting cells- Using the Ribbon to Format Numbers - Using the Format Cells Dialog Box - Add a 

Border, background Colour - Change the Font, Font Size, Font Colour - Formatting input data- 

Understanding Dates and Times - Format Percentages, Fractions, In Scientific Notations - Format as Text 

Bold, Underline, or Italicize - Formatting worksheet- Align Data, Rotate Data, Wrap Text, Merge and 

Center - Apply a Style, Using Format Painter, Clear Formats - Structuring the workbook - Cut, Copy, and 

Paste Cells - Using Live Preview with Paste, Paste from the Office Clipboard, Insert or Delete - Find and 

Replace Information - Change the Name of a Worksheet, Change Column Widths or Row Heights, Hide 

Columns or Rows, Hide a Worksheet - Move or Copy a Worksheet - Freeze Worksheet Titles - Hide 

Gridlines, Headings, or the Formula Bar.  

MODULE 3: SEARCHING AND COMBINING DATA WITH POWER QUERY  12 

Getting started with Power Query - Know the Environment tabs and toolbars - Access new or existing 

reports - Importing and combining data from databases, web, files - Splitting and aggregating data - Query 

data from SQL - Working in the Select Part of an SQL Query – Managing SQL commands - Managing 

Tables. 

MODULE 4: PERFORMING COMPUTATIONS AND AGGREGATIONS USING 

EXCEL 

12 

Understanding formulas - Calculate with an Operator - Calculate Using a Function and Cell Addresses - 

Create an Array Formula using the Sum, Average, Count, Min, and Max Functions - Managing formulas 

in Excel- Create a Formula that Refers to Another Worksheet – Understanding Relative and Absolute Cell 

Addresses - Edit Formulas, Name Cells and Ranges - Define and Display Constants - Create Formulas 

That Include Names - Check Formulas for Errors, Trace Precedents and Dependents - Introduction to 

functions in Excel - Understanding the Function Wizard – Round a Number - Create a Conditional 

Formula - Calculate a Conditional Sum - Calculate a Conditional Count - Find the Square Root - Using 

VLOOKUP and index- Retrieve Column or Row Numbers - Using VLOOKUP - Using Index: Match, 

Search and Text- based functions in Excel. Determine the Location of a Value Using INDEX - Perform 

Date and Time Calculations Using inbuilt financial functions in Excel- Calculate Future Value, Present 

Value - Calculate Loan Payments, Principal or Interest, Interest Rate - Calculate the Internal Rate of 

Return - Calculate Straight-Line Depreciation- Calculate Declining Balance Depreciation - Calculate 

Sum-of-the-Years-Digits Depreciation; Exploring inbuilt statistical functions and tools- Calculate an 

Average - Calculate a Conditional Average - Calculate the Median or the Mode - Calculate Rank.  



MODULE 5: WORKING WITH PIVOT TABLES AND CHARTS 12 

Formatting data in table- Create and format table, use sort and filter - Introducing Pivot Tables - Create a 

Pivot Table - Modify a Pivot Table Layout - Summarize Pivot Table Values - Working with Pivot Tables - 

Create a Pivot Table calculated Field - Group the Rows or Columns in a Pivot Table- Apply styles to Pivot 

Table - Filter a Pivot Table - Sort a Pivot Table - Retrieve Values from a Pivot Table - Using Slicer - 

Charting data - Create and add chart details - Create a Combination Chart - Change the Chart Type - Add 

or Remove Chart Data - Add Sparklines - Working with types of Charts, Trend line, Histograms, Bar and 

Pie Charts - Creating Pivot chart. Database concepts - Loading Data into Power Pivot - Using Power Query 

and Power map add-ins - Designing Pivot Table reports - Filtering data - Creating Custom functions and 

formulas - Formatting Pivot Tables - Managing Power Pivot Data - Setting Connection properties - 

Managing Data sources – Configuring Pivot Table Options 

  

MODULE 6: TIME VALUE OF MONEY CONCEPTS 

Define and explain the concept of time value of money (TVM), Differentiate between future value (FV) 

and present value (PV), Calculate FV and PV using the future value and present value formulas, 

Understand the impact of interest rate and time on FV and PV, Apply TVM concepts to solve financial 

problems, such as loan calculations, savings goals, and investment decisions. 

 

SKILL DEVELOPMENT: 

• Interact with at least 6 professionals from different domain /industry sectors and prepare a 

report on how businesses are using excel for business in their domain. 

• Given a business data – create and customize a pivot table report. 

• Given a data use Power Query to transform the data. 

• Build a report on the best practices of data handling and data presentation. 

• Assuming the role of business executive – build a business case to the management for 

advance training in Excel in Power Pivot and Power Query. 

• Understand business and industry application of Excel in decision making. Identify the 

strength and limitations. 

• Demonstrate how to work with Pivot tables. 

• Apply the Power Query function to improve the data. 

BOOKS FOR REFERENCE: 

Suggested Readings: • Excel 2016 for Dummies; Greg Harvey; ISBN: 9788126558964 

• Microsoft Excel Power Pivot & Power Query for Dummies; Michael Alexander; 

ISBN: 9788126562305 

• Microsoft Excel Formulas & Functions for Dummies, 4ed; Ken Bluttman; ISBN: 9788126559466 

• Excel Data Analysis: Your visual blueprint for creating and analysing data, charts and 

PivotTables, 3rd Edition; Denise Etheridge; ISBN: 978-1-118-03623-5 

• Monetizing Your Data: A Guide to Turning Data into Profit-Driving Strategies and 

Solutions; Andrew Roman Wells, Kathy Williams Chiang; ISBN: 978-1-119-35625-7 
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IV 16 4 1 2 2 12 1 10 

V 12 5 1 2 2 12 1 10 
 



PROGRAM: B.COM –BUSINESS ANALYTICS 

COURSE CODE: DSC - 8 

COURSE TITLE: QUANTITATIVE ANALYSIS 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: This course provides a comprehensive understanding of degrees of equations and their commercial 

applications. Participants will learn to compute arithmetic and geometric progressions and apply these concepts in commercial 

contexts. The course teaches students commercial arithmetic and its practical uses, along with conceptual knowledge of business 

statistics and the ability to create diagrammatic and graphical representations. Students also learn the various measures of central 

tendency and dispersion which will aid in effective decision-making. Additionally, students will apply correlation and regression 

analysis to solve business problems, enhancing their analytical skills for real-world scenarios. 

COURSE LEARNING OUTCOMES: 

CLO- 1 
Knowledge on degrees of Equation and its Commercial Application 

CLO- 2 
Identification and computation of Arithmetic and Geometric Progression and its commercial application 

CLO- 3 Familiarize the concept of Commercial Arithmetic and its application. 

CLO- 4 
Conceptual knowledge on business statistics and diagrammatic and graphical representation 

CLO -5 
Insights on measures of central tendency and dispersion for decision making. 

CLO- 6 
Application of Correlation and Regression analysis to solve business problems 

 

 

MAPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING 

OUTCOMES 

 
PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

PLO-6 

CLO-1 
      

CLO-2 
      

CLO-3 
      

CLO-4 
      

CLO-5 
      

CLO-6 
      

 

SYLLABUS HOURS 

UNIT 1: INTRODUCTION TO NUMBER SYSTEM AND THEORY OF EQUATIONS                                    10 Hours 

Concept of numbers and number system, Degree of an Equation-First Degree Equations- Simple Linear and Simultaneous 

Equations (only two variables), Eliminations and Substitution Method only. Second Degree Equations –Pure and Adfected 

Quadratic Equations- Factorization and Formula Method. Simple and Commercial Applications Problems. 

UNIT 2:  PROGRESSIONS   10 Hours 

Meaning and Types: Arithmetic Progressions: Finding the nth term of an AP and the Sum to ‘n’ terms of an AP. – 

Representation of terms in AP.  Arithmetic Mean- Meaning and Inserting Terms of a given AP Geometric Progression – 

Finding nth term of a GP – Sum of n Terms – Representation of Terms in GP.   GM –Meaning and Insertion of Terms in a given 

GP. Simple and Commercial Applications Problems 

UNIT 3:   COMMERCIAL ARITHMETIC   03 Hours 

Interest - Types - Simple Interest – Compound Interest including Half-yearly and Quarterly Calculation.Theory and Application 

Problems. 

UNIT 4: INTRODUCTION TO STATISTICS       02 Hours 

Meaning and Definitions of Statistics –Scope –Functions - Limitations – Distrust of Statistics 

UNIT 5: UNIVARIATE ANALYSIS                          20 Hours 



• Measures Of Central Tendency-Mathematical Averages – Arithmetic Mean (Simple and 

Weighted); Combined and Corrected Mean  

• Positional Averages– Median – Mode – including graphical method - Problems. 

• Measure Of Variation- Mean Deviation from actual mean – Standard Deviation –Variance – 

Simple Problems. 

 

UNIT 6: BI-VARIATE ANALYSIS 15 Hours  

• Correlation Analysis - Meaning and Measurement-Types –Methods – Karl Pearson’s Co-efficient of Correlation – 

Spearman’s Rank Correlation Probable Error. Problems.  

• Regression Analysis -Linear Regression defined - Regression Equations and estimations– Difference between 

Correlation and Regression - Problems.  

SKILL DEVELOPMENT: 

• Develop an amortization table for loan amount – EMI calculation. 

• Collection of data and computation of various averages. 

Application of Arithmetic and Geometric progressions to solve real-life situation problems 

REFERENCE: 

• S.P. Gupta and Archana Gupta: Statistical Methods, Sultan Chand and Sons. 

• Vittal P.R: Business Statistics, Margham Publications, Chennai. 

• S.C. Gupta and Kapoor.V.K.- Sultan Chand and Sons. 

• G.K. Ranganath, C.S. Sampagiram& Y. Rajaram-A text Book of Business Mathematics 

• D.C. Sancheti& B.M. Agarwal- Business Mathematics. 
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PROGRAM: BCOM BUSINESS ANALYTICS  

COURSE CODE: DSC 9 

COURSE TITLE: CORPORATE ACCOUNTING 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: 

To provide in - depth knowledge of various functional areas of accounting procedures in companies through 

theoretical studies and practical application of accounting tools. To enable essential skills sets to provide 

solutions to business situations. 

COURSE LEARNING OUTCOMES: 

CLO-1 
Knowledge on various Factors and Methods in Valuation of Shares of an organization. 

CLO-2 Understand the Process of Valuation of Goodwill 

CLO-3 
 Familiarize the concepts of redemption of Preference Share, debentures and buy back of 

shares 

CLO-4  Preparation of Final Accounts of a Company as per Latest Provision of Companies Act 2013 

CLO-5   Conceptual Understanding of Auditing and its importance 

 

MAPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 
PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

CLO-1 
✓      

CLO-2 
✓      

CLO-3 
   ✓   

CLO-4 
 ✓     

CLO-5 
 ✓     

 
 

 

SYLLABUS HOURS 

MODULE 1: VALUATION OF GOODWILL 10 

Meaning – Definition – Elements of Goodwill – Factors Affecting Goodwill – Types of Goodwill – Purchased 

Goodwill – Non- Purchased or Inherent Goodwill – Valuation of Non-Purchased Goodwill – Methods of Valuing 

Goodwill – Average Profit Method– Super Profit Method – Capitalization of Average Profit  Method  –  Capitalization  

of  Super  Profit  Method  –  Annuity  Method. Problems.  

MODULE 2: VALUATION OF SHARES 10 

Meaning – Need for Valuation – Factors Affecting Valuation – Method of Valuation – Asset Backing or Intrinsic 

Value Method – Yield Valuation Method – Dividend Yield – Fair Value Method. Problems.    

MODULE 3: COMPANY FINAL ACCOUNTS 18 

Knowledge on Requirements of Companies Act for Presentation of Profit and Loss Account and Balance Sheet of a 

Company – Treatment of Special Items Relating to Company Final Accounts-Depreciation – Interest on Debentures – 

Tax –Dividends – Interim– Proposed – Unclaimed – Managerial Remuneration – Commission after Charging Such 

Commission –– Preparation of Balance Sheet as Per the Requirements of Companies Act with Schedules. Problems. 

MODULE 4: HOLDING COMPANY ACCOUNTS 18 



Introduction – Types of Control – Legal Definition – Preparation of Accounts – Financial Year of Holding Company 

and its Subsidiary – Rules For Preparation  of Consolidated Balance Sheet – Investments in the Subsidiary Company- 

Minority Interest – Cost of Control – Goodwill or Capital Reserve – Capital Profits- Revenue Profits- Intercompany 

Transactions – Goods Sold on Credit- Debtors – Bills Receivable- Creditors- Bills Payable- Contingent Liabilities- 

intercompany Unrealized Profits-  Revaluation of Assets and Liabilities- Dividends- Bonus issue.  

MODULE 5: HUMAN RESOURCE ACCOUNTING AND SOCIAL 

ACCOUNTING 

04 

Meaning – Approaches to HRA – Human Resource Accounting – Methods of Valuing Human Resource – Cost Based 

and Value Based Methods – Historical Cost – Replacement Cost Method – Opportunity Cost Method – Present Value 

– Net Benefits – Meaning of Social Accounting – Approaches to Social Accounting. 

SKILL DEVELOPMENT: 

• Collection of Application Form of a Company for Shares and Filing. 
• Collection of Latest Final Accounts of a Company and find out the Net Assets Value. 
• Evaluate the Goodwill Based on a Company's Balance Sheet. Preparation of Balance Sheet as Per the 

Requirements of Companies Act as Amended including Calculation of Managerial Remuneration. 

• Application of HR and social accounting in various companies 

 

BOOKS FOR REFERENCE: 

1. 1 S. N. Maheshwari , Suneel K. Maheshwari , Sharad K. Maheshwari.  (2018). Corporate Accounting. Vikas 
Publishing  

2. S.P., N. J. K. L. (2022). Corporate Accounting  Bangalore Uni. Kalyani. Tulsian, Advanced Accounting. 
3. R. L. Gupta , M. Radhaswamy (2008) Advanced Accountancy. Vol.II. Sultan Chand and Sons 
4. B Mariyappa S Anil Kumar,V Rajesh Kumar (2017) Advanced Corporate Accounting. Himalaya Publications.    
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PROGRAM: B.COM- BUSINESS ANALYTICS 

COURSE CODE: DSC 10 

COURSE TITLE: BUSINESS ECONOMICS 

 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: 

 ▪ The purpose of this course is to apply microeconomic and macroeconomic concepts and techniques in 

evaluating business decisions and the economy.   

▪ To develop students' critical thinking skills and analytical abilities is resolving business problems by employing 

various tools and techniques of economics 

 ▪ To make students understand the rigours of various economic theories and their applications in business 

decisions.  

COURSE LEARNING OUTCOMES: 

CLO-1 
Understand and apply the fundamental principles, concepts, and methods in key areas of Managerial 

Economics. 

CLO-2 
Demonstrate problem-solving and analytical skills to assess Demand for Business through Consumer 

Analysis. 

CLO-3 
Familiarise and interpret the Business Firm’s production and cost concept structure.  

CLO-4 
Gain an understanding of pricing, output of various market structures under perfect and imperfect 

competition.  

CLO-5 Analyse the macroeconomic concepts to understand the functioning of the economy as a whole. 

CLO-6 
Familiarise the concepts of National Income, circular flow of income in all the sectors of the economy 

and comprehending the concept of public finance.  

MAPPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 
PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

CLO-1 
✓      

CLO-2 
 ✓     

CLO-3 
  ✓    

CLO-4 
✓      

CLO-5 
✓      

CLO-6 
✓      

SYLLABUS HOURS 

MODULE 1: INTRODUCTION 
6 HOURS 

 

Business Economics – Meaning, Objectives and Scope, Distinction between Economics and Business Economics, 

Principles of Business Economics, Role of Business Economist in Decision Making.   

MODULE 2: CONSUMER ANALYSIS AND DEMAND FORECASTING   10 Hours 



Consumer Sovereignty, Consumer Surplus, Consumer Equilibrium, Demand Curves, Demand Distinctions, 

Measurement of Elasticity of Demand, Demand Forecasting -Criteria for Good Forecasting, Methods - Survey 

Method, Statistical Methods (Problems on Least Square Method and Moving Averages) 

MODULE 3: PRODUCTION COST  AND REVENUE ANALYSIS    14 Hours 

Production Function, Producer’s Equilibrium, Expansion Path; Economics and Diseconomies of Scale, Economies 

Of Scope; Cost Function - Short-Run And Long-Run Costs- Different Cost Concepts And Cost Curves, Problems 

On Cost. Revenue-Meaning and Revenue Concepts. Linear Programming-Problems on Profit Maximization and 

Cost Minimization in Graphic Method with Two Variables Only. 

MODULE 4: MARKET STRUCTURE                                                                                    10 Hours  

Different Market Structures; Short-Run and Long-Run Equilibrium under Perfect Competition, Monopoly (price 

discrimination) and Monopolistic Competition, Oligopoly and Duopoly – Meaning and Features. 

MODULE 5 : MACRO ECONOMICS FRAMEWORK       10 Hours 

Analysis of Money Supply and Inflation: Functions of Money, Demand for Money (Keynesian theory), Measures 

of Money Supply. Relationship between Saving and Consumption, Investment Function and Investment 

Multiplier.  

Inflation- Types, Causes, Impact and Remedies.  

Balance of payments accounts – meaning, components, difference between BOT and BOP.  

MODULE 6: NATIONAL INCOME ACCOUNTING AND PUBLIC 

FINANCING 
   10 Hours 

a. Concepts of National Income- Measurement of National Income, Circular flow of Income-Four sector model. 

b. public financing- Different sources of Revenue to the Indian Government, meaning of Public Debt, Public 

Expenditure, Public Budget and Deficit financing.  

SKILL DEVELOPMENT: 

• Outline the factors which influence the supply of a Product or Service. 

• Submit a study on product differentiation of any Product of your choice. 

• Make an economic analysis of the last Union or State Budget. 

• Draw a diagram to show the Circular flow of Income. 

• Outline the measures taken to control Inflation or Recession. 

 

REFERENCES: 

• Managerial Economics, D N Dwivedi 

• Managerial Economics, R L Varshney and K L Maheshwari 

• Business and Managerial Economics, Sampath Mukherjee 

• Business Economics, D M Mithani 

• Business Economics, Lekhi 

• https://unacademy.com/content/bank-exam/study-material/general-awareness/sources-of-revenue-and-

expenditure-of-the-government-of-india/ 
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PROGRAM: BCOM BUSINESS ANALYTICS  

COURSE TITLE: FINANCIAL MANAGEMENT 
DSC 11 

SEMESTER: III 

COURSE CREDITS HOURS PER WEEK MAXIMUM 

TEACHING HOURS 

04  04 60 

COURSE OBJECTIVE:   To enable students to understand the basic concepts of financial management and their 

applications in investment, financing and dividend decisions and also provides an overview on the fundamentals of 

working capital management. 

COURSE LEARNING OUTCOMES: 

CLO-1 
Discern the role and purpose of the financial management function. 

CLO-2 
Analyse the optimum capital structure of a company. 

CLO-3 
Understand the importance and computation of cost of capital and valuation of securities. 

CLO-4 Evaluate and apply effective investment appraisal methods. 

CLO-5 Understand the impact of dividend decisions on valuation of a firm. 

CLO-6 Familiarizing the fundamentals of working capital concepts. 

 

MAPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 
PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

CLO-1 
✓      

CLO-2 
✓      

CLO-3 
✓      

CLO-4 
    ✓  

CLO-5 
 ✓     

CLO-6 
✓      

 

SYLLABUS HOURS 

MODULE 1: Financial Management 06 Hours 

Finance Function – Meaning of Business Finance - Aims of Finance Function – Financial Management: Meaning 

ofFinancial Management- Scope of Financial Management – Objectives of Financial Management – Financial 

Decisions –Factors affecting Financial Decisions- Financial Planning: Objectives and Principles of Sound 

Financial Planning – Longterm and Short-termFinancialPlans–Factorsaffecting FinancialPlanning-

StepsinFinancialPlanning. 

MODULE 2: FinancingDecisions 12 Hours 

CapitalStructure:Meaning ofCapitalStructure,Capitalization,OptimumCapitalStructure –

FactorsinfluencingCapitalStructure-OverandUnderCapitalization–

CalculationofEBIT,EBT,EPS,AnalysisofOperatingLeverage, FinancialLeverage,CombinedLeverage(Problems)– 

PointofIndifference. 

MODULE 3: CostofCapitaland valuation ofSecurities 15 Hours 



Meaning,SignificanceofCostofCapital,ClassificationofCost–

ComputationofCostofEquity,Preference,DebentureandRetainedEarnings,WeightedAverageCostofCapital.Valuatio

nofbond,debentures,preferencestock,equitystock,earningsmodelanddividendcapitalizationmodel,adjustedbookvalu

eapproach,discountedcashflowmethod,thecashflowequity valuation-Problems. 

MODULE 4: InvestmentDecisions                                                                                         12Hours 

Capital Budgeting: Meaning and Significance, Process of Capital Budgeting – Techniques of Evaluation of 

InvestmentProposals – Payback Period Method – Accounting Rate of Return Method – Net Present Value Method 

– Internal Rate ofReturn andProfitability Index(problems). 

MODULE 5: DividendDecisions(theoryonly) 05 Hours                                   

Meaning of Dividend, Dividend policy – Determinants of Dividend Policy – Types of Dividend Policy – Forms of 

Dividend 

MODULE 6: Working Capital Management(Theoryonly)                                       10Hours         

Meaning,Concept,ComponentsofWorkingCapital,ImportanceofAdequateWorkingCapital–

ExcessorInadequateWorking Capital–DeterminantsofWorking CapitalRequirement–SourcesofWorkingCapital–

ManagementofCash–MotivesforHoldingCash, Managing CashFlows –Simpleproblems on estimation of 

WorkingCapital- ReceivablesManagement–

Meaning,CostofmanagingReceivables,FactorsinfluencingsizeofReceivables,FormingCreditPolicy,ExecutingCredit

Policy,CollectionPolicy–

InventoryManagement:MeaningandNatureofInventory,BenefitsofHoldingInventory,CostsofholdingInventory,Obje

ctivesofInventoryManagement,techniquesofInventoryManagement.(Theory in brief). 

 

SKILL DEVELOPMENT: 

Identify the decision areas in which a financial manager has a role to play. 

Prepare a Capital Budget for your New Business. 

Capital Structure analysis of Companies in different Industries. 

Evaluate the NPV of an investment made in any one of the capital projects with imaginary figures for 5 years. 

Study of dividend policy practices of certain companies in India. 

Estimation of working capital requirements for a company 

BOOKS FOR REFERENCE: 

S.N Maheshwari,(2022), Sultan Chand and Sons, Financial Management Principles and Practice. 

M Y Khan and P K Jain, (2019)Mc Graw Hill Education, Financial Management(Texts, problems and   cases),8th 

Edition 

Dr. F.C. Sharma, Rachit Mittal, Dr. R.U. Singh, (2022), SBPD Publications, Financial Management, 1st Editions 

Sharma and Sashi Gupta,(2019), Kalyani Publication, Financial Management, 8th revised Edition. 

I.M Pandey,(2019), Pearson, Financial Management,12th Edition 

Dr.R.P.Rustagi, (2020), Taxmann, Fundamentals of Financial Management,15th edition 

Prasanna Chandra,( 2019), Financial Management, Theory and Practice, 10th Edition. 
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PROGRAM: B.COM BUSINESS ANALYTICS 

COURSE TITLE: DSC DATA VISUALIZATION AND STORY TELLING  
DSE 1 

SEMESTER: III 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING 

HOURS 

04 04 60 

COURSE OBJECTIVE: 

 • To help students use Power BI, a powerful business intelligence tool, to visualize and 

share insights from data 

• To enable students to learn the art and science of data storytelling and achieve greater 

analytics impact. 

COURSE LEARNING OUTCOMES: 

CLO -1 Demonstrate knowledge of handling data, gathering data, formatting data and Tools for 

visualizing data. 

CLO – 2 Create PivotTables or Pivot Charts with PowerPivot including calculating fields with Data 

Analysis Expressions (DAX). 

CLO – 3 Build Miniature Charts from Standard Excel Charts. Students will also be able to create 

Sparklines, and control charts with Menus, Combo Boxes, and Buttons. 

CLO – 4 Create Power view data source connections inside Excel, Power view reports and Power view 

Visualizations Tables.  

CLO – 5 Understand the basics of Tableau desktop, connecting to data and Visualizing data using 

Tableau. Create, publish and share Dashboards while using advanced visual analytics. 

SYLLABUS HOURS 

MODULE I: TELLING STORIES WITH DATA  10 Hours 

Telling stories with data - What to look for in a case study approach - Handling data - Gathering data, 

Formatting data - Tools for visualizing data - Excel based Tools - Illustration and Mapping tools - 

Understanding Key Concepts in Business Intelligence - Self-Service Business Intelligence (SSBI) 

MODULE II: DATA TRANSFORMATION FOR POWER BI      14 Hours           

Different Data Sources in Power BI Desktop - Loading Data into Power BI – Power BI Interface - 

Data Cleaning using Power BI query editor - Transform, Clean, Shape, and Model Data – Create and 

Edit Data Relationship – Working with Cross Filter – DAX vs M Query - Introduction to DAX - Data 

Types in DAX - DAX Calculations - Measures in DAX - DAX Syntax – Functions and Operators in 

DAX – DAX Tables and Filters 

 

MODULE 3:  DATA VISUALIZATION WITH POWER BI    12 Hours    

Introduction to Visuals In Power BI - Visualization Charts in Power BI - Matrixes and Tables - Slicers 

and Map Visualizations - Gauges and Single Number Cards - Modifying Colours in Charts And 

Visuals - Formatting Charts and Visuals - Shapes, Text Boxes, and Images - Custom Visuals - Page 

Layout and Formatting - Bookmarks and Selection Pane - KPI Visuals - Ordering Elements - 

Grouping and Binning - Using Parameters in Power BI 

MODULE 4:  : BUSINESS VISUALIZATION USING TABLEAU 12 Hours    

Importing data, Creating dashboards from services such as Salesforce, and Google Analytics - Shaping 

and Transforming Data with Business Calculations - Working with Tableau: Bringing in and 

Analysing Data- Understanding data connections, Visualizing Data, Data display options, Adding 

worksheets, Creating Dashboards: building stories with data, Advanced visual analytics, creating 

calculations, Publishing and sharing dashboards. 

MODULE 5 : INTERACTIVE VISUALIZATION WITH TABLEAU   12 Hours 

Filtering Dashboard Parameters, Filtering Data at Views, Creating And Managing Category 

Hierarchies, Interacting With Parameters, Data Sets, Framework And Process, Donut Charts, Motion 

Charts, Pareto, Time Series And Predictive Analytics, Python Integration With Tableau, Introduction 



To Tableau Server, Tableau Online, Sharing Dashboards, Ask Data And Explain Data Features 

SKILL DEVELOPMENT: 
 

 
 

 

 

 

 

 
 

 

 

 

 
 

 

 

 

BOOKS FOR REFERENCE: 

 

 

Question Paper BluePtint: 

Modules Teaching 
Hours 

CLOs No. of Questions & Marks Distribution 

Part A 
No. of 

Questions 

Marks Part B 
No. of 

Questions 

Marks Part C 
No. of 

Questions 

Marks 

I 10 1 2 4 1 6   

II 14  2 2 4 1 6   

III 12 3 2 4 2 12 1 10 

IV 12 4 1 2 2 12 1 10 

V 12 5 1 2 2 12 1 10 
 

 

 

 

 

 

 



 

 

 

 

PROGRAM: B.COM BUSINESS ANALYTICS 

COURSE TITLE: STOCK MARKET OPERATIONS 

SEC 1 

SEMESTER: III 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING 

HOURS 

04 03 45 

COURSE OBJECTIVE: 

• Equip students with knowledge of stock exchanges, trading mechanisms, regulatory frameworks, 

and the role of intermediaries. 

• To train students to apply statistical, computational, and data visualization techniques to analyze 

stock market trends, price movements, and trading volumes. 

 

COURSE LEARNING OUTCOMES: 

CLO -1 To assess the resilience of market indices and their constituents in the Indian 

stock market. 

CLO – 2 To familiarise with SEBI guidelines and norms concerning issue management. 

CLO – 3 To interpret speculative behaviour among short-position and long-position 

investors. 

CLO – 4 To understand the working of Depositories and their underlying norms. 

CLO – 5 To comprehend the various stages in fundamental analysis and the relevance 

of technical analysis for making investments in securities. 

SYLLABUS HOURS 

MODULE I: INTRODUCTION TO THE STOCK MARKET       6 Hours 

Introduction to Capital Markets, Stock Exchange in India- Functions-NSE and BSE, Stock Indices: SENSEX, 

NIFTY, and its Constituents. 

MODULE II: INSTRUMENTS OF INVESTMENTS IN THE INDIAN STOCK 

MARKET 

   14 Hours           

Structured Markets: Primary market- Listing on a Stock Exchange – Introduction – Listing requirements – 

Eligibility – Listing Agreements – SEBI guidelines on listing and Initial Public Offer (IPO), Follow on Public 

Offer (FPO), Differences between IPO and FPO. 

Secondary market: Role and functions of Securities and Exchange Board of India (SEBI).  

Derivatives Stock Exchange: Types of Derivatives, Commodity, and Commodity Exchanges, Commodity versus 

Financial Derivatives.  

Mutual Funds: Introduction to Mutual Funds, Mutual fund analysis, Asset allocation using MFs 

 

MODULE 3: MARKET PARTICIPANTS   14 Hours    

Introduction: DEMAT- Meaning and types - Investor – Types of Investors-Institutional Investors, Retail Investors, 

types - Scalpers, Intra-day, short-term, long-term position holders, Contrarian, Trend followers and hedgers – 

Speculative traders Vs. Genuine Investors –Types of Speculators: Bull, Bears, Stags, and lame ducks. – 

Investment Process –Contract Note. 

 

MODULE 4: DEPOSITORY INSTITUTIONS    6 Hours    

Depositories- Stock Exchanges-Intermediaries in the Indian Stock Market Listing. Depository Participants – 

Meaning - Types - Central Depository System Limited (CDSL), National Depository System Limited (NSDL) – 

Working and Services offered. 

 

MODULE 5: SECURITY ANALYSIS    5 Hours 

Fundamental Analysis- Meaning- Need –Economic Analysis-Meaning- Objectives-Key Economic Factors- 

Industry Analysis- Meaning-Need- Classification of Industries (Briefly) –Company Analysis- Meaning-Need- 

Company Factors- 

Technical Analysis- Meaning, the basic assumption, Strengths and weaknesses of technical analysis, Importance 



of technical analysis, Weaknesses of technical analysis  

 

SKILL DEVELOPMENT: 

 

 

 

 

Ethical awareness of compliance with 

SEBI/regulatory norms 

 

Ability to understand the SEBI guidelines 

 

 

 

Stock market: Accessing and interpreting real-time 

market feeds 

 

 

 

 

Operational skills: order execution, clearing, and 

settlement processes 

Use of trading platforms and broker dashboards 

  

 

 

 

 

BOOKS FOR REFERENCE: 

 

1. Damodaran, A. (2012). Investment Valuation: Tools and Techniques for Determining the Value of Any 

Asset (3rd ed.). Wiley. 

2. Graham, B., & Dodd, D. L. (2008). Security Analysis: Sixth Edition, Foreword by Warren Buffett. 

McGraw-Hill Education. 

3. Pathak, B. V. (2018). The Indian Financial System: Markets, Institutions and Services (5th ed.). Pearson 

Education India. 

4. Fisher, P. A. (1996). Common Stocks and Uncommon Profits and Other Writings. Wiley. 

5. Murphy, J. J. (1999). Technical Analysis of the Financial Markets: A Comprehensive Guide to Trading 

Methods and Applications. New York Institute of Finance. 

 

 

 

 

 

 

 

Question Paper Blueprint: 

Modules Teaching 

Hours 

CLOs No. of Questions & Marks Distribution 

Part A No. 

of 

Questions 

Marks Part B No. 

of 

Questions 

Marks Part C 

No. of 

Questions 

Marks 

I 6 1 2 4 1 6   

II 14  2 2 4 2 12 1 10 

III 14 3 2 4 2 12 1 10 

IV 6 4 1 2 2 12 1 10 

V 5 5 1 2 1 6   
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PROGRAM: BCOM BUSINESS ANALYTICS  

COURSE CODE: DSC - 12 

COURSE TITLE: ACCOUNTS – ADVANCED CORPORATE ACCOUNTING 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVES: To understand the concepts and process of liquidation and calibrate the procedure involved in 

amalgamation and absorption of companies. Also to gain insights on recent trends in corporate reporting 

COURSE LEARNING OUTCOMES: 

CLO-1 Understand the concept of business combination and process of Mergers  

CLO-2 Understand the concept of Absorption of Companies and its accounting procedures. 

CLO-3 
Understand the process of Internal Reconstruction about Alteration of Share Capital, reduction of share 

capital and preparation of financial statements 

CLO-4 Analyse and preparation of Final Accounts of Banking Companies 

CLO-5 Enables to understand the presentation and preparation of Financial Statements and its Reporting. 

 

MAPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

CLO-1 
 

    

CLO-2  
 

   

CLO-3 
 

    

CLO-4 
 

    

CLO-5     
 

 

SYLLABUS HOURS 

UNIT- 1: MERGERS (AMALGAMATION & EXTERNAL 

RECONSTRUCTION)  

20 

Definitions – Types of amalgamation – amalgamation in the nature of merger and purchase- Calculation of Purchase 

Consideration – Lump sum Method – Net Payment Method – Net Asset Method – Share exchange Method (based on 

intrinsic  value) adopting Accounting Standards 14 and other relevant standards as introduced from time to time – 

Treatment of Fractional Shares – Assets and liabilities not taken over – Passing of Journal Entries – Ledger Accounts in 

the  Books of Transferor Company – accounting in the books of Transferee Company – The Pooling of interest and 

Purchase Method – Calculation of Goodwill or Capital Reserve – Treatment of Security Premium – Treatment of Inter-

company Debts – Treatment of unrealized profits – Incorporation Expenses -  Preparation of Balance Sheet after Merger. 

UNIT- 2: ACQUISITIONS (ABSORPTION OF COMPANIES)   10 



Purchase Methods Accounting Standards 14 and other relevant standards as introduced from time to time – Treatment of 

Fractional Shares – Assets and liabilities not taken over – Passing of Journal Entries – Ledger Accounts in the  Books of 

Transferor Company – accounting in the books of Transferee Company – The Pooling of interest and Purchase Method – 

Calculation of Goodwill or Capital Reserve – Treatment of Security Premium – Treatment of Inter-company Debts – 

Treatment of unrealized profits – Incorporation Expenses -  Preparation of balance Sheet after acquisition. 

UNIT- 3: INTERNAL RECONSTRUCTION OR CAPITAL REDUCTION 10 

Meaning – Objective – Types of Internal Reconstruction – Procedure – Form of Reduction – Accounting Arrangements – 

Passing of journal entries – Preparation of Balance Sheet after Reconstruction. 
 
UNIT - 4: ACCOUNTING FOR BANKING COMPANIES    15 

Meaning of Banking Company- Accounting treatment of rebate on bills discounted- ascertainment of non-performing 

assets- classification of advances- Application of provision of Banking Regulation Act of 1949 as amended from time to 

time- Preparation of Final Accounts as per the existing Banking Regulation Act. 

UNIT - 5: CORPORATE FINANCIAL REPORTING   05 

Need for Financial Reporting – Objectives of Financial Reporting – Objectives of Corporate Reporting – Requirements of 

Financial Reports – Different forms of Corporate Reporting Recent trends in Corporate Reporting 

SKILL DEVELOPMENT: 

• Calculation of Purchase Consideration with Imaginary Figures. 

• List of any 5 cases of Amalgamation/Absorption of Joint Stock Companies. 

• Identify the Legal Provisions with respect to Internal Reconstruction. 

• Prepare a Draft Scheme for Merger or Purchase. 

• Clean And Qualified Audit Report 

• Analysis of Financial Statement of Banking Companies 

REFERENCE: 

1. S. N. Maheshwari, Suneel K. Maheshwari, Sharad K. Maheshwari (2018). Generic Corporate Accounting. 

2. S.P., N. J. K. L. (2022). Corporate Accounting Bangalore Uni. Kalyani. Tulsian. Advanced Accounting. 

3. R. L. Gupta , M. Radhaswamy(2008). Generic Advanced Accountancy Vol.II 

4. B Mariyappa S Anil Kumar,V Rajesh Kumar (2017) Himalaya Publications. Advanced Corporate Accounting    
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PROGRAM:  BCOM BUSINESS ANALYTICS 

COURSE TITLE: COST ACCOUNTING – ELEMENTS AND METHODS  

DSC 13 

SEMESTER: IV 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING 

HOURS 

04 04 60 

COURSE OBJECTIVE: 

Equip students with the ability to analyse and interpret cost data, apply cost management techniques for 

decision making and develop skills in budgeting, variance analysis and strategic cost control to enhance 

organisational performance. 

 COURSE LEARNING OUTCOMES:  

 
CLO-1 

Familiarize with the fu 

ndamental concepts of costs and preparation of estimated cost sheet 

 

 
CLO-2 

Knowledge of Material Cost Control and its application.  

 
CLO-3 

Overview of Labour Cost Control.  

 
CLO-4 

Knowledge on allocation, apportionment and allocation of overheads and 

calculation of overhead rates. 

 

 CLO-5 Insights on the methods of costing and its application.  

 CLO-6 Understand the process for preparation of Reconciliation statement.  

 

 MAPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING 

OUTCOMES 

 

  
PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

 

 
CLO-1 

✓      

 
CLO-2 

 ✓     

 
CLO-3 

 ✓     

 
CLO-4 

   ✓   

 
CLO-5 

    ✓  

 
CLO-6 

    ✓  



SYLLABUS HOURS 

MODULE 1: COST ACCOUNTING 10 Hours 

Introduction – Meaning of Cost, Costing and Cost Accounting – Objectives of Cost Accounting - 

Application of Cost Accounting - Cost Concepts and Classification of Costs – Cost Unit – Cost Centre, 

Profit Centre, Cost Control, Cost Reduction, Cost Audit, Costing Methods and Techniques – Elements of 

Cost – Preparation of Cost Sheet – Tenders and Quotations – Problems. 

MODULE 2: MATERIAL COST 08 Hours 

Meaning and Classification of Materials 

Material Cost Control – Meaning -Objectives- Need for Material Cost Control - Essentials of Material 

Cost Control – Documents in Material and Stores Control 

Purchase Control – Purchase Department - Centralized and Decentralized Purchasing - Purchase Procedure 

Stores Control – Meaning - Classification and Codification – Stores Records - Techniques of Inventory 

Control – Stock Levels – EOQ – Methods of Pricing Material Issues – LIFO, FIFO, Simple and Weighted 

Average Method – Problems. 

MODULE 3: LABOUR COST 05 Hours 

Meaning –Types of Labour – Components of Labour Cost - Control of Labour Cost – Labour Turnover – 

Causes and Effects of Labour Turnover – Meaning of Time and Motion Study – Merit Rating – Job 

Analysis – Job Evaluation - Time Keeping and Time Booking – Idle Time and Overtime – Causes and 

Treatment – Essentials of Good Wage System. (Theory Only) 

MODULE 4: OVERHEAD COSTING 10 Hours 

Definition – Classification of Overheads – Procedure for Accounting and Control of Overheads – 

Allocation of Overheads– Apportionment of Overheads – Repeated Distribution Method – Simultaneous 

Equation Method – Absorption of Overheads – Methods of Absorption of Overhead - Machine Hour Rate 

– Under and Over Absorption of Overheads 

MODULE 5: METHODS OF COSTING 22 Hours 

•Job Costing – Meaning and Features, Industries Using Job Costing, Problems. 

•Batch Costing - Meaning and Features, Industries Using Batch Costing, Problems. 

•Contract Costing – Meaning, Features, Concepts, Treatment of Profit on Incomplete Contract, Recording 

of Costs of Contract - Preparation of Contract A/C and Preparation of Balance Sheet of Construction 

Company Including Continuous Contracts and Multiple Contracts. 

•Service Costing – (Transport Costing Only) Meaning, Features – Classification of Cost – Cost Unit, And 

Preparation of Operating Cost Statement – Computation of Operating Cost per Unit / Passenger - KM / 

Tonne - Mile. 

•Process Costing – Meaning, Features, Distinction Between Process Costing and Job Costing– Preparation 

of Process Accounts – Treatment of Normal Loss – Abnormal Loss – Abnormal Gain – Joint and By 

Products – Apportionment of Joint Costs – (Reverse Cost Method). 

MODULE 6: PREPARATION OF RECONCILIATION STATEMENT 05 Hours 

Meaning, Need for Reconciliation, Reasons for Differences in Profit- Problems on Preparation of 

Reconciliation Statements 



SKILL DEVELOPMENT: 

• Classification of Cost Incurred in the Making of a Product. 

• Collection of Different Formats – Material Requisition, Purchase Requisition, Bin Card, Stores 

Ledger. 

• List Out the Materials Used in Any Two Organizations 

• Preparation of Wage Sheet and Payroll with Imaginary Figures. 

• List the Industries in Your Area and the Methods of Costing Adopted by them. 

• Preparation of Imaginary Job Cost Statement, Contract Account and a Process Account. 

• Preparation of Activity-Based Cost Statement. 

BOOKS FOR REFERENCE: 

• M N Arora (2021), Vikas Publishing House, Cost Accounting. 

• S.N Maheshwari., Mittal (2021), Mahavir Book Depot, Cost Accounting Principles and 

Practice 

• SP Jain and KL Narang (2021) Kalyani Publishers, Cost Accounting Principles and 

Practice 

• M.L Agarwal (2021), Sahitya Bhavan Publication, Cost Accounting 
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02 8 1 2 2 2 1 6 2 2 - - - - 

03 5 1 2 3 2 1 6 3 2 - - - - 

04 10 1 2 4 4 1 6 4 4 1 10 4 4 

05 22 2 2 5 5 1 6 5 5 2 10 5 5 

06 5 1 2 6 5 1 6 6 5 - - - - 



PROGRAM: BCOM BUSINESS ANALYTICS  

COURSE CODE: DSC 14 

COURSE TITLE: BANKING THEORY AND PRACTICE 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

04 04 60 

COURSE OBJECTIVE: 

To familiarise the fundamentals of Banking and understand the process and procedures of various Banking Products 

and Services. 

COURSE LEARNING OUTCOMES: 

CLO-1 Comprehend the Structure and System of Indian Banking. 

CLO-2 Practical insights into the Banking Innovations and e-banking Processes. 

CLO-3 Describe the role and functions of the Reserve Bank of India. 

CLO-4 Understand the features of various Negotiable Instruments and their implications. 

CLO-5 Examine the role of Paying and Collecting Banker in different capacities. 

CLO-6 
Illustrate the Principles of sound Bank lending and types of Bank credit facilities. 

MAPPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 
PLO-1 PLO-2 PLO-3 PLO-4 PLO-5 

CLO-1 ✓     

CLO-2 
 ✓    

CLO-3 ✓     

CLO-4  ✓    

CLO-5    ✓  

CLO-6 ✓     

SYLLABUS HOURS 

MODULE 1: INTRODUCTION TO BANKING 14 

 

Meaning – Definition –Structure of Indian Banking System–Functions of Commercial Bank, Banker and Customer 

relationship – General and Special Relationship-Types of Customers and services, KYC Norms, Special Services 

to Customers- Remittance of Funds by Demand Drafts, Locker Facility – Standing Instructions, Foreign 

Remittances-Outward and Inward-SWIFT-Nostro Account-Vostro Account, Escrow Account, DEMAT Services. 

MODULE 2: BANKING INNOVATIONS AND TECHNOLOGY                                06 

New Technology in Banking, Cardless ATMs, Open Banking, Digital Signature in Banking, MICR Facility for 

‘paper-based’ clearing, Cheque Truncation, Cheque Deposit Machines, Cash Deposit Machines, Digital Token-

based EPS, Risk in EPS, Cash Less Payments-Meaning- Benefits of Cashless Payment-Methods of Cashless 

payments -E-Wallet – Meaning, Types of E-Wallets.Institute for Development & Research in Banking & 

Technology (IDRBT).       

MODULE 3: RESERVE BANK OF INDIA 08 



Origin – Constitution – Objectives –Role and Functions – Monetary Policy of Reserve Bank of India. 

Demonetization, Existing Currency denominations, Digital Currency. 

MODULE 4: NEGOTIABLE INSTRUMENTS 08 

Introduction, Meaning, Definition of Negotiable Instruments - Characteristics – Types of Negotiable Instruments: 

Bills of Exchange, Promissory Notes, Cheques -Types of Cheques – Crossing – Endorsement – Holder – Holder in 

due course. 

MODULE 5: PAYING BANKER AND COLLECTING BANKER 14 

Paying Banker - Meaning, Functions – Statutory Protection to the Paying Banker – Precautions - Dishonor of Cheques 

– Circumstances – Causes of Dishonor – Consequences of wrongful dishonor – Payment in due course.  

Collecting Banker –  Meaning-Capacities of a Collecting Banker - Collection Procedure – Statutory Protection 

– Rights, Liabilities, and Precautions as a holder for value – As an Agent for his customer. 

MODULE 6: PRINCIPLES OF BANK LENDING Principles – Types of Advances – Cash 

Credit – Overdraft – Discounting of Bills – Loans-Types-Process – Letters of Credit -types – 

Methods of Creating a Charge on the securities – Lien – Pledge – Hypothecation – Mortgage – 

Types– Assignment- NPA – Factors contributing to NPA, Early warning signals, Management 

of NPA, Impact of NPA – Basel Norms       

        

10 

SKILL DEVELOPMENT: 

● KYC Documentation for different types of customers. 

● Practicing Digital Banking and Cashless Payment Mechanisms. 

● Identify existing Currency Denominations. 

● Process of Safe Issuance of Cheques (Crossing and Endorsement). 

● Transacting through Cheque Deposit and Cash Deposit Machines. 

● Knowledge of the Education Loan Application Process and Procedure. 

REFERENCES: 

1. Tannan M.L.: Banking Law and Practice in India. 

2. Sheldon H.P: Practice and Law of Banking. 

3. Maheshwari S.N: Banking Law and Practice. 

4. Shekar K.C: Banking Law and Practice. 

5. Sundaram K.P.M: Money, Banking and International Trade. 

6. Pannandikar& Mithami: Banking in India. 

7. Radhaswamy &Vasudevan: Text Book of Banking. 

8. Digital Banking: Indian Institute of Banking and Finance. 
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PROGRAM: B.COM BUSINESS ANALYTICS 

COURSE TITLE: DSC APPLICATIONS OF BUSINESS ANALYTICS USING PYTHON  

DSE 2 

SEMESTER: IV 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING 

HOURS 

04 04 60 

COURSE OBJECTIVE: 

 • Introduce students to the Python programming language 

• To allow students to work with control structure such as branches , loops and functions 

• Explore advanced topics such as inheritance, exceptions  

• Understand the advance algorithms of search and sort in Python 

COURSE LEARNING OUTCOMES: 

CLO -1 Demonstrate knowledge of handling data, gathering data, formatting data and 

Tools for visualizing data. 

CLO - 2 Create PivotTables or Pivot Charts with PowerPivot including calculating 

fields with Data Analysis Expressions (DAX). 

CLO - 3 Build Miniature Charts from Standard Excel Charts. Students will also be able 

to create Sparklines, and control charts with Menus, Combo Boxes, and 

Buttons. 

CLO - 4 Create Power view data source connections inside Excel, Power view reports 

and Power view Visualizations Tables.  

CLO - 5 Understand the basics of Tableau desktop, connecting to data and Visualizing 

data using Tableau. Create, publish and share Dashboards while using 

advanced visual analytics. 

SYLLABUS HOURS 

MODULE I: GETTING STARTED WITH PYTHON   10 Hours 

Installing Python, Basic input and output, Variables and assignments, Identifiers, Objects, Numeric 

types: Floating-point, Arithmetic expressions, Python expressions, Division and modulo, Module 

basics, Math module, representing text, String basics, List and Set basics, Common data types 

summary, Type conversions, Binary numbers, String formatting 

 

MODULE II: Working with Loops and Functions     14 Hours           

If-else branches, Equality and relational operators, Boolean operators and expressions, identity 

operators, Code blocks and indentation, Conditional expressions Loops, while loops, For loops, Nested 

loops, Break and continue, Loop else, User-defined function basics, Returning values from functions, 

Reasons for defining functions, Function arguments 

 

MODULE 3:  Using Python to Handle Data and Exploratory analytics in 

Python   

  12 Hours    

Important packages in Python, Data handling in Python, Data cleaning and Treatment, Performing 

Descriptive statistics in Python, using graphs and plots in python, performing various descriptive statistics 

in Python-central tendency measure, graphical measures, hypothesis testing, Using graphs and plots in 

python 

 

MODULE 4:  Performing Regression with Python  12 Hours    



Basics of linear regression, Working with simple linear regression, Multiple regression, model building, 

Non-linear regression, Line estimation, Application of regression and logistic regression models 

 

MODULE 5 : Solving Problems using Decision Trees    12 Hours 

Principles of Decision trees, Building Decision trees, Cart, C5.0 and CHAID trees, Prediction by decision 

trees, Applications of Decision Trees, Model selection and cross validation, Model overfitting and 

underfitting, Validation techniques- Holdout validations, Tenfold CV, Bootstrap 

 

SKILL DEVELOPMENT: 

Unit Title Key Topics 

Unit 

III 

Using Python to Handle 

Data and Exploratory 

Analytics 

Important packages, data handling, cleaning and treatment, 

descriptive statistics (central tendency), graphical measures, 

hypothesis testing, and data visualization (graphs and plots). 

Unit 

IV 
Regression Analysis 

Basics of linear regression, simple and multiple linear regression, 

model building, non-linear regression, line estimation, and 

applications of logistic regression models. 

Unit 

V 

Solving Problems using 

Decision Trees 

Principles and building of trees (CART, C5.0, CHAID), prediction, 

model selection, cross-validation, overfitting/underfitting, and 

validation techniques (Holdout, Tenfold CV, Bootstrap). 

Suggested Readings: 

1. Python for Data Science for Dummies; John Paul Mueller, Luca Massaron; ISBN: 9788126557394  

2. Core Python Programming, 2ed; Dr.R. Nageswara Rao; ISBN: 9789386052308 Machine Learning 

using Python; Manaranjan Pradhan, U Dinesh Kumar; ISBN: 9788126579907  

3. Machine Learning (in Python and R) For Dummies; John Paul Mueller, Luca Massaron; ISBN: 

9788126563050 

Question Paper Blueprint: 

Modules Teaching 

Hours 

CLOs No. of Questions & Marks Distribution 

Part A 

No. of 

Questions 

Marks Part B 

No. of 

Questions 

Marks Part C 

No. of 

Questions 

Marks 

I 10 1 2 4 1 6   

II 14  2 2 4 1 6   

III 12 3 2 4 2 12 1 10 

IV 12 4 1 2 2 12 1 10 

V 12 5 1 2 2 12 1 10 
 

 



 

PROGRAM – BCOM BUSINESS ANALYTICS 

COURSE CODE: SEC 2 

COURSE TITLE: SEC 1 - ENTREPRENEURSHIP AND NEW ENTERPRISE CREATION 

COURSE CREDITS HOURS PER WEEK MAXIMUM TEACHING HOURS 

02 02 45 

COURSE OBJECTIVE: 

To enable students to understand the fundamentals of Entrepreneurship and New Enterprise Creation, throwing light 

on the design, building, and sourcing of funds for small, medium and large industries, and understanding the growth 

and exit strategies of New enterprises. 

COURSE LEARNING OUTCOMES: 

CLO -1 In-depth understanding of the concepts of entrepreneurship, challenges faced by them and the ways to 

overcome 

CLO - 2 Evaluation of sources and methods for generating business ideas and how to apply them in commerce 

and service industries. 

CLO - 3 Access the types of business models and their implementation in tangible and intangible industries 

(service industry) 

CLO - 4 Evaluate the construction of a business plan, both small-scale and medium-scale 

CLO - 5 Analyze the sources of funds available and institutional support provided to growing entrepreneurs 

and  Understand the concept and role of small and medium enterprises in India 

CLO- 6 Analyze the life cycle of a venture and various expansion strategies available for entrepreneurs 

MAPPING OF COURSE LEARNING OUTCOMES TO PROGRAM LEARNING OUTCOMES 

 PLO - 1 PLO - 2 PLO – 3 PLO – 4 PLO – 5 

CLO -1 ✓   ✓   

CLO - 2  ✓    

CLO - 3     ✓ 

CLO - 4    ✓  

CLO - 5  ✓    

CLO -6  ✓    

SYLLABUS HOURS 

MODULE 1: Concepts and Perspectives of Entrepreneurship Idea Generation and 

Opportunity Evaluation 

10 

Definitions and concepts of entrepreneurs- Importance and relevance, characteristics of a successful entrepreneur, 

functions, Types –Novice, First Generation, Portfolio, Serial, Social Entrepreneurs, Family Entrepreneurs, Young 

Entrepreneurs. Women entrepreneurs: functions, importance, factors influencing, strategies for development and 

problems faced. Entrepreneurship and Intrapreneurship, Entrepreneur v/s Manager, established company v/s Start 

up – Role of entrepreneur in economic development – Myths of entrepreneurship – Problems faced by entrepreneur 

and capacity building for entrepreneurship. 



Conception of business idea: Sources of ideas, methods of generating ideas, creative problem-solving 

 brainstorming, Reverse brainstorming, Gordon method, checklist methods, free association, forced       relationship, 

collective notebook method, attribute listing, big dream approach, Delphi. 

Business opportunity – Using the Framework of 7 Domain in a simplified way – Understanding the difference 

between Idea and Opportunity – Business opportunity in various sectors. 

MODULE 2: Designing a Business Model    3     

Understanding business model – Concept of Business model; various types (10) of business models and the building 

blocks of business model using Alexander Osterwalder framework. 

  

MODULE 3: Building Business Plan                                                                                                               7  

Introduction to Business Plan – Need for Writing Plans- who should write a business plan- scope and value of a 

business plan – contents of the business plan – common pitfalls in Business Plan. 

● Financial Plan – operating and capital budgets, pro forma income statement, pro forma cash flow, pro 

forma balance sheet, break even analysis. 

● Marketing Plan – Understanding customers – purpose and timing of marketing plan marketing research 

for the new venture. 

● Operational plan – Purchasing Process – Buying Considerations – Locating Suppliers – Cash and 

Inventory Management. 

● Organizational Plan – forms of organization (meaning, features, merits, and demerits) – developing the 

management team. 

MODULE 4: Sources of Funds and Institutional Support 2 

Sources of Funds- Bootstrapping, seed funding, angel investors, venture capital, private equity, and crowd funding 

Institutional Support (Financial and Non-Financial Support): DIC, SIDCO, NSIC, SISI, SFCs, TIIC, SIDBI, 

KVIC, TECSOK, EDI, IFCI, KSIIDC, KSFC Commercial banks – ED programmes organized by government, 

incentives, and subsidies (AS PER THE LATEST POLICIES OF THE GOVERNMENT) 

MODULE 5: Small and Medium Enterprise 06 

 

Meaning and Definition, Capital Investment, Meaning and Importance of Tiny Industry, Ancillary Industry, Cottage 

Industry, and medium scale industry. Role played by SME in development of Indian Economy. Problems faced and 

steps taken to overcome the problems and policies governing SMEs. 

 

MODULE 6 : Managing Growth and Exit 07 

Understanding the life cycle of a Venture; Entrepreneurial Issues for Growth; Growth options: Diversification, Joint 

Ventures, Mergers, Acquisitions, Franchising 

Exit Strategies- reasons for exiting, preparation for exit (short and long term), seller financing, Sale, IPO. 

SKILL DEVELOPMENT: 

● Newspaper activity for idea generation 

● Brainstorming – No idea is a bad idea, Build and capture the idea. 

● 50k game. 



 

 

 

● Building a business model 

● Draft a business plan. 

BOOKS FOR REFERENCE: 

1. Mark. J. Dollenger, Entrepreneurship- Strategies and Resources, Pearson Edition 

2. Hisrich and Peters – Entepreneurship TATA McGrawhill 

3. Srivastava, A Practical Guide to Industrial Entrepreneurs. 

4. Government of India, Report of the Committee on Development of small and medium Entrepreneurs, 1975. 
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